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Dear Superintendents, 

We have had several inquiries asking for more clarity on the recently passed House Bill 147 
(now W.S. 9-28-101) on Prohibited Practices of State Institutions. This law is commonly referred 
to as the anti-DEI law. 

In recent years, some national trends in education have strayed from the fundamentals parents 
expect. House Bill 147 is a course correction to ensure Wyoming classrooms remain places of 
learning, not political bias. Wyoming has always rejected the idea that children should be judged 
for things like their sex or the color of their skin, and HB147 reaffirms that foundational principle. 

This letter contains suggestions for a self-audit, provides practical examples of problematic 
activity in K-12 school districts, and offers a philosophical foundation on which to build an 
institutional culture resilient to the intrusion of institutional discrimination. We recognize that 
many districts are already operating in compliance with the law and appreciate those efforts. 

Per stakeholder request, I am explicitly including the language of W.S. 9-28-101(c) in this 
memo: 

(c) As a political class, classification or identity, federally recognized Indian tribes and programs, 
trainings, degrees, classes or endowments related to federally recognized Indian tribes or Indian 
history, culture, language and traditions, are not diversity, equity and inclusion as defined by this 
section. 

Nothing in this section shall be construed to apply to federally recognized Indian tribes. For 
purposes of this section: 

(i) "Federally recognized Indian tribe" means a tribal government and its citizens who have an 
acknowledged government-to-government relationship with the United States of America; 

(iT) Federally recognized Indian tribes and their citizens shall be considered a political class, 
classification or identity. 

Tribes and their members shall not be considered a race or a racial classification. 

 

 



Beginning in the 2026–2027 Annual Accreditation Assurances Collection, school districts will 
attest to compliance with W.S. 9-28-101, which prohibits Wyoming governmental entities, 
including school districts, from engaging in or requiring diversity, equity, or inclusion programs, 
policies, instruction, or training that constitute institutional discrimination. This additional 
assurance will be collected under Criteria 1: Governing Board. 

Self-Audit​
School districts should undertake a systematic review of all existing curriculum, instructional 
materials, policies, procedures, and staff training to ensure full compliance with HB 147. When 
reviewing materials and practices, districts should consider the following questions: 

●​ Differential Treatment/Classification: Does the content or practice classify individuals or 
promote differential or preferential treatment based on race, color, religion, sex, ethnicity, 
or national origin? 

●​ Inherent Superiority/Inferiority: Does the content assert that any race, color, religion, sex, 
ethnicity, or national origin is inherently superior or inferior? 

●​ Assignment of Blame/Guilt: Does the content assign fault, blame, or bias to individuals or 
groups based on their race, color, religion, sex, ethnicity, or national origin? Does it 
compel individuals to accept guilt or apologize based on these characteristics? 

●​ Inherent Oppression/Racism/Sexism: Does the content suggest that an individual is 
inherently racist, sexist, or oppressive due to their race, color, religion, sex, ethnicity, or 
national origin (whether consciously or subconsciously)? 

●​ Meritocracy/Work Ethic as Negative: Does the content suggest that meritocracy or traits 
like a hard work ethic are racist or sexist? 

●​ Compelled Affirmation/Participation: Does any policy or program require students, 
employees, or contractors to affirm or participate in DEI programs or training that 
promote the concepts defined as "institutional discrimination"? 

Practical Examples​
To further clarify the application of HB 147, here are practical examples illustrating what would 
likely constitute non-compliant activity: 

Curriculum​
A social studies lesson that teaches students that all white people are inherently privileged and 
responsible for historical injustices simply because of their race, thereby assigning collective 
guilt based on racial identity. 

A reading list that explicitly mandates that students select books only by authors of a specific 
race or gender, based on a policy that prioritizes representation over academic merit. 

A professional development training module that requires teachers to participate in an 
oppression matrix, privilege walk, safe circle, or other exercise where they are asked to identify 
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their own level of privilege or oppression based on their immutable characteristics (race, sex, 
etc.) and to confess complicity in systemic issues. 

Instructional Materials​
An instructional video that portrays one race as inherently superior or more moral than another. 

An activity that asks students to segregate into groups based on race or sex and then discuss 
how certain groups are inherently disadvantaged or privileged in society, promoting differential 
treatment. 

Policies and Procedures​
A school policy that allocates resources or opportunities (e.g., access to certain programs, 
scholarships, or leadership roles) based on a student's race or ethnicity, rather than individual 
merit or need. 

A disciplinary policy that applies different standards or consequences to students based on their 
racial or ethnic background. 

A hiring policy that explicitly sets quotas or preferential treatment for job candidates based on 
their race, sex, or national origin. 

Institutional Culture​
Leaders of institutions subject to this law should seek to not only avoid prohibited conduct, but 
also cultivate positive activity by: 

Emphasizing Academic Rigor​
Districts should prioritize challenging curricula and high academic standards across all subjects 
and grade levels, focusing on foundational knowledge, critical thinking, problem-solving, and 
analytical skills. A rigorous academic environment ensures that all students are pushed to their 
full potential, regardless of background, preparing them for future success in higher education 
and the workforce. 

Promoting Individual Merit and Achievement​
Districts should design grading systems, awards, and recognition programs that celebrate 
individual effort, performance, and accomplishment. They should encourage students to strive 
for excellence based on their own abilities and dedication. Fostering a culture of individual merit 
reinforces personal responsibility and fairness, where success is earned through hard work and 
talent. 

Committing to the Unbiased Pursuit of Truth​
Districts should ensure all instruction is factual, evidence-based, and presented objectively. 
History should be taught accurately, including both triumphs and struggles, without imposing 
present-day political or social ideologies on historical events or figures. Scientific literacy based 
on established facts should be promoted. Education's primary purpose is to impart knowledge 
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and critical thinking skills, allowing students to discern truth and form their own conclusions, free 
from indoctrination. 

Investing in Effective Professional Development​
Districts should direct resources to professional development that focuses on effective 
pedagogical strategies, classroom management, data-driven instruction, supporting diverse 
learning needs (without promoting differential treatment), and fostering a positive, inclusive 
environment where all students are treated as individuals. Professional development should 
empower educators to provide high-quality instruction to every student. 

Strengthening Parent and Community Engagement​
Districts should maintain open and transparent communication channels with parents and the 
community regarding curriculum, school policies, spending, and educational practices. Districts 
should actively solicit and address parent concerns, and host regular forums or town halls to 
discuss educational goals and ensure alignment with community values. Engaged parents and 
a supportive community are key partners in creating a successful educational environment that 
reflects shared priorities and builds trust in our schools. 

The Wyoming Department of Education (WDE) is committed to the successful implementation of 
HB 147. As always, our priority is safeguarding Wyoming’s classrooms from any doctrine that 
undermines the dignity of individual students. Our commitment remains to uphold rigorous 
academics, strong families, and public schools that reflect the values of the people we serve. 
Please begin your comprehensive review processes immediately to ensure full compliance with 
current law. The WDE stands ready to provide further clarification and resources as needed. 

Sincerely, 

 

Megan Degenfelder 
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