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00. ACCREDITATION

SUMMARY

Wyoming’s K-12 districts are accredited by the Wyoming State Board of Education annually 
(W.S.21-2-304(a)(ii)). The schools governed by each district are accredited through the district. 
Accreditation includes annual requirements as well as an on-site peer review once every five years. 

ANNUAL EVIDENCE REQUIREMENTS

● Annual evidence spreadsheet
● Five-year review evidence
● Documented processes

RESOURCES

● WDE Accreditation webpage
● State Board of Education Accreditation
● Chapter 6: District and School Accreditation

01. DISTRICT BOARD
SUMMARY

An elected board provides oversight and governance for the district, establishes district policy, 
operates within established board duties, and adheres to a code of conduct and a code of ethics. The 
board develops a widely shared purpose and goals, or strategic plan for the district that conveys high 
expectations for learning for all staff and students and is focused on improving the instructional core. 
The board also maintains up-to-date, publicly available policies and documents. A hired 
superintendent serves as the chief administrative officer, and implements district procedures in a 
cohesive manner consistent with statute, board policies, and the district strategic plan. The 
superintendent is evaluated by the District Board per Chapter 29 rules. 

ANNUAL EVIDENCE REQUIREMENTS

● Board members and board governance documents
● Strategic plan or posted mission, vision, and district goal statement
● Up-to-date and publically available board policies and documents
● Superintendent is named on the website
● Superintendent evaluation model

RESOURCES

● Wyoming School Board Association
● Chapter 29: Evaluation Systems for Certified Personnel

PEER REVIEW GUIDANCE

● 01. District Board

2

https://edu.wyoming.gov/educators/accountability/accreditation/
https://edu.wyoming.gov/board/responsibilities/accreditation/
https://rules.wyo.gov/DownloadFile.aspx?source_id=13360&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13360.pdf&token=240126166250187033027019253115136144120208035109
https://www.wsba-wy.org/
https://rules.wyo.gov/DownloadFile.aspx?source_id=13608&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13608.pdf&token=236190112137149200150077128199017243228129106049
https://docs.google.com/document/d/1tlaC8t_BXeXuyZHYcsCsNP9TqSXYnOha802C3JRUE9I/edit?usp=sharing


 

 

               
                
               

            
              

     

   

    
    

 

     

   

   

 
 

            
          

              
           

             

   

    
   

 

      
        

       

   

   

02. DISTRICT LEADERSHIP SUMMARY

SUMMARY

District and school leaders are evaluated by the district superintendent in a manner consistent with 
statute and board policy. This includes annual submission of a review of the district leader evaluation 
system for districts with schools that are partially meeting and not meeting expectations per W.S. 
21-2-204(h)(v) & (vi). The district superintendent or a designated representative provides assistance
with improvement planning and resource allocation for schools identified as in need of improvement
through the Wyoming accountability system

ANNUAL EVIDENCE REQUIREMENTS

● District leader evaluation model
● Designated school improvement representative

RESOURCES

● Wyoming Association of School Administrators

PEER REVIEW GUIDANCE

● 02. District Leadership

03. SCHOOL LEADERSHIP SUMMARY
SUMMARY

Principal duties include meeting the accreditation requirements applicable to the school, establishing 
safe and supportive environment, administrative management, learning leadership, and teacher 
evaluation per Chapter 29 Rules. The district defines the roles and responsibilities of principals, 
including establishing a positive culture, instructional leadership, and school administration. Teachers 
are evaluated by principals in a manner consistent with statute and board policy. 

ANNUAL EVIDENCE REQUIREMENTS

● Principal roles and responsibilities
● Teacher evaluation model

RESOURCES

● Wyoming Association of Secondary School Principals
● Wyoming Association of Elementary and Middle School Principals
● Chapter 29. Evaluation Systems for Certified Personnel

PEER REVIEW GUIDANCE

● 03. School Leadership

3

https://www.wasa-wy.org/
https://docs.google.com/document/d/1qq-gGP38z_fhH5WKtck5vR__YcnSTN0GFTO4aYe5OSs/edit?usp=sharing
https://www.wassp.org/
http://www.wyprincipal.org/
https://rules.wyo.gov/DownloadFile.aspx?source_id=13608&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13608.pdf&token=236190112137149200150077128199017243228129106049
https://docs.google.com/document/d/1VeiyB0NZZlWQVNRD08_vRV3jx6Asoj-jjU59HelnDX4/edit?usp=sharing


 

 

            
             

     

   

   

 

    

   

     

 

 

            
          

          

   

     
   

      
  

    

 

    
     
   

   

    

04. STAKEHOLDER COMMUNICATIONS AND INPUT SUMMARY

SUMMARY

Communications plan with methods for providing information to stakeholders, obtaining input from 
stakeholders, and involving all stakeholder groups, including families. This includes district and school 
staff involvement in the community. 

ANNUAL EVIDENCE REQUIREMENTS

● District communications plan

RESOURCES

● Wyoming Parent Education Network

PEER REVIEW GUIDANCE

● 04. Stakeholder Communications and Input

05. EMPLOYABILITY AND CERTIFICATION SUMMARY

SUMMARY

Employment practices in accordance with statute, certified staff, appropriate staff assignments for 
certification, human resource policies, employee mentoring and induction, employee compliance 
training. District personnel receive compliance training as required by statute. 

ANNUAL EVIDENCE REQUIREMENTS

● District human resources staff member(s)
● Job description samples
● Appropriately certified staff (WDE internal check)
● Employee handbook
● List of compliance trainings

RESOURCES

● Certified Personnel Evaluation Systems
● Wyoming Professional Teaching Standards Board
● Wyoming Education Association

PEER REVIEW GUIDANCE

● 05. Employability and Certification

4

https://www.wpen.net/
https://docs.google.com/document/d/1sK-CfPBb4AXT1enkA5pSIKHGnmlaVZdaOivcHrYi2Z0/edit?usp=sharing
https://edu.wyoming.gov/certified-personal-evaluation-systems-cpes/
http://wyomingptsb.com/
http://www.wyoea.org/
https://docs.google.com/document/d/1Klu5uSMl6leCa0HyR2rCygriaDqdbjRsBLcLJbebjak/edit?usp=sharing


 

 

             
             

               
   

   

   

 

    
   

  

   

   

 

 

             
                 

   

    

 

 
   

   

     

  

06. PROFESSIONAL DEVELOPMENT SUMMARY

SUMMARY

The district professional development plan is designed to increase the capacity, collaboration, and 
collective efficacy of instructional staff and leaders to improve the instructional core. Professional 
development is regularly conducted, is relevant to daily work and content areas, and involves active 
work among colleagues 

ANNUAL EVIDENCE REQUIREMENTS

● Staff development plan

RESOURCES

● Statewide System of Support
● Professional Development Opportunities
● WDE Conferences

PEER REVIEW GUIDANCE

● 06. Professional Development

07. STATE ASSESSMENT AND ACCOUNTABILITY SUMMARY

SUMMARY

Participation in state assessments and data reporting as necessary to receive school performance 
levels for all schools in the district. Performance level based on improvement plans for small schools. 

ANNUAL EVIDENCE REQUIREMENTS

● WAEA school performance ratings

RESOURCES

● Accountability
● State Assessment System

PEER REVIEW GUIDANCE

● 07. State Assessment and Accountability

5

https://edu.wyoming.gov/educators/accountability/state-school-accountability/state-systems-of-support/
https://edu.wyoming.gov/educators/pd/
https://edu.wyoming.gov/educators/conferences/
https://docs.google.com/document/d/1bNur_lv3yg8O83sx0OBUYEU3-8-jrhfOG1FG3R1V8Qk/edit?usp=sharing
https://edu.wyoming.gov/educators/accountability/
https://edu.wyoming.gov/educators/state-assessment/
https://docs.google.com/document/d/1Oh_5Tku50YpZQTmTvd-ZRZwEkaKXFzXxaiMDJ_F6N94/edit?usp=sharing


 

 

             
            

              
                
 

   

           

 

   
    

    

   

     

 
 

                
             

                
 

   

          
    
   

     

 

     
    
   

   
       

   

     

08. SCHOOL IMPROVEMENT AND SUPPORT SUMMARY

SUMMARY

Schools identified as partially meeting or not meeting expectations assess needs using WAEA 
indicator data, write improvement goals aligned with the applicable WAEA indicators, develop 
improvement plans that are annually approved by the district board and submitted to the 
Department, and participate in the Statewide System of Support if requested to do so by the 
Department. 

ANNUAL EVIDENCE REQUIREMENTS

● School improvement plans (if required) posted on website 

RESOURCES

● Data & Reporting
● Statewide System of Support
● School Improvement Plan Rubric

PEER REVIEW GUIDANCE

● 08. School Improvement and Support

09. PROGRAMS, STANDARDS, AND CURRICULUM SUMMARY
SUMMARY

Educational “basket of goods” which includes programs of study in all content areas defined by the 
Wyoming Content and Performance Standards in Chapter 10 rules. Adherence to other curricular 
requirements in statute. Literacy and Math focus in K-8. Principles of the Wyoming and United States 
Constitutions. 

ANNUAL EVIDENCE REQUIREMENTS

● Curriculum in all content areas and/or documented curriculum adoption process
● Early literacy program description
● Math program description
● College and career guidance availability

RESOURCES

● Wyoming Content and Performance Standards
● Career and Technical Education
● Native American Education
● Summer Learning Opportunities
● Chapter 10: Wyoming Content and Performance Standards

PEER REVIEW GUIDANCE

● 09. Programs, Standard, and Curriculum

6

https://edu.wyoming.gov/data/
https://edu.wyoming.gov/educators/accountability/state-school-accountability/state-systems-of-support/
https://docs.google.com/document/d/1ojnJippi4bkuzI8iRQLwHirsIXE5xP9al1pse_kqSpg/edit?usp=sharing
https://docs.google.com/document/d/1Tf6e7WnpU2BML17ro25gB1RiwyPFq11J1Jk9_-3FGSg/edit?usp=sharing
https://edu.wyoming.gov/educators/standards/
https://edu.wyoming.gov/in-the-classroom/career-tech-ed/
https://edu.wyoming.gov/in-the-classroom/native-american/
https://edu.wyoming.gov/beyond-the-classroom/summer-reading/
https://rules.wyo.gov/DownloadFile.aspx?source_id=13361&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13361.pdf&token=073189251014005162174154016211231164027174180165
https://docs.google.com/document/d/1VoPlO7nKA-LrsfBQQ2ErHiSOWkdh4qE5sDcv2TMSePo/edit?usp=sharing


 

 

             
               

             
                
             

           

   

            
      

    
  

    

 

        
   

   
       

    

   

    

 
 

           
             

              

   

         

 

      
   

   

   

10. DISTRICT ASSESSMENT SYSTEM SUMMARY

SUMMARY

Through a balanced student assessment system, the district verifies that Wyoming Content and 
Performance Standards are taught and assessed in all content areas. Assessment results are used to 
set goals, make instructional decisions and monitor student progress. The assessment system is 
continuously refined and updated by the district, and is formally reviewed every five years by the 
Department. The assessment system may be reviewed more frequently by the Department for 
districts with schools that are partially meeting or not meeting expectations. 

ANNUAL EVIDENCE REQUIREMENTS

● Assessment system plan 
● Curriculum or curriculum maps
● Graduation policy
● High school grading policy

RESOURCES

● National Center for the Improvement of Education Assessment
● WDE Student Assessments
● District Assessment System
● Chapter 31 - High School Graduation Requirements
● District Assessment System Checklist

PEER REVIEW GUIDANCE

● 10. District Assessment System

11. INSTRUCTIONAL METHODS SUMMARY
SUMMARY

Instructional methods consistent with the district instructional framework or teacher evaluation 
model. The district has identified high leverage instructional strategies, intended to increase student 
engagement and active learning that should be observed in all classrooms across the district. 

ANNUAL EVIDENCE REQUIREMENTS

● Instructional framework or teacher evaluation model (District instructional priorities).

RESOURCES

● University of Wyoming College of Education
● Wyoming School-University Partnership

PEER REVIEW GUIDANCE

● 11. Instructional Methods

7

https://www.nciea.org/
https://edu.wyoming.gov/in-the-classroom/student-assessments/
https://edu.wyoming.gov/educators/district-assessment/
https://rules.wyo.gov/DownloadFile.aspx?source_id=13362&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13362.pdf&token=035054049242089156041125220004020220071003232074
https://docs.google.com/document/d/10WUfXBJ6mXuQIv-PSCQCVd6ClpndvdgxBYesxpGZChQ/edit?usp=sharing
https://docs.google.com/document/d/1Le9Sq8CgjOQkbxm7K16nGpB0GmDFwy_JTKS_TDBqJmk/edit?usp=sharing
http://www.uwyo.edu/education/
http://www.uwyo.edu/wsup/
https://docs.google.com/document/d/1TIRExg-O8mlgzZ0Kw-Z1aOkclQzXJua5PXYeMmh_tAM/edit?usp=sharing


 

 

               
              

          
             

             
             

            
           

             
             

              

   

    
   
          

         
        

 

    
   
  
       
          

   

   

   

  

12. LEARNING SUPPORT SUMMARY

SUMMARY

Use of assessment data to identify individual student needs and provision of academic and behavioral 
interventions, including special education in accordance with Chapter 7 Rules, Chapter 44 Rules, and 
Statute. Instruction for hospitalized and homebound students. Evidence-based reading interventions 
in K-3. Individual student needs are addressed through a structured process that includes 
interventions and enrichment for all students. (i.e. Response to Intervention or Multi-Tiered System 
of Support). The district reading assessment and intervention plan includes multi-tiered supports, a 
screening program, progress monitoring, individual student reading plans, and individual school plans 
in accordance with W.S. 21-3-401. Specialized staff, differentiated instruction, and evidence-based 
interventions are provided for Students with Disabilities in accordance with Wyoming and Federal 
statute.The district offers instruction that addresses the individual learning needs of gifted students. 
The district provides support by qualified staff to address language barriers for English learners. 

ANNUAL EVIDENCE REQUIREMENTS

● Multi-tiered support/RTI/BIT/DBI process description
● District reading plan
● Special education staff and description of available special education services
● Description of how gifted students’ learning needs are met
● English learner plan that includes hiring qualified staff

RESOURCES

● Multi-Tiered System of Support
● Special Education Programs
● English Learners
● Chapter 7: Services for Students with Disabilities
● Chapter 44: Rules for Special Education in Resource Block Grant
● Wyoming Instructional Network

PEER REVIEW GUIDANCE

● 12. Learning Support

8

https://edu.wyoming.gov/in-the-classroom/special-programs/mtss/
https://edu.wyoming.gov/in-the-classroom/special-programs/
https://edu.wyoming.gov/educators/standards/english-learners/
https://rules.wyo.gov/DownloadFile.aspx?source_id=7767&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=7767.pdf&token=144203186116095158044055171093057250096148236188
https://rules.wyo.gov/DownloadFile.aspx?source_id=13376&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13376.pdf&token=119047030146050190196052236160230183013012181080
https://wyominginstructionalnetwork.com/
https://docs.google.com/document/d/1SbQAzktBGddih8g7or7hhB4TQWREZg7A9Ykz3lRZFDs/edit?usp=sharing


 
 

             
     

   

            

 

    
    

    

   

     

 
 

               
             

            

   

          
   

   
     

 

   
     

       
         
     

  
 

       

   

      

13. AT-RISK AND DROPOUT PREVENTION SUMMARY
SUMMARY

Early identification of at-risk students and implementation of strategies to address students at-risk 
of dropout, including alternative schools. 

ANNUAL EVIDENCE REQUIREMENTS

● District dropout prevention plan or description of services provided for at-risk students

RESOURCES

● National Dropout Prevention Center
● Fifteen Dropout Prevention Strategies
● Dropout Prevention Specialist Certification

PEER REVIEW GUIDANCE

● 13. At-Risk and Dropout Prevention

14. SCHOOL CULTURE, CLIMATE, AND SAFETY SUMMARY
SUMMARY

The culture and climate in all schools is designed to ensure positive relationships and decrease 
harassment, intimidation, and bullying. All schools use multiple strategies to ensure the physical 
safety of students. These are defined in a district crisis management plan. 

ANNUAL EVIDENCE REQUIREMENTS

● Description of programs that promote a positive climate and culture
● Stakeholder survey results
● Crisis management plan
● List of trainings and/or drills

RESOURCES

● Health and Safety
● Chapter 42: Seclusion and Restraint
● School Safety and Security - Non-Regulatory Guidance
● School Safety and Security Task Force Recommendations - 2013
● Virginia Student Threat Assessment Guidelines
● Safe2tell Wyoming
● Stopbullying.gov
● National Center on Safe Supportive Learning Environments

PEER REVIEW GUIDANCE

● 14. School Culture, Climate, and Safety

9

http://dropoutprevention.org/resources/
http://dropoutprevention.org/effective-strategies/overview/
http://dropoutprevention.org/services-certifications/national-dropout-prevention-specialist-certification-program/
https://docs.google.com/document/d/19pMX1ttFgy-s8vAElDfhTAdISYblzpwb-aZ9poDZzPk/edit?usp=sharing
https://edu.wyoming.gov/in-the-classroom/health-safety/
https://rules.wyo.gov/DownloadFile.aspx?source_id=11128&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=11128.pdf&token=071171027225064006177055095188001102193187154231
https://edu.wyoming.gov/downloads/safety/SchoolSafetyGuidance.pdf
http://wyohomelandsecurity.state.wy.us/documents/schoolsafetyandtaskforcereport.pdf
https://curry.virginia.edu/faculty-research/centers-labs-projects/research-labs/youth-violence-project/virginia-student-threat
https://safe2tellwy.org/
https://www.stopbullying.gov/
https://safesupportivelearning.ed.gov/safe-and-healthy-students/school-climate
https://docs.google.com/document/d/1Fm8sUlmRcMZVd-kEVRlJdibEVV3Ev2aCwsQ-DkcA4Ic/edit?usp=sharing


 

 

              
           

               

   

    
  

         

 

     

   

   

 
 

 

               
        

   

   

 

    
  

    
  

    
    

       

15. STUDENT ACTIVITIES SUMMARY

SUMMARY

All school-age students are encouraged to participate in activities, clubs, organizations, field trips, and 
school-sponsored events that extend learning beyond the classroom. WHSAA sanctioned activities 
and athletics are made available to all high school-age individuals that reside in the district. 

ANNUAL EVIDENCE REQUIREMENTS

● Available clubs and organizations
● Available sports
● List of events that extend learning beyond the classroom

RESOURCES

● Wyoming High School Activities Association

PEER REVIEW GUIDANCE

● 15. Student Activities

16. HIGH SCHOOL GRADUATION AND POST-SECONDARY
READINESS SUMMARY

SUMMARY

Graduation requirements that meet or exceed Chapter 31 rules from a standpoint of course credits 
and DAS requirements, guidance counseling, scholarships, and awards. 

ANNUAL EVIDENCE REQUIREMENTS

● District graduation requirements

RESOURCES

● College and Career Readiness
● Hathaway Scholarship
● US Senate Youth Program
● Douvas Scholarship
● U.S. Presidential Scholars Program
● Wyoming School Counselors Association
● Chapter 31 - High School Graduation Requirements

10

http://www.whsaa.org/
https://docs.google.com/document/d/13JoqarSmdSj3L3osXVUpYpNg4xo7MwKnsd6IVL7FJQM/edit?usp=sharing
https://edu.wyoming.gov/beyond-the-classroom/college-career/
https://edu.wyoming.gov/beyond-the-classroom/college-career/scholarships/hathaway-scholarship-information/
https://edu.wyoming.gov/beyond-the-classroom/senate-youth-program/
https://edu.wyoming.gov/beyond-the-classroom/college-career/scholarships/douvas/
https://edu.wyoming.gov/beyond-the-classroom/usps/
https://wysca.wildapricot.org/
https://rules.wyo.gov/DownloadFile.aspx?source_id=13362&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13362.pdf&token=035054049242089156041125220004020220071003232074


 

 

              
   

   

   
       

 

    
   

 
 

              

   

       
     

 

    
    

 
 

              
              

   

   

       
  

 

    

17. TECHNOLOGY AND MEDIA SUMMARY

SUMMARY

Technology includes internet connectivity. Library and media services meet the learning needs of 
students and staff. 

ANNUAL EVIDENCE REQUIREMENTS

● District technology plan
● Description of technology, library, and media services

RESOURCES

● Digital Learning and Support
● Wyoming Library Association

18. VIRTUAL EDUCATION SUMMARY
SUMMARY

Virtual Education, if offered, is in accordance with Chapter 41 Rules and Wyoming Statute. 

ANNUAL EVIDENCE REQUIREMENTS

● District virtual education program description (if offered)
● Program approval (WDE internal check)

RESOURCES

● Virtual 307 Policy
● Digital Learning and Support
● Chapter 41: Virtual Education

19. BUILDINGS AND FACILITIES SUMMARY
SUMMARY

All schools and other district buildings are constructed and maintained in accordance with Wyoming 
School Facilities Department guidelines and other regulations that govern the safety and security of 
Wyoming public buildings. 

ANNUAL EVIDENCE REQUIREMENTS

● District infrastructure plan or facility planning document
● Maintenance department/staff

RESOURCES

● Wyoming School Facilities Department

11

https://edu.wyoming.gov/in-the-classroom/technology/
https://www.wyla.org/
https://edu.wyoming.gov/in-the-classroom/technology/
https://rules.wyo.gov/DownloadFile.aspx?source_id=12962&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=12962.pdf&token=044021132055061024251218221134105051195008015110
http://sfd.wyo.gov/
https://virtual307.com/policy/


 

 

              
          

   

     
    

          

 

    
    
    

 

 

             
              

     

   

    

 

    
    

  

20. STUDENT HEALTH

SUMMARY

Personnel and processes, including prevention programs, are in place to address the physical and 
mental health needs of all students enrolled in the district. 

ANNUAL EVIDENCE REQUIREMENTS

● Nurses and counselors are employed
● Immunization records are collected
● Description of mental and physical health prevention programs and services

RESOURCES

● Wyoming School Nurses Association
● Wyoming School Counselors Association
● Wyoming School Psychologists Association

21. CALENDARS AND SCHEDULES SUMMARY

SUMMARY

The number of school days, hours of student-teacher contact, alternative calendars, days of 
observance and mourning, scheduled holidays, and reports of school closure are in accordance with 
Wyoming statute, rules and regulations. 

ANNUAL EVIDENCE REQUIREMENTS

● Current year district calendar

RESOURCES

● Chapter 21: Alternative Schedules
● Chapter 22: School Day

12

https://wsna.nursingnetwork.com/
https://wysca.wildapricot.org/
https://www.wyschoolpsych.org/
https://rules.wyo.gov/DownloadFile.aspx?source_id=397&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=397.pdf&token=068151161085199113062072220242144048205089092027
https://rules.wyo.gov/DownloadFile.aspx?source_id=398&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=398.pdf&token=150088191186007074167110169212076088244082171156


 

 

              
             

             
       

   

            
 

 

  
    

       
         
      

 

 

               
                

             

   

        
      

 

   
    

     
     

  

22. TRANSPORTATION

SUMMARY

Transportation in accordance with Chapter 2 and Chapter 20 rules and Wyoming Statute, Driver 
education program approval in accordance with Chapter 39 rules. The district provides student 
transportation to and from school and provides student transportation for interscholastic activities in 
accordance with applicable laws, rules, and regulations. 

ANNUAL EVIDENCE REQUIREMENTS

● Assurance that the district provides transportation to and from school and interscholastics
activities

RESOURCES

● Student Transportation
● Wyoming Pupil Transportation Association
● Chapter 2 Minimum Standards for School Buses
● Chapter 20: Pupil Transportation in Resource Block Grant Model
● Chapter 39: Driver Education Program Approval

23. FOOD SERVICES

SUMMARY

The district adheres to Wyoming and Federal regulations and guidelines related to the sanitation of 
food service facilities and the quality and nutritional value of food provided to students. Free and 
reduced cost meals are provided based on the income of parents or guardians. 

ANNUAL EVIDENCE REQUIREMENTS

● District adheres to sanitation guidelines (WDE internal check)
● District offers free and reduced lunch

RESOURCES

● WDE Nutrition Programs
● Wyoming School Nutrition Association
● Chapter 4: Food Services Operations
● Chapter 43: School Nutrition Project

13

https://edu.wyoming.gov/in-the-classroom/health-safety/transportation/
http://www.wpta.net/
https://rules.wyo.gov/DownloadFile.aspx?source_id=8459&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=8459.pdf&token=029206171212052109037038041055185204119023036116
https://rules.wyo.gov/DownloadFile.aspx?source_id=8458&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=8458.pdf&token=246223215244242211250211015133150105073065169188
https://rules.wyo.gov/DownloadFile.aspx?source_id=6528&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=6528.pdf&token=196162004041160074036017044132079239233063235028
https://edu.wyoming.gov/beyond-the-classroom/nutrition/
https://wyomingsna.org/
https://rules.wyo.gov/DownloadFile.aspx?source_id=7296&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=7296.pdf&token=080177002120158060116008058083102118065090242058
https://rules.wyo.gov/DownloadFile.aspx?source_id=13376&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13376.pdf&token=119047030146050190196052236160230183013012181080


 

 

             
               

   

    
         

 

  
   

  
      

    
      

    

 

 

          
     

   

    

 

       
    

 

24. FINANCE AND DATA SUMMARY

SUMMARY

District finances are managed and routinely audited in accordance with Wyoming and Federal 
regulations, and accurate data are collected and reported to the Department in a timely manner. 

ANNUAL EVIDENCE REQUIREMENTS

● District is routinely audited
● Accurate data is reported to WDE (WDE internal check)

RESOURCES

● School Foundation
● Federally Funded Programs
● WDE Grants
● Data Collection Suite - Forms Inventory
● Consolidated State Performance Report
● School District Enrollment and Staffing Data
● Chapter 8: School Finance

25. STUDENT INFORMATION MANAGEMENT SUMMARY

SUMMARY

Student information, records, identification, attendance calculations, enrollment and transfers are 
conducted in accordance with statute. 

ANNUAL EVIDENCE REQUIREMENTS

● Student data privacy policies

RESOURCES

● Family Education Rights and Privacy Act (FERPA)
● School District Policy Guidelines

ACCESSIBILITY CHECKED 10.29.2020
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https://edu.wyoming.gov/beyond-the-classroom/school-programs/school-foundation/
https://edu.wyoming.gov/in-the-classroom/federal-programs/
https://edu.wyoming.gov/beyond-the-classroom/grants/
https://edu.wyoming.gov/data/dcs/
https://edu.wyoming.gov/data/cspr/
https://edu.wyoming.gov/data/statisticalreportseries-2/
https://rules.wyo.gov/DownloadFile.aspx?source_id=13676&source_type_id=81&doc_type_id=110&include_meta_data=Y&file_type=pdf&filename=13676.pdf&token=054109238214200015225178150015018251218034043135
https://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html
https://edu.wyoming.gov/wp-content/uploads/2017/08/School-District-Policy-Guidelines-Student-Data.pdf
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