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Wyoming education partners support a student-centered learning system in
which all Wyoming students graduate prepared and empowered to create and
own their futures.

February 15, 2018
2300 Capitol Avenue

Basement Conference Room

Cheyenne
11:30 a.m. - 12:30 p.m. | State Board of Vocational Education
. e Callto Order
e Pledge of Allegiance

e Minutes ' Tab A
: January 18, 2018 |
i Discussion/Action Items: ' Tab B

e Career Technical Student Organizations

e Perkins State Plan Changes and Confirming Letter Tab C
: Adjourn the State Board of Vocational Education :
12:30 p.m. - 12:45 p.m. | State Board of Education
' e Call to Order
e Roll Call |
o Approval of Agenda ' Tab D
e Minutes ' Tab E
- January 18, 2018 |
| e Treasurers Report TabF
12:45 p.m. - 1:30 p.m. - Coordinator’s Report “Tab G

e SBE Operational Policies
e Legislative Update
e Process for selecting Professional Judgement
Panel Facilitator
e Chapter 31 Update :
1:30 p.m. - 6:00 p.m. . Board Reports and Updates- | Tab H
e Chapter 29

e Chapter 6 Update Tab|
e Chapter 10 Update TabJ
e Advisory Committee on Accountability _Tab K

. e Technology — Paula Smith
6:00 p.m. i Recess the State Board of Education




February 16, 2018

i Presentation from 2018 Milken Award Winner
8:00 a.m. - 9:00 a.m.
9:00 a.m. Reconvene the State Board of Education

9:00 a.m. - 10:30 a.m. Continuation of Board Reports and Updates From
Previous Day
10:30 a.m. - 11:30 a.m. | SBE Committee Reports:

e Administrative Committee | Tab L

e Communications Committee Tab M
¢ Nominations Committee |
; e NASBE Update |

11:30 am. - 12:00 p.m. | Action ltems: ' Tab N
! e Chapter 10 i

e FElection of SBE Officers ' Tab O

e Communication Policy Adoption ' Tab P

 Other issues, concerns, discussion, public comment:
. Adjourn
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STATE BOARD
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ACTION SUMMARY SHEET

DATE: February 15, 2018

ISSUE: Approval of Minutes

BACKGROUND:

SUGGESTED MOTION/RECOMMENDATION:

To approve the minutes from the State Board of Vocational Education meeting on

January 18, 2018

SUPPORTING INFORMATION ATTACHED:
e Minutes of January 18, 2018

PREPARED BY: kylie Taylor

Kylie Taylor, Executive Assistant

ACTION TAKEN BY STATE BOARD: DATE:

COMMENTS:



WYOMING STATE BOARD OF VOCATIONAL EDUCATION
January 18, 2018
970 N. Glenn Road
Casper

Wyoming State Board of Education members present: Sue Belish, Ken Rathbun, Megan Degenfelder proxy
for State Superintendent Balow, Scotty Ratliff via Zoom, Ryan Fuhrman, Dean Ray Reutzel via Zoom, Dan
McGLade, Max Mickelson, Belenda Willson via Zoom, Kathryn Sessions, and Robin Schamber via Zoom.
Members absent: Chairman Wilcox, Nate Breen, and Jim Rose.

Also present: Kylie Taylor, WDE; Julie Magee, WDE; Kari Eakins, WDE; Thomas Sachse, SBE
Coordinator; and Mackenzie Williams, Attorney General’s Office (AG).

January 18, 2018

CALL TO ORDER

Madam Chair Sue Belish called the State Board of Vocational Education to order at 8:00 a.m.

Kylie Taylor conducted roll call and established that a quorum was present.

Guy Jackson, WDE, presented to The Carl Perkins Act that provides federal support for rigorous career
and technical education programs that provide students with knowledge and skills to keep the United
States competitive.

Kathryn Sessions asked if computer science would be involved in schools, particularly secondary schools.

Guy Jackson said it would be and the CTE program was getting ready to do a presentation on the
WyoSimple process that is very involved with computer science.

Sue Belish asked if there were three takeaways from this process what they would be.

Guy Jackson responded and said STEM and language arts are very important. Guy will come to the State
Board of Vocational Education again in February with a letter to submit for the Federal Perkins funds.

The State Board of Vocational Education adjourned at 8:26 a.m.



2016- 2017 CTSO Info-Graph Data

1. 100% of CTSO participants participate in CTE
2. 94.01% Graduation rate of CTE concentrators

3. CTE concentrators who participated in a CTSO had a higher overall
technical skill proficiency (83.1%) than those who did not participate in
CTSO (71.8%)

4. 42% of CTSO CTE concentrators scored proficient or advanced on
the ACT Math assessment

Non-CTSO Concentrators Math ACT - 36.6% proficient

5. 38.2% of CTSO CTE concentrators scored proficient or advanced on
the ACT Reading assessment

Non-CTSO Concentrators Reading ACT - 30.6% proficient

6. 29.6% of CTE concentrators participated in a CTSO during the 2016-
2017 school year

CTSO Participation Stats
57.3% FFA

14.1% FBLA

17.4% SkillsUSA

6.4% FCCLA

4.8% DECA




S ORGANIZATIONS, 1 MISSION

Connecting Classrooms with Careers

Career and Technical Student Organizations (CTSOs) are an integral partner in Career Technical
Education (CTE) programs throughout the state. Wyoming’s five CTSOs are FFA, FBLA, DECA,

FCCLA and SkillsUSA.
Wyoming Department of Education supported CTSOs:
» Provide Experiential Learning

»  Offer Meaningful Competitive Events & Leadership Conferences
» Facilitate Citizenship & Service

» Develop Foundational Skills Aligned with Business/Industry Needs
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FY 2019 PERKINS IV BUDGET FORMAT

Attachment A

(For Federal Funds that Become Available Beginning on July 1, 2018)

STATE NAME: Wyoming

Item

(Note: Insert dollar amounts or values where requested with lines below)

Amount

Title I-State Basic Grant

Title I Allocation

$ 4,214,921

Title II Funds Consolidated with Title I Funds

Total Title I Funds (Title I Allocation + Consolidated Title II

Funds) $4,214,921
Local Formula Distribution (not less than 85% of total
Title I funds) $3,582,683
Reserve (not more than 10% of the 85% of funds for local
distribution) $ N /A
Remainder for local distribution (85% of the funds for local
distribution less any funds reserved) $3,582,683
Secondary programs ( 60% of funds) $ 2,149,610
Postsecondary programs ( 40% of funds) $ 1,433,073

State Leadership

382,238
Nontraditional training and employment (between $60,000 and
$150,000) 80,000
Corrections or institutions (not more than 10%of state
leadership funds)

State Administration

250,000

State Administrative Match (from non-federal funds)!

$
$
$ 38,223
$
$

416,732

! The eligible agency must provide non-federal funds for State administration of the Perkins IV, Title | grant in an
amount not less than the amount it provided in the preceding year pursuant to section 323 of Perkins IV.




WYOMING
STATE BOARD
OF EDUCATION

February 16, 2018

Edward R. Smith

Chief, Program Administration Branch
Division of Academic and Technical Education
Office of Vocational and Adult Education

U. S. Department of Education
Potomac Center Plaza
550 12t Street, SW, Room 11060

Washington, DC 20202-7241

Dear Mr. Smith;

On behalf of the Wyoming State Board of Vocational Education, | am pleased to submit the following items for approval
to your agency to meet the requirements to receive fiscal year (FY19) Perkins IV grant awards.

Request to Extend State Plan
The State of Wyoming requests to extend its state plan for FY19.

Revision to the State Plan

The State of Wyoming has made revisions to its state plan for FY19. The option to use a State Reserve in Wyoming has
never been utilized. Secondary and Post-Secondary funds not spent down by September 30 of each year will be added
to the State Reserve.

Carl D. Perkins State Reserve — Workforce Discovery Grants
Section 112(c) of the Carl D. Perkins Career and Technical Education Act of 2006 allows a state to reserve up to 10%

of the minimum 85% of funds that must flow to the local level to distribute to local eligible recipients for local uses of
funds.

From the amounts made available under subsection (a)(1) to carry out this subsection, an eligible agency may award
grants to eligible recipients for career and technical education activities described in section 135 in -

(2) rural areas;

(2) areas with high percentages of career and technical education students; and

(3) areas with high numbers of career and technical education students.

If any Basic Perkins Grant funds are not expended at the local level within the program year (July 1 to September 30
of the following year) for which they are provided, these funds must be returned to the state. Starting in the 2017-18
program year, these returned funds will no longer be re-allocated to eligible subrecipients using the allocation formula



from previous years. Returned funds will be placed in a state reserve fund, and re-distributed to eligible sub-recipients
utilizing a competitive Workforce Discovery Grant application process.

This competitive grant may be used to support innovative CTE initiatives at the secondary and post-secondary levels,
specifically those that do the following: 1) develop more comprehensive and robust career pathways leading to viable
career or post-secondary training options for students; 2) provide work-based learning experiences for students that
are in industries closely related to CTE pathways; 3) develop meaningful partnerships between schools/institutions
and business/industry representatives. In order to be eligible for the grant, both secondary and post-secondary
applicants must have at least one formal partnership established with business or industry (this may include a
registered apprenticeship). The grant may not be used to pay for food and/or beverages or any other unallowable uses
of funds under the Carl D. Perkins Act of 2006. Applications will be reviewed and scored by a grant review committee
at the WDE.

The grant application will be open for submission between mid-October and mid-December of each program year.
Funds will be awarded in early January.

Updated Budget

The budget reflects the anticipated allotments from funds that will be available for program year twelve, beginning on
July 1, 2018, for Title | of Perkins IV.

Thank you for your time and consideration. If you have questions or | can be of assistance, please don't hesitate to
contact me at walt.wilcox@wyoboards.gov.

Sincerely,

Walt Wilcox, Chairman
Wyoming State Board of Vocational Education



o o WYOMING
STATE BOARD
OF EDUCATION

ACTION SUMMARY SHEET

DATE: February 15,2018
ISSUE: Approval of Agenda

BACKGROUND:
SUGGESTED MOTION/RECOMMENDATION:

To approve the Agenda for the February 15-16, 2018 State Board of Education meeting.
SUPPORTING INFORMATION ATTACHED:

e Agenda

PREPARED BY: Kylie Taylor
Executive Assistant

ACTION TAKEN BY STATE BOARD: DATE:

COMMENTS:
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which all Wyoming students graduate prepared and empowered to create and
own their futures.

February 15, 2018
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To approve the minutes from the State Board of Education meeting on January 18,

2018
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e Minutes of January 18, 2018

PREPARED BY: Kylie Taylor

Kylie Taylor, Executive Assistant

ACTION TAKEN BY STATE BOARD: DATE:

COMMENTS:



WYOMING STATE BOARD OF EDUCATION
January 18, 2018
970 N. Glenn Road
Casper

Wyoming State Board of Education members present: Sue Belish, Ken Rathbun, Megan Degenfelder proxy
for State Superintendent Balow, Scotty Ratliff via Zoom, Ryan Fuhrman, Dean Ray Reutzel via Zoom, Dan
McGlade, Max Mickelson, Belenda Willson via Zoom, Kathryn Sessions, and Robin Schamber via Zoom.
Members absent: Chairman Wilcox, Nate Breen, and Jim Rose.

Also present: Kylie Taylor, WDE; Julie Magee, WDE; Kari Eakins, WDE; Thomas Sachse, SBE
Coordinator; and Mackenzie Williams, Attorney General’s Office (AG).

January 18, 2018

CALL TO ORDER
Madam Chair Sue Belish called the State Board of Education to order at 8:27 a.m.
APPROVAL OF AGENDA

Megan Degenfelder, proxy for Superintendent Balow, made a motion to amend the agenda and move
Chapter 29 to Board Reports and Updates, rather than Action Item.

Madam Chair Belish added an additional amendment to include nominations for SBE officers, SBE policies,
and funds for SBE gifts in “other issues.”

Max Mickelson moved to approve the agenda with amendments, seconded by Ken Rathbun; the motion
carried.

APPROVAL OF NOVEMBER 17 2017 MINUTES

Minutes from the November 17, 2017 State Board of Education meeting were presented for approval.
Max Mickelson moved to approve the minutes, seconded by Ryan Fuhrman; the motion carried.
APPROVAL OF DECEMBER 11 2017 MINUTES

Minutes from the December 11, 2017 State Board of Education meeting were presented for approval.
Max Mickelson moved to approve the minutes, seconded by Kathryn Sessions; the motion carried.

TREASURER'’S REPORT



SBE Treasurer, Ken Rathbun, presented the summary review and expenditures report for the board’s
budgets, and went over the remaining balances and time left in the current biennium.

Kathryn Sessions moved to approve the presented Treasurer's Report, seconded by Dan McGlade; the
motion carried.

SUPERINTENDENT'S UPDATE

Megan Degenfelder gave Superintendent Balow's update and informed the board that registration for S5S
is now open. Governor Mead signed the Wyoming Computer Science Education Week Proclamation for the
second year in a row and has recently joined the Governor’s Partnership for K-12 Computer Science. The
Chapter 41 rules are released for public comment through February 18. Math and Science Extended
Standards are expected to be submitted to the SBE mid-January. This will provide for a 4-week review prior
to the February meeting. Wyoming's consolidated state plan, in fulfillment of requirement under the Every
Student Succeeds Act (ESSA), has been approved by the U.S. Department of Education.

COORDINATOR'S REPORT

Thomas Sachse, SBE Coordinator, updated the board on the current status of Chapter 31. Chairman
Wilcox received a confidential opinion on the legal issues surrounding the board’s inability to frame Chapter
31 Rules consistent with legislative intent. Representatives of the board met with staff from the Attorney
General's Office as well as district leaders and WDE staff to make a new plan for promulgating new
Chapter 31 Rules. With the AG’s opinion, the same group will meet again on January 24 to determine a
path forward.

Planning for the contract to facilitate the PJP process has begun, the board will have to conduct a Request
for Proposals, rather than a bid waiver. There will likely be two independent PJPs; one for the WY-
TOPP/ACT program for all schools and a distinct process for alternative high schools.

There are six pieces of draft legislation that the board might want to discuss. Two of those bills deal with
military families, two are major fiscal bills addressing how much districts will receive, and two are bills
addressing topics specifically within the purview of the state board.

BOARD REPORTS AND UPDATES

Accreditation Task Force Update
Julie Magee, WDE, gave an update on the accreditation task force that took place on January 9. The task
force provided input on the following topics and discussed what the process would look like moving
forward:
e The definition and purpose of accreditation
Revisions to the Chapter 6 rules
The annual accreditation report and required evidence
Voluntary options for external reviews
Effective practices and professional development



ESSA Update

Kari Eakins, WDE, described that with the feedback the U.S. Department of Education gave to the WDE,
changes were made to the State’'s ESSA plan and the plan was approved by Secretary DeVos. The two
most significant changes were around participation rate and the equity indicator. The bulk of the changes
regarded clarification of the process for ranking and identifying schools for support, with other minor
clarifications made in several sections.

Input for Advisory Committee on Accountability

Madam Chair Belish informed the board that the Advisory Committee on Accountability will be meeting to
discuss the issue of participation rates for ESSA and WAEA. Since the SBE has responsibility for WAEA,
Madam Chair Belish put together a list of questions regarding participation rates in school accountability for
the board to consider.

Madam Chair Belish said she would like to add one other thing to the participation rate, not to punish
districts because it does make a difference in schools.

Megan Degenfelder indicated that Superintendent Balow would like the State and Federal plan to be as
close as possible. She said the WDE understands it's not possible to have them 100% aligned but
Superintendent Balow would like to see them as aligned as possible.

Julie Magee gave a brief timeline for reports for school performance ratings. The September 1 report will be
delayed because of the new statewide assessment system. In August is when the WDE will receive final
cut scores and November 1 is when school performance ratings would be sent to LSO.

Formal Process for Communication

Megan Degenfelder explained that because there is so many different methods of communication from the
SBE, she would like to have a discussion and possibly a motion to vote on surrounding SBE
communications. Megan suggested that any board communication go through the entire board before
going out, especially if its opinion based. Data or informational based should just be sent out but not
necessarily voted on.

Kathryn Sessions agreed that the board should all look at something that goes out on behalf of the board.

Belenda Willson said if it's informational or official letter going out it should go through the whole board but
maybe not approved or voted on. If there is a change in policy or opinion then it should be voted on and
that is policy the board has followed.

Madam Chair Belish asked how the board would go about getting approval and what would need to be
voted on (i.e. press releases, committee letters, etc.) and how does the board thread the needle for getting
approval on things.

Ken Rathbun said it is not feasible to function if the board has to approve every communication that goes
out on behalf of the board. He said he doesn't think that's what Megan is saying, but referring more to
opinion based materials.



Megan Degenfelder agreed with Ken and said it would become unmanageable to do that but board
members should be able to provide feedback on opinion based materials, especially on behalf of
Superintendent Balow as a voting member.

Max Mickelson said the conversation is due to the letter that was received by the Joint Appropriations
Committee on behalf of the SBE. The letter did not go out to the board as a whole which meant the WDE
had not seen the letter. Because the letter did not go out to the whole board, it did not reflect well on the
SBE as the WDE was unaware of it. If the board sends something, everyone should get a copy, it's in the
board’s interest that everyone is aware of positions taken.

Madam Chair Belish said having talked to Chairman Wilcox, he regretted not having sent the letter out to
everyone. She also indicated that the administrative committee had been talking about it for several months
and it was in the administrative committee meeting minutes.

Megan Degenfelder made a motion, based on what Max mentioned, if something is position based, the
entire board should receive a copy.

Max Mickelson seconded.

Madam Chair Belish suggested that instead of making a motion, the board take a look at the policies
instead.

Megan Degenfelder said she was comfortable rescinding her motion but indicated there still seems to be
confusion on whether it should be a policy or vote.

Madam Chair Belish asked the board if everyone was comfortable putting this in board policy to be more
specific. Board members agreed, Megan withdrew her motion.

Chapter 29 Update

Laurel Ballard, WDE, updated the board on the work the Certified Personnel Evaluation System (CPES)
Advisory Panel has done surrounding Chapter 29. The CPES Advisory Panel has reviewed extensive
research and proposed standards for education leaders and developed recommendations for changes to
Chapter 29. To assist with providing support to districts, the advisory panel also created the glossary of
terms and leader evaluation system components guidance documents. They have also worked with REL
Central to create a crosswalk between the State Model standards and standards contained within several
commonly used leader evaluation systems.

COMMITTEE REPORTS

Administrative Committee
Madam Chair Belish indicated that the biggest update from the administrative committee was the review of
the SBE Coordinator contract and received feedback from the WDE.

Communications Committee

Ryan Fuhrman gave an overview of the work the communications committee is doing for stakeholder
invitations to SBE meetings. Ryan asked if the board should focus on anyone that can come speak to the
board or focus on individuals that can speak as it relates to the agenda.



Ken Rathbun said the board should find someone from the area where are holding the meeting. He said it's
not in the cards to plan our business where we are holding our meetings, it's unlikely to be able to do that.

NASBE Update
Scotty Ratliff suggested that the board look into cutting back on sending people to NASBE conferences in
an effort to cut back on travel expenses.

Kathryn Sessions said because Wyoming is such an isolated state, being a member of NASBE is a great
opportunity for the SBE to have contacts with others states. The board should cut back on the number of
people sent to conferences but shouldn't discontinue the membership with NASBE.

Madam Chair Belish said Chairman Wilcox said that he supports maintaining NASBE membership as itis a
rich source of educational experience and collaboration with other states. The SBE has also received
grants from NASBE in the past which has been a great resource.

ACTION ITEMS

Technology Options

Kylie Taylor gave an overview of the survey results from SBE members indicating if they would like a new
technology device or not. Kylie proposed that the board vote to have SBE members let her know by a given
deadline if they would like a new device and she will let Paula Smith know.

Max Mickelson moved to purchase technology devices if a board member needs, seconded by Kathryn; the
motion carried.

Rescinding of December 1 Report
Max Mickelson proposed the SBE approve the January 19 report to replace the December 1 report,
seconded by Kathryn; the motion carried.

Accreditation of Sweetwater 1
Max Mickelson will be abstaining from the vote

Ken Rathbun moved that the 2016-17 accreditation status for Sweetwater County School District #1 be
amended from Accreditation with Follow Up to Full Accreditation, Dan McGlade seconded; the motion
carried.

Legislative Priorities
Megan Degenfelder clarified the board cannot lobby on legislative issues and doesn't think the board
should take a position and indicated she will vote no.

Max Mickelson said as a point of clarification he wanted the board to formally decide whether it would be a
motion to be in support or just agree on the support of a fully funded Coordinator position and computer
science.



Megan Degenfelder said in terms of computer science going forward the WDE can provide as much
information as possible for board members to be fully equipped to answer any questions Legislators might
have.

Kathryn Sessions said the board needs the legislative committee and Tom to explain to Legislators why the
SBE needs a fully funded Coordinator.

Max Mickelson said in that particular area he would like someone to make a motion that the SBE would like
a fully funded Coordinator.

Max Mickelson moved that the SBE support a fully funded Coordinator position in order to meet statutory
requirements, seconded by Ken Rathbun.

Megan Degenfelder voted against on behalf of Superintendent Balow because she feels the position should
not increase unless there is an emergency or it’s in statute.

The motion carried.
OTHER ISSUES

Nominations for SBE Officers

Ken Rathbun won't be able to continue as SBE Treasurer, the board will be looking for a new Treasurer
and if anyone is interested in being Board Chair or Vice Chair, let Chairman Wilcox know. Elections will
take place in February.

SBE Policies
Tom Sachse and Kylie Taylor will make changes to the SBE policies, including formalizing the
communication process and bring them to the next meeting in February.

Money Donations for SBE Gifts
There was an envelope passed around for donations for gifts from the SBE.
NEXT MEETING

The board’s next meeting will take place in Cheyenne on February 15-16, 2018.

The State Board of Education adjourned at 2:55 p.m.
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ACTION SUMMARY SHEET

DATE: February 15, 2018
ISSUE: Approval of Treasurer's Report

BACKGROUND: The State Board of Education budget summary.

SUGGESTED MOTION/RECOMMENDATION:

To approve the Treasurer's Reports as submitted.

SUPPORTING INFORMATION ATTACHED:

e State Board Budget Summary attached

PREPARED BY: Kyjlie Taylor
Kylie Taylor, Executive Assistant

ACTION TAKEN BY STATE BOARD: DATE:

COMMENTS:
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WYOMING DEPARTMENT OF EDUCATION SUMMARY REPORT
State Board of Education
FY17 Budget
30 June 2017 thru 06 February 2018
| REMAINING Percentage
DESCRIPTION BUDGETED EXPENDED ENCUMBERED BALANCE
Personal Services (0100 series)
[App Unit 001] 60,000.00 43,193.74 16,806.26 28.01%
Supportive Services (0200 series)
[App Unit 001] 127,275.00 117,872.77 9,402.23 7.39%
Data Processing Charges (0400 series)
[App Unit 001] 5,737.00 4,076.88 1,660.12 28.94%
Professional Services (0900 series)
[App Unit 001] 50,794.00 4,930.00 10,125.00 35,739.00 70.36%
243,806.00 170,073.39 10,125.00 63,607.61 26.09%
| REMAINING Percentage
DESCRIPTION BUDGETED EXPENDED ENCUMBERED BALANCE
Professional Services (0900 series)
[App Unit 009] 145,848.00 21,747.91 0.00 124,100.09 85.09%
[App Unit 001] 84,500.00 45,499.27 0.00 39,000.73 46.15%
TOTAL 230,348.00 41,166.16 3,153.46 186,028.41 79.98%
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February 7, 2018

To: State Board Members

From: Tom Sachse, Ph.D.
RE: Coordinator’s Report

This month, I'll be commenting on four topics topics: SBE Operational Procedures,
Education Legislation Update, Chapter 31 Update, and Professional Judgement Panel
Facilitation RFP. Dr. Julie Magee and | will co-present on the last two. There are cover
memos for all four.



WYOMING
STATE BOARD
OF EDUCATION

February 7, 2018

To: State Board Members

From: Tom Sachse, Ph.D.

RE: SBE Operational Policies

Last month, | was directed to begin crafting language regarding state board
communications. It was undetermined whether this might be a new policy or something
like a Standard Operating Procedure (SOP). Once | reviewed the latest version of state
board policies, I noticed that the way that document is crafted, makes it almost
inevitable that changes in statute are not immediately updated in this document on state
board governance policy.

Attached are two versions of that document. The second one has four exemplars of a
different format for that document, including the communication policy. | am hoping
the state board can choose between these two formats. Then Kelly Pascal and 1 will
update the entire manuscript in whichever format the board prefers. | also hope the
board will discuss the communication policy and provide input on the breadth and
scope of this draft policy and determine whether it should be board policy or an SOP.



BOARD LEGAL STATUS

Constitutional and Statutory Provisions:

821-2-301. Appointment; qualifications, terms and removal of members; meetings; chairman.

(a) There is created a state board of education composed of twelve- thirteen (1312) voting
members, eleven (11) of whom shall be appointed members with at least one (1) member
appointed from each appointment district pursuant to W.S. 9-1-218. The remaining voting
member of the board shall be the state superintendent of public instruction. The executive
director of the Wyoming community college commission shall be an ex-officio member and shall
not have the right to vote. One (1) appointed member shall be appointed at large and shall be a
certified classroom teacher at the time of appointment. One (1) appointed member shall also be
appointed at large and shall be a certified school administrator at the time of appointment. Two
(2) appointed members shall be appointed at large and shall be representative of private
business or industry in Wyoming. The remaining seven (7) appointed members of the board
shall be appointed from among the lay citizens of the state who are electors of the state, known
for their public spirit, business or professional ability and interest in education. Not more than
six (6) appointed members of the board shall be from one (1) political party. Members shall be
appointed for six (6) year terms, except those who may be appointed to fill unexpired terms.
Members shall be appointed by the governor with the approval of the senate. Vacancies shall
be filled by the governor without senate approval until the next session of the legislature. No
member is eligible to reappointment, except any member appointed to fill an unexpired term of
less than six (6) years and the term expires on or after January 1, 1996, may be reappointed for
one (1) additional six (6) year term. Appointed members of the board may be removed by the
governor as provided in W.S. 9-1-202.

(b) During the first quarter of the calendar year a meeting shall be held at which a chairman
shall be elected. Meetings may be held at regular intervals as often as the duties of the board
require and the board shall meet at the call of the state superintendent of public instruction or
the governor or the chairman whenever in the opinion of these officials, or any of them, the need
for such meeting exists.

(c) Notwithstanding subsection (a) of this section, the superintendent of public instruction shall
not participate in board deliberations on or vote on any matter relating to a contested case
involving actions of the department of education.

State Board Policy:

All board members will take The Oath of Office. Board members will be sworn in prior to taking
office by the Chair.

Oath of Members of the Board
[, (name) do solemnly swear that | will uphold the duties and the laws

of the state of Wyoming based on statutes governing operations
of the Wyoming State Board of Education-
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POWERS AND DUTIES

Constitutional and Statutory Provisions:

8§21-2-304. Duties of the state board of education.

(a) The state board of education shall:

(i) Establish policies for public education in this state consistent with the Wyoming
Constitution and statutes and may promulgate rules necessary or desirable for the proper
and effective implementation of this title and its responsibilities under this title. Nothing in
this section shall give the state board rulemaking authority in any area specifically
delegated to the state superintendent;

(ii) Through the evaluation and accreditation of school districts, implement and enforce
the uniform standards for educational programs prescribed under W.S. 21-9-101 and 21-9-
102 in the public schools of this state, including any educational institution receiving any
state funds except for the University of Wyoming and Wyoming community colleges, and
implement and enforce the statewide education accountability system pursuant to W.S. 21-
2-204. The board shall ensure that educational programs offered by public schools in
accordance with these standards provide students an opportunity to acquire sufficient
knowledge and skills, at a minimum, to enter the University of Wyoming and Wyoming
community colleges, to prepare students for the job market or postsecondary vocational
and technical training and to achieve the general purposes of education that equips students
for their role as a citizen and participant in the political system and to have the opportunity
to compete both intellectually and economically in society. In addition, the board shall
require school district adherence to the statewide education accountability system;

(iii) By rule and regulation and in consultation and coordination with local school
districts, prescribe uniform student content and performance standards for the common
core of knowledge and the common core of skills specified under W.S. 21-9-101(b), and
promulgate uniform standards for programs addressing the special needs of student
populations specified under W.S. 21-9-101(c) that ensure these student populations are
provided the opportunity to learn the common core of knowledge and skills as prescribed by
the uniform student content and performance standards pursuant to this paragraph.
Student content and performance standards prescribed under this paragraph shall include
standards for graduation from any high school within any school district of this state. The
ability to prescribe content and performance standards shall not be construed to give the
state board of education the authority to prescribe textbooks or curriculum which the state
board is hereby forbidden to do. Graduation standards imposed under this paragraph shall
require the successful completion of the following components, as evidenced by passing
grades or by the successful performance on competency based equivalency examinations:

(A) Four (4) school years of English;

(B) Three (3) school years of mathematics;

(C) Three (3) school years of science; and

(D) Three (3) school years of social studies, including history, American government
and economic systems and institutions, provided business instructors may instruct classes
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on _economic systems and institutions.

(iv) Effective school year 2013-2014, and each school year thereafter, require district
administration of common benchmark adaptive assessments statewide in reading and
mathematics for grades one (1) through eight (8) in accordance with W.S. 21-3-
110(a)(xxiv). The board shall also establish, in consultation with local school districts,
requirements for students to earn a high school diploma as evidenced by course completion
and as measured by each district's assessment system prescribed by rule and reqgulation of
the state board and required under W.S. 21-3-110(a)(xxiv). Once every five (5) years and
on a staggered basis, the state board shall through the department, review and approve
each district's assessment system designed to determine the various levels of student
performance as aligned with the uniform state standards and the attainment of high school
graduation requirements as evidenced by course completion. In addition and following
review, refinement and revision of student content and performance standards adopted
under paragraph (a)(iii) of this section and reviewed under subsection (c) of this section,
the board shall establish a process to ensure district assessment systems are aligned with
the refined and revised standards within three (3) full school years following adoption of
revised standards;

(A) through (C) Repealed by Laws 2015, ch. 179, § 3.

(v) Through the state superintendent and in consultation and coordination with local
school districts, implement a statewide assessment system comprised of a coherent system
of measures that when combined, provide a reliable and valid measure of individual student
achievement for each public school and school district within the state, and the performance
of the state as a whole. Statewide assessment system components shall be in accordance
with requirements of the statewide education accountability system pursuant to W.S. 21-2-
204. Improvement of teaching and learning in schools, attaining student achievement
targets for performance indicators established under W.S. 21-2-204 and fostering school
program improvement shall be the primary purposes of statewide assessment of student
performance in Wyoming. The statewide assessment system shall:

(A) Measure individual student performance and progress in a manner substantially
aligned with the uniform educational program and student content and performance
standards imposed by law and by board rule and regulation;

(B) Effective school year 2012-2013, and each school year thereafter, be
administered in specified grades aligned to the student content and performance standards,
specifically assessing student performance in reading and mathematics at grades three (3)
through eight (8). In addition, the statewide assessment system shall assess student
performance in science in grades four (4) and eight (8);

(C) In addition to subparagraph (a)(v)(B) of this section, measure student
performance in Wyoming on a comparative basis with student performance nationally;

(D) Measure year-to-year changes in student performance and progress in the
subjects specified under subparagraph (a)(v)(B) of this section and by school year 2015-
2016, link student performance and progress to school and district leaders, including
superintendents, principals and other district or school leaders serving in a similar capacity.
The assessment system shall ensure the student performance measurements used at each
grade level are valid for the purposes for which they are being used, including valid year-to-
year comparisons of student and school level results, and shall be sufficient to produce
necessary data to enable application of measures of performance indicators as required
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under W.S. 21-2-204;

(E) Use only multiple choice items to ensure alignment to the statewide content and
performance standards;

(F) Provide a fair and unbiased assessment of student performance without regard to
race, ethnicity, limited English proficiency and socioeconomic status;

(G) Provide appropriate accommodations or alternative assessments to enable the
assessment of students with disabilities as specified under W.S. 21-9-101(c)(i) and students
with limited English proficiency;

(H) Provide a measure of accountability to enhance learning in Wyoming and in
combination with other measures and information, assist school districts in determining
individual student progress as well as school level achievement, growth and readiness
targets. In addition to reporting requirements imposed under W.S. 21-2-204, the
assessment results shall be reported to students, parents, schools, school districts and the
public in an accurate, complete and timely manner. Assessment results shall be used in
conjunction with each school district's assessments to design educational strategies for
improvement and enhancement of student performance required under W.S. 21-2-204.
Assessment results shall also be used to guide actions by the state board and the
department in providing and directing a progressive multi-tiered system of support,
intervention and consequences to districts in developing school improvement plans in
response to student performance to attain target levels measured and established under
W.S. 21-2-204. In consultation and coordination with school districts, the board shall
subject to W.S. 21-2-204, review and evaluate the assessment system regularly and based
upon uniform statewide reports, annually report to the legislature as required under W.S.
21-2-204.

(vi) Subject to and in accordance with W.S. 21-2-204, through the state superintendent
and in consultation and coordination with local school districts, by rule and regulation
implement a statewide accountability system. The accountability system shall include a
technically defensible approach to calculate achievement, growth, readiness and equity as
required by W.S. 21-2-204. The state board shall establish performance targets as required
by W.S. 21-2-204(e), establish a progressive multi tiered system of supports, interventions
and conseqguences as required by W.S. 21-2-204(f) and shall establish a statewide reporting
system pursuant to W.S. 21-2-204(h). The system created shall conform to the January
2012 education accountability report as defined by W.S. 21-2-204(k). In addition and for
purposes of complying with requirements under the federal No Child Left Behind Act of
2001, the board shall by rule and regulation provide for annual accountability
determinations based upon adequate yearly progress measures imposed by federal law for
all schools and school districts imposing a range of educational consequences and supports
resulting from accountability determinations;

(vii) Repealed by Laws 2012, ch. 101, § 2.

(b) In addition to subsection (a) of this section and any other duties assigned to it by law,
the state board shall:

(i) Repealed by Laws 1997 Special Session, ch. 3, 8 302; 1994, ch. 17, § 2.

(ii) Enforce the uniform state educational program standards imposed by W.S. 21-9-101
and 21-9-102 and the uniform student content and performance standards established by
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rules and regulations adopted under subsection (a) of this section, together with student
performance indicators established and measured pursuant to W.S. 21-2-204, by taking
appropriate administrative action with the state superintendent, including but not limited to
the changing of accreditation status;

(iii) Repealed by Laws 1993, ch. 217, 8§ 3.

(iv) Repealed by Laws 1987, ch. 190, 88 2, 5.

(V) Initiate or facilitate discussions regarding the needs of and the means for improving
education;

(vi) Repealed by Laws 1987, ch. 190, 88 2, 5.

(vii) Repealed by Laws 1994, ch. 17, § 2.

(viii) Approve or disapprove alternative scheduling for school districts requesting to
operate for fewer than one hundred seventy-five (175) days in school year, but no schedule
shall be approved which reduces the pupil-teacher contact time defined by the state board;

(ix) Repealed by Laws 1994, ch. 17, § 2.

(x) Repealed by Laws 2006, ch. 34, § 2.

(xi) through (xiii) Repealed by Laws 1994, ch. 17, § 2.

(xiv) Based upon student performance levels determined under W.S. 21-2-204,
establish improvement goals for public schools for assessment of student progress based
upon the national assessment of educational progress testing program and the statewide
assessment system established under paragraph (a)(v) of this section;

(xv) Not later than July 1, 2019, promulgate rules and requlations for the
implementation and administration of a comprehensive school district teacher performance
evaluation system based in part upon defined student academic performance measures as
prescribed by law, upon longitudinal data systems and upon measures of professional
practice according to standards for professional practice prescribed by board rule and
regulation. The evaluation system shall clearly prescribe standards for highly effective
performance, effective performance, performance in need of improvement and ineffective
performance. Rules and regulations adopted under this paragraph shall to the extent the
statewide accountability system is not compromised, allow districts the opportunity to refine
the system to meet the individual needs of the district. The performance evaluation system
shall also include reasonable opportunity for state and district provision of mentoring and
other professional development activities made available to teachers performing
unsatisfactorily, which are designed to improve instruction and student achievement;

(xvi) Not later than July 1, 2018, promulgate rules and regulations for implementation
and administration of a comprehensive performance evaluation system for school and
district leadership, including superintendents, principals and other district or school leaders
serving in a similar capacity. The performance evaluation system shall be based in part
upon defined student academic performance measures as prescribed by law, upon
longitudinal data systems and upon measures of professional practice according to
standards prescribed by board rule and regulation. The system shall also allow districts
opportunity to refine the system to meet the individual needs of the district and shall
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include reasonable opportunity for state and district provision of mentoring and other
professional development activities made available to district administrative personnel
performing unsatisfactorily, designed to improve leadership, management and student
achievement;

(xvii) Through the state superintendent, implement, administer and supervise education
programs and services for adult visually handicapped and adult hearing impaired persons
within the state.

(c) The state board shall perform an ongoing review of state board duties prescribed by law
and may make recommendations to the leqgislature on board duties. In addition and not less
than once every nine (9) years, the board shall evaluate and review the uniformity and
quality of the educational program standards imposed under W.S. 21-9-101 and 21-9-102
and the student content and performance standards promulgated under paragraph (a)(iii) of
this section. The state board, in consultation with the state superintendent, shall establish a
process to receive input or concerns related to the student content and performance
standards from stakeholders, including but not limited to parents, teachers, school and
district administrators and members of the public at large, at any time prior to the formal
review by the state board. The state board shall report findings and recommendations to
the joint education interim committee of the leqgislature on or before December 1 of the year
in which the formal review and evaluation of the student content and performance
standards was undertaken. The joint education interim committee shall report its
recommendations, based upon findings and recommendations of the state board, to the
legislature during the immediately following legislative session.

(d) Repealed by Laws 1994, ch. 17, § 2.

(e) In addition to subsections (a) and (b) of this section, the state board shall establish

statewide goals for Wyoming public education.{a)Fhe-state-board-of-education-shall:
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State Board Policy:

The Board will annually review the established goals at its September meeting. At the meeting
following the legislature, the Board Attorney and Board Coordinator will update the Board on any
legislative changes that affect the power and duties of the Board.
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BOARD MEMBER METHOD OF SELECTION (INCLUDING VACANCY)

Constitutional and Statutory Provisions:

8§ 21-2-301. Appointment, qualifications, terms and removal of members, meetings; chairman.

(a) There is created a state board of education composed of thirteen twelve-(£2) voting
members, eleven (11) of whom shall be appointed members with at least one (1) member
appointed from each appointment district pursuant to W.S. 9-1-218. The remaining voting
member of the board shall be the state superintendent of public instruction. The executive
director of the Wyoming community college commission shall be an ex-officio member and shall
not have the right to vote. One (1) appointed member shall be appointed at large and shall be a
certified classroom teacher at the time of appointment. One (1) appointed member shall also be
appointed at large and shall be a certified school administrator at the time of appointment. Two
(2) appointed members shall be appointed at large and shall be representative of private
business or industry in Wyoming. The remaining seven (7) appointed members of the board
shall be appointed from among the lay citizens of the state who are electors of the state, known
for their public spirit, business or professional ability and interest in education. Not more than
six (6) appointed members of the board shall be from one (1) political party. Members shall be
appointed for six (6) year terms, except those who may be appointed to fill unexpired terms.
Members shall be appointed by the governor with the approval of the senate. Vacancies shall
be filled by the governor without senate approval until the next session of the legislature. No
member is eligible to reappointment, except any member appointed to fill an unexpired term of
less than six (6) years and the term expires on or after January 1, 1996, may be reappointed for
one (1) additional six (6) year term. Appointed members of the board may be removed by the
governor as provided in W.S. 9-1-202.

(b) During the first quarter of the calendar year a meeting shall be held at which a chairman
shall be elected. Meetings may be held at regular intervals as often as the duties of the board
require and the board shall meet at the call of the state superintendent of public instruction or
the governor or the chairman whenever in the opinion of these officials, or any of them, the need
for such meeting exists.

(c) Notwithstanding subsection (a) of this section, the superintendent of public instruction shall
not participate in board deliberations on or vote on any matter relating to a contested case
involving actions of the department of education.

VACANCY - Any vacancy shall be filled in the same manner as the original appointment for the
unexpired portion of the term.

State Board Policy:

The Vice-Chair shall report to the board on current status of board members and continue to
monitor vacancies and appointments.
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BOARD MEMBER RESIGNATION

Constitutional and Statutory Provisions:

Interim Executive Order 1997-4 adopting the Executive Branch Code of Ethics

State Board Policy:
Resignation from the State Board of Education by a Member:

Once a board member accepts public office, he/she may resign at will by submitting a letter of
resignation with an effective date to the Governor and a copy to the Chair.

Until a resignation becomes effective or is acted upon by the Governor, it may be withdrawn.

Unless otherwise prohibited by law, the board member will continue in office until a successor is
qualified.
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REMOVAL FROM OFFICE OF A BOARD MEMBER

Constitutional and Statutory Provisions:

§9-1-202. Removal of appointive officers and commissioners; reason for removal to be
filed.

(a) Notwithstanding any other provision of law and except as otherwise provided in this section,
any person may be removed by the governor, at the governor's pleasure, if appointed by the
governor to serve as head of a state agency, department or division, or as a member of a state
board or commission. The governor may only remove a member of the Wyoming business
council as provided in W.S. 9-12-103.

(b) Any person who holds a state office or commission by appointment of the members of a
state board, commission or administrator may be removed by:

(i) The board, commission or administrator which appointed him where provided by law;
or
(i) The governor, for malfeasance or misconduct in office.

(c) Reason for removal of appointed officers or commissioners shall be mailed or delivered to
the person to be removed.

State Board Policy:

A board member may be excused from attending a board meeting by the Chair. The Chair’s
decision not to excuse a board member from attendance at a board meeting may be appealed
to the entire Board.

If a board member misses three meetings in a calendar year without an excused absence, the
Chair shall request his/her resignation and notify the Governor that such action has been taken.
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OFFICERS OF THE BOARD

Constitutional and Statutory Provisions:

821-2-301. Appointment, qualifications, terms and removal of members, meetings;
chairman.

(b) During the first quarter of the calendar year a meeting shall be held at which a chairman
shall be elected. Meetings may be held at regular intervals as often as the duties of the board
require and the board shall meet at the call of the state superintendent of public instruction or
the governor or the chairman whenever in the opinion of these officials, or any of them, the
need for such meeting exists.

State Board Policy:

Officers of the State Board of Education shall consist of Chair, Vice-Chair, and the Treasurer.
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METHOD OF ELECTION OF OFFICERS

Constitutional and Statutory Provisions:

State Board Policy:

At its first regular meeting of each fiscal year, the Board shall elect from its membership a Chair,
Vice-Chair and Treasurer. To facilitate this election, the following process shall be followed:

1. Atthe November meeting, if agreed upon by majority vote, the current Board Chair shall
appoint a three member ad hoc nominating committee for the purpose of bringing
forward nominations for Chair, Vice-Chair and Treasurer to the first meeting of the fiscal
year.

2. The Board Chair shall designate one of the three appointed members as chair of the
nominating committee.

3. The nominating committee shall solicit comments from other board members regarding
the characteristics needed by the next Chair, Vice-Chair and Treasurer and on possible
nominations for the three offices. Nomination Committee will thoroughly interview any
member who shows interest in any of the three offices.

4. At the first meeting of the calendar year, the chair of the nominating committee shall
report the recommendations of the committee as to the nominations for the Board'’s
Chair, Vice-Chair and Treasurer.

5. After the nominating committee’s report is received, the Board Chair shall open the floor
for additional nominations, if there are any.

6. A motion, second and a majority of the membership voting “aye” shall occur for a
member to be elected Chair, Vice-Chair and Treasurer.

7. Inthe event that a vacancy occurs prior to the end of the term of the Board Chair, the
Vice-Chair will become Chair and complete the rest of the previous chair’s term.

8. If there is a vacancy of Treasurer or Vice-Chair, the Board Chair will appoint a member
to serve.

9. To be eligible for election for Chair, Vice-Chair and Treasurer, a member shall currently
have served at four quarterly meetings on the Board.

10. The Chair, Vice-Chair and Treasurer shall be elected annually and can only serve three
consecutive one-year terms. After serving three consecutive one-year terms as Chair,
Vice-Chair and Treasurer, a member shall go out of office for one year before being
eligible to serve in that same position again.

11. The current Board Chair will swear in and administer the Oath of Officers of the Board to
the newly elected board members immediately following the election_but only if the
elected member has not held an office before .

The officer’s oath will be as set forth below:

Oath of Officers of the Board
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OATH: I, (hame) do solemnly swear that | will uphold the duties and the
laws of the State of Wyoming based on statutes governing operations of

the Wyoming State Board of Education.



DUTIES OF THE BOARD CHAIR

Constitutional and Statutory Provisions:

8§21-2-301 Appointment; qualifications, terms and removal of members; meetings; chairman.

(b) During the first quarter of the calendar year a meeting shall be held at which a chairman shall
be elected. Meetings may be held at regular intervals as often as the duties of the board require
and the board shall meet at the call of the state superintendent of public instruction or the governor
or the chairman whenever in the opinion of these officials, or any of them, the need for such
meeting exists.

State Board Policy:

The Chair shall preside at all meetings of the Board and shall be the Board's official
representative at all times unless otherwise provided by the Board.

The Chair may appoint members to represent the Board at legislative and legal hearings,
conferences, and other meetings deemed appropriate by the Board.

Special meetings may be called by the Chair.
The Chair may appoint special or ad hoc committees as needed.
The chair of a special or ad hoc committee shall be designated by the Board Chair.

The Chair shall, comply with Section 19 of Wyoming State Board of Education policy manual on

the development of aqendas meensu#aﬂen%%h%he&ateé}epeﬂmendeM—Depaﬁmen%E%%

The Chair shall,at his/her discretion hold a debrief meeting with ir-censultation-with the State

Superintendent_or designee, Department Liaison, State Board Coordinator, and Board_staff-
Atterney hold a debrief within a month following the meeting of the Board.

The Chair shall sign all contracts that the Board is authorized to execute.

The Chair is responsible for immediate interpretation, application and enforcement of policies
related to board membership. All complaints concerning a possible ethical violation shall be
made to the Chair who shall make an initial determination of the issue. If further action is
warranted, the Chair will pursue an appropriate course of action.
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DUTIES OF THE BOARD VICE-CHAIR

Constitutional and Statutory Provisions:

State Board Policy:

In the event the Chair is absent or otherwise unable to perform the duties of that office, the Vice-
Chair shall carry out the duties prescribed thereto.

The Vice-Chair shall report to the board on current status of board members and continue to
monitor vacancies and appointments.
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DUTIES OF THE BOARD TREASURER

Constitutional and Statutory Provisions:

State Board Policy:

The Board Treasurer will review the expenditure reports and report to the Board at each
meeting. The Treasurer will be responsible for monitoring the budget and bring concerns to the
Board as necessary. The Treasurer’s report will be approved at each meeting.
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DUTIES OF BOARD MEMBERS

Constitutional and Statutory Provisions:

821-2-302 Quorum; majority vote.

A majority of the number of voting members of the state board shall constitute a quorum for the
transaction of business. A majority vote of the entire state board shall be required for official
action.

816-4-403 Meetings to be open; participation by public; minutes.

(a) All meetings of the governing body of an agency are public meetings, open to the public at
all times, except as otherwise provided. No action of a governing body of an agency shall be
taken except during a public meeting following notice of the meeting in accordance with this act.
Action taken at a meeting not in conformity with this act is null and void and not merely voidable.

(b) A member of the public is not required as a condition of attendance at any meeting to
register his name, to supply information, to complete a questionnaire, or fulfill any other
condition precedent to his attendance. A person seeking recognition at the meeting may be
required to give his name and affiliation.

(c) Minutes of a meeting:

(i) Are required to be recorded but not published from meetings when no action is taken
by the governing body;

(i) Are not required to be recorded or published for day-to-day administrative activities
of an agency.

(d) No meeting shall be conducted by electronic means or any other form of communication

that does not permit the public to hear, read or otherwise discern meeting discussion
contemporaneously. Communications outside a meeting, including, but not limited to,
sequential communications among members of an agency, shall not be used to circumvent
the purpose of this act.

821-2-304 Duties of the state board of education.

(a) The state board of education shall:

(i) Establish policies for public education in this state consistent with the Wyoming
Constitution and statutes and may promulgate rules necessary or desirable for the proper
and effective implementation of this title and its responsibilities under this title. Nothing in
this section shall give the state board rulemaking authority in any area specifically
delegated to the state superintendent;

(ii) Through the evaluation and accreditation of school districts, implement and enforce
the uniform standards for educational programs prescribed under W.S. 21-9-101 and 21-9-
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102 in the public schools of this state, including any educational institution receiving any
state funds except for the University of Wyoming and Wyoming community colleges, and
implement and enforce the statewide education accountability system pursuant to W.S. 21-
2-204. The board shall ensure that educational programs offered by public schools in
accordance with these standards provide students an opportunity to acquire sufficient
knowledge and skills, at a minimum, to enter the University of Wyoming and Wyoming
community colleges, to prepare students for the job market or postsecondary vocational
and technical training and to achieve the general purposes of education that equips students
for their role as a citizen and participant in the political system and to have the opportunity
to compete both intellectually and economically in society. In addition, the board shall
require school district adherence to the statewide education accountability system:

(iii) By rule and regulation and in consultation and coordination with local school
districts, prescribe uniform student content and performance standards for the common
core of knowledge and the common core of skills specified under W.S. 21-9-101(b), and
promulgate uniform standards for programs addressing the special needs of student
populations specified under W.S. 21-9-101(c) that ensure these student populations are
provided the opportunity to learn the common core of knowledge and skills as prescribed by
the uniform student content and performance standards pursuant to this paragraph.
Student content and performance standards prescribed under this paragraph shall include
standards for graduation from any high school within any school district of this state. The
ability to prescribe content and performance standards shall not be construed to give the
state board of education the authority to prescribe textbooks or curriculum which the state
board is hereby forbidden to do. Graduation standards imposed under this paragraph shall
require the successful completion of the following components, as evidenced by passing
grades or by the successful performance on competency based equivalency examinations:

(A) Four (4) school years of English;

(B) Three (3) school years of mathematics;

(C) Three (3) school years of science; and

(D) Three (3) school years of social studies, including history, American government
and economic systems and institutions, provided business instructors may instruct classes
on economic systems and institutions.

(iv) Effective school year 2013-2014, and each school year thereafter, require district
administration of common benchmark adaptive assessments statewide in reading and
mathematics for grades one (1) through eight (8) in accordance with W.S. 21-3-
110(a)(xxiv). The board shall also establish, in consultation with local school districts,
requirements for students to earn a high school diploma as evidenced by course completion
and as measured by each district's assessment system prescribed by rule and regulation of
the state board and required under W.S. 21-3-110(a)(xxiv). Once every five (5) vears and
on a staggered basis, the state board shall through the department, review and approve
each district's assessment system designed to determine the various levels of student
performance as aligned with the uniform state standards and the attainment of high school
graduation requirements as evidenced by course completion. In addition and following
review, refinement and revision of student content and performance standards adopted
under paragraph (a)(iii) of this section and reviewed under subsection (c) of this section,
the board shall establish a process to ensure district assessment systems are aligned with
the refined and revised standards within three (3) full school years following adoption of
revised standards;
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(A) through (C) Repealed by Laws 2015, ch. 179, § 3.

(v) Through the state superintendent and in consultation and coordination with local
school districts, implement a statewide assessment system comprised of a coherent system
of measures that when combined, provide a reliable and valid measure of individual student

achievement for each public school and school district within the state, and the performance

of the state as a whole. Statewide assessment system components shall be in accordance
with requirements of the statewide education accountability system pursuant to W.S. 21-2-
204. Improvement of teaching and learning in schools, attaining student achievement
targets for performance indicators established under W.S. 21-2-204 and fostering school
program improvement shall be the primary purposes of statewide assessment of student
performance in Wyoming. The statewide assessment system shall:

(A) Measure individual student performance and progress in a manner substantially
aligned with the uniform educational program and student content and performance
standards imposed by law and by board rule and requlation;

(B) Effective school year 2012-2013, and each school year thereafter, be
administered in specified grades aligned to the student content and performance standards,
specifically assessing student performance in reading and mathematics at grades three (3)
through eight (8). In addition, the statewide assessment system shall assess student
performance in science in grades four (4) and eight (8);

(O) In addition to subparagraph (a)(v)(B) of this section, measure student
performance in Wyoming on a comparative basis with student performance nationally;

(D) Measure year-to-year changes in student performance and progress in the
subjects specified under subparagraph (a)(v)(B) of this section and by school year 2015-
2016, link student performance and progress to school and district leaders, including
superintendents, principals and other district or school leaders serving in a similar capacity.
The assessment system shall ensure the student performance measurements used at each
grade level are valid for the purposes for which they are being used, including valid year-to-
year comparisons of student and school level results, and shall be sufficient to produce
necessary data to enable application of measures of performance indicators as required
under W.S. 21-2-204;

(E) Use only multiple choice items to ensure alignment to the statewide content and
performance standards;

(F) Provide a fair and unbiased assessment of student performance without regard to
race, ethnicity, limited English proficiency and socioeconomic status;

(G) Provide appropriate accommodations or alternative assessments to enable the
assessment of students with disabilities as specified under W.S. 21-9-101(c)(i) and students
with limited English proficiency;

(H) Provide a measure of accountability to enhance learning in Wyoming and in
combination with other measures and information, assist school districts in determining
individual student progress as well as school level achievement, growth and readiness
targets. In addition to reporting requirements imposed under W.S. 21-2-204, the
assessment results shall be reported to students, parents, schools, school districts and the
public in an accurate, complete and timely manner. Assessment results shall be used in
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conjunction with each school district's assessments to design educational strategies for
improvement and enhancement of student performance required under W.S. 21-2-204.
Assessment results shall also be used to guide actions by the state board and the
department in providing and directing a progressive multi-tiered system of support,
intervention and consequences to districts in developing school improvement plans in
response to student performance to attain target levels measured and established under
W.S. 21-2-204. In consultation and coordination with school districts, the board shall
subject to W.S. 21-2-204, review and evaluate the assessment system regularly and based
upon uniform statewide reports, annually report to the legislature as required under W.S.
21-2-204.

(vi) Subject to and in accordance with W.S. 21-2-204, through the state superintendent
and in consultation and coordination with local school districts, by rule and regulation
implement a statewide accountability system. The accountability system shall include a
technically defensible approach to calculate achievement, growth, readiness and equity as
required by W.S. 21-2-204. The state board shall establish performance targets as required
by W.S. 21-2-204(e), establish a progressive multi tiered system of supports, interventions
and consequences as required by W.S. 21-2-204(f) and shall establish a statewide reporting
system pursuant to W.S. 21-2-204(h). The system created shall conform to the January
2012 education accountability report as defined by W.S. 21-2-204(k). In addition and for
purposes of complying with requirements under the federal No Child Left Behind Act of
2001, the board shall by rule and reqgulation provide for annual accountability
determinations based upon adequate yearly progress measures imposed by federal law for
all schools and school districts imposing a range of educational consequences and supports
resulting from accountability determinations;

(vii) Repealed by Laws 2012, ch. 101, § 2.

(b) In addition to subsection (a) of this section and any other duties assigned to it by law,
the state board shall:

(i) Repealed by Laws 1997 Special Session, ch. 3, § 302; 1994, ch. 17, § 2.

(ii) Enforce the uniform state educational program standards imposed by W.S. 21-9-101
and 21-9-102 and the uniform student content and performance standards established by
rules and regulations adopted under subsection (a) of this section, together with student
performance indicators established and measured pursuant to W.S. 21-2-204, by taking
appropriate administrative action with the state superintendent, including but not limited to
the changing of accreditation status;

(iii) Repealed by Laws 1993, ch. 217, § 3.

(iv) Repealed by Laws 1987, ch. 190, 88§ 2, 5.

(v) Initiate or facilitate discussions regarding the needs of and the means for improving
education;

(vi) Repealed by Laws 1987, ch. 190, 88§ 2, 5.

(vii) Repealed by Laws 1994, ch. 17, § 2.

(viii) Approve or disapprove alternative scheduling for school districts requesting to
operate for fewer than one hundred seventy-five (175) days in school year, but no schedule
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shall be approved which reduces the pupil-teacher contact time defined by the state board;

(ix) Repealed by Laws 1994, ch. 17, § 2.

(xX) Repealed by Laws 2006, ch. 34, § 2.

(xi) through (xiii) Repealed by Laws 1994, ch. 17, § 2.

(xiv) Based upon student performance levels determined under W.S. 21-2-204,
establish improvement goals for public schools for assessment of student progress based
upon the national assessment of educational progress testing program and the statewide
assessment system established under paragraph (a)(v) of this section;

(xv) Not later than July 1, 2019, promulgate rules and regulations for the
implementation and administration of a comprehensive school district teacher performance
evaluation system based in part upon defined student academic performance measures as
prescribed by law, upon longitudinal data systems and upon measures of professional
practice according to standards for professional practice prescribed by board rule and
regulation. The evaluation system shall clearly prescribe standards for highly effective
performance, effective performance, performance in need of improvement and ineffective
performance. Rules and regulations adopted under this paragraph shall to the extent the
statewide accountability system is not compromised, allow districts the opportunity to refine

the system to meet the individual needs of the district. The performance evaluation system
shall also include reasonable opportunity for state and district provision of mentoring and
other professional development activities made available to teachers performing
unsatisfactorily, which are designed to improve instruction and student achievement;

(xvi) Not later than July 1, 2018, promulgate rules and regulations for implementation
and administration of a comprehensive performance evaluation system for school and
district leadership, including superintendents, principals and other district or school leaders
serving in a similar capacity. The performance evaluation system shall be based in part
upon defined student academic performance measures as prescribed by law, upon
longitudinal data systems and upon measures of professional practice according to
standards prescribed by board rule and regulation. The system shall also allow districts
opportunity to refine the system to meet the individual needs of the district and shall
include reasonable opportunity for state and district provision of mentoring and other
professional development activities made available to district administrative personnel
performing unsatisfactorily, designed to improve leadership, management and student
achievement;

(xvii) Through the state superintendent, implement, administer and supervise education

programs and services for adult visually handicapped and adult hearing impaired persons
within the state.

(c) The state board shall perform an ongoing review of state board duties prescribed by law

and may make recommendations to the legislature on board duties. In addition and not less

than once every nine (9) years, the board shall evaluate and review the uniformity and
quality of the educational program standards imposed under W.S. 21-9-101 and 21-9-102
and the student content and performance standards promulgated under paragraph (a)(iii) of

this section. The state board, in consultation with the state superintendent, shall establish a

process to receive input or concerns related to the student content and performance
standards from stakeholders, including but not limited to parents, teachers, school and
district administrators and members of the public at large, at any time prior to the formal

WYOMING STATE BOARD OF EDUCATION
NOVEMBER 18, 2010 5



review by the state board. The state board shall report findings and recommendations to
the joint education interim committee of the leqgislature on or before December 1 of the year
in which the formal review and evaluation of the student content and performance
standards was undertaken. The joint education interim committee shall report its
recommendations, based upon findings and recommendations of the state board, to the
leqislature during the immediately following legislative session.

(d) Repealed by Laws 1994, ch. 17, § 2.

(e) In addition to subsections (a) and (b) of this section, the state board shall establish
statewide goals for Wyoming public education.

WYOMING STATE BOARD OF EDUCATION
NOVEMBER 18, 2010 6



WYOMING STATE BOARD OF EDUCATION
NOVEMBER 18, 2010 7



WYOMING STATE BOARD OF EDUCATION
NOVEMBER 18, 2010 8



WYOMING STATE BOARD OF EDUCATION
NOVEMBER 18, 2010 9



821-2-306 Reports of the state superintendent and state board.
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The state superintendent and the state board shall, in accordance with W.S. 9-2-1014, report to
the governor and recommend such legislation concerning education and appropriations for
educational activities as they may deem appropriate.

State Board Policy:

Duties of members of the State Board of Education shall include but not be limited to the
following:

1. Regularly attend meetings of the Board, enter into discussions, and participate in
decision-making on items coming before the Board.

2. Study and be familiar with agenda items sent to board members prior to each meeting.
3. Serve on committees when requested to do so by the Chair.
4. Refer problems brought to the attention of the individual board member to the Chair and

if necessary engage the Board for review, action, or submission to the Board.

5. Recognize that each individual board member has no authority to act for the entire
Board except at the request of the Board.

6. Provide information on Board activities to the Chair and Superintendent of each school
district (s)he represents.

7. Board members who need specific information from the Wyoming State Department staff
can contact the Board_Assistant-Seeretary, the Board Coordinator, the Deputy
Superintendent, or the Department Liaison;-e+the-Division-Directer. If the Board
member feels the response is not satisfactory, he/she will then contact the Chair for
assistance.
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NEW BOARD MEMBER ORIENTATION

Constitutional and Statutory Provisions:

State Board Policy:

The Chair, with the assistance of the Board staff, State-Superintendentand-Department Liaison,
Board Attorney and at least one sitting Board member shall provide an orientation for new board
members before their first board meeting.
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BOARD MEMBERS COMPENSATION AND EXPENSES

Constitutional and Statutory Provisions:

8§21-2-303. Expenses & Compensation.

All appointed members of the state board shall receive compensation, per diem, and mileage for
actual time spent in performance of their duties and traveling expenses while in attendance, and
going to and from board meetings in the same manner and amount as members of the

Wyoming legislature.

State Board Policy: As defined in the Wyoming State Board of Education Travel Regulations
adopted May 2013
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BUDGET GUIDELINES AND GENERAL POLICIES FOR
REIMBURSEMENT

Budget Authority

The first level of $750 is at the department discretion to spend on behalf of the Board. The
second level requires approval from the Board Officers to spend between $750 and $2,000. Any

amount above $2,000 would need approval from majority of the Board

Adopted 1-9-13

Room Rental
Meeting rooms are to be obtained without cost whenever possible.

Travel Reimbursement

All Board Member shall be reimbursed in accordance of & 21-2-303. All overnight travel, other
than regular Board meetings or hearings must be pre-approved by the Board Chair. All
convention expenses must receive prior approval of the Board Chair.

Explanation: When planning on attending a conference or meeting other than a regularly
scheduled Board meeting or hearing, contact the executive assistant for the State Board and
explain the proposed travel arrangements. The executive assistant will then figure the
appropriate cost of the conference or meeting and contact the Board Chair for approval. The
executive assistant will then notify the Board member of the approval.

When claiming actual expenses the below guidelines will be used:

Mileage

State Board of Education members are reimbursed in accordance with the state
approved mileage rate.

Lodging

Lodging shall be reimbursed for actual expenses incurred upon presentation of a paid
receipt. The government rate should be obtained at all hotels, when available.
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Per Diem

Per Diem will be paid at the state approved rate.



BOARD-STATE SUPERINTENDENT RELATIONS

Constitutional and Statutory Provisions:

State Board Policy:

The Board and State Superintendent shall "cooperate fully at all times to the end that the State
system of public education may constantly be improved."

The Chair will be contacted promptly on any correspondence and or meetings that involve the
Wyoming State Board of Education.
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ATTORNEY

Constitutional and Statutory Provisions:

89-1-608 (b). Assistant attorneys general.

The State Attorney General represents the State Board and the State Board cannot retain other
counsel without the Attorney General’s approval.

With the approval of the governor the attorney general may appoint
special assistant attorneys general for any purposes. A person shall
not be employed as an attorney or legal counsel by any department,
board, agency, commission or institution of the state, or represent
the state in that capacity, except by the written appointment of the
attorney general. Written appointment of the attorney general shall
not be required for the employment of legal counsel by elected state
officials.

State Board Policy:

Any board member may directly contact the Attorney for assistance.
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BOARD MEETINGS

Constitutional and Statutory Provisions:

816-4-403 Meetings to be open; participation by public; minutes.

(&) All meetings of the governing body of an agency are public meetings, open to the public at
all times, except as otherwise provided. No action of a governing body of an agency shall be
taken except during a public meeting following notice of the meeting in accordance with this act.
Action taken at a meeting not in conformity with this act is null and void and not merely voidable.

(b) A member of the public is not required as a condition of attendance at any meeting to
register his name, to supply information, to complete a questionnaire, or fulfill any other
condition precedent to his attendance. A person seeking recognition at the meeting may be
required to give his name and affiliation.

(c) Minutes of a meeting:

(i) Are required to be recorded but not published from meetings when no action is taken
by the governing body;

(i) Are not required to be recorded or published for day-to-day administrative activities
of an agency.

(d) No meeting shall be conducted by electronic means or any other form of communication
that does not permit the public to hear, read or otherwise discern meeting discussion
contemporaneously. Communications outside a meeting, including, but not limited to,
sequential communications among members of an agency, shall not be used to circumvent
the purpose of this act.

State Board Policy:
Types of State Board Meetings

Meetings of the Board may include regular meetings, special meetings, emergency meetings,
committee meetings, and public hearings.

Annual Organizational Meeting

The January/February meeting will be considered an annual meeting for purposes of the
election of officers.

Regular Board Meetings

Regular meetings of the Board shall be held in January/February and then may be held in;
March, April, May, June, August, September, October and November, so long as the Board
meets at least four -ef-everytimes every year. The Board will be in consensus on the locations.

Fhe-Aprilmeeting-coincideswith-the Teacher ot the Year Bangquet
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Regular Board meetings will be held in conjunction with the State Board of Vocational
Education. When appropriate, the State Board of Education will adjourn and immediately
reconvene as the State Board of Vocational Education.

Special Board Meetings
Special meetings of the Board may be called by the Chair or a majority of board members.
There are certain items that are discussed at the same time every year.
State Board of Education Meetings
January/February
e Legislature
Review BOCES/BOCHES Agreements

[ ]
e Election of Officers and review of duties
e Invitation to the Governor to attend

April
e Charter Schools Update
it I
e Set annual meeting schedule
o Review of strategic plan

e Accreditation

e Alternative School Schedules

e Budget

e Select committee to review policy manual

September Retreat (Chair’s choice of location)
Board training and self-evaluation (NASBE is recommended)

¢ Review and update Wyoming Education Goals and Strategic Plan
¢ Review recommendations from policy manual committee
e Review of legislative issues

November

¢ Review the recommendations of the self-evaluation
e Nominating Committee appointed if needed
e Adopt any policies of governance changes

Other topics
e Restructuring

+—Common-Core-State-Standards Wyoming Content and Performance Standards
o+ Commeon-Core-Skill
+—Body of EvidencelAssessment-District Assessment System and Statewide Assessment

Issues
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Court Ordered Placement-Residential Treatment Center Approval
Charter School

District and School Accountability

Boundary Changes
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BOARD PUBLIC HEARINGS

Constitutional and Statutory Provisions:

816-4-403. Meetings to be open; participation by public; minutes.

(a) All meetings of the governing body of an agency are public meetings, open to the public at
all times, except as otherwise provided. No action of a governing body of an agency shall be
taken except during a public meeting following notice of the meeting in accordance with this act.
Action taken at a meeting not in conformity with this act is null and void and not merely voidable.

(b) A member of the public is not required as a condition of attendance at any meeting to
register his name, to supply information, to complete a questionnaire, or fulfill any other
condition precedent to his attendance. A person seeking recognition at the meeting may be
required to give his name and affiliation.

(c) Minutes of a meeting:

(i) Are required to be recorded but not published from meetings when no action is taken
by the governing body;

(i) Are not required to be recorded or published for day-to-day administrative activities
of an agency.

(d) No meeting shall be conducted by electronic means or any other form of communication
that does not permit the public to hear, read or otherwise discern meeting discussion
contemporaneously. Communications outside a meeting, including, but not limited to,
sequential communications among members of an agency, shall not be used to circumvent
the purpose of this act.

State Board Policy:
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BOARD MEETING AGENDAS

Constitutional and Statutory Provisions:

816-4-403. Meetings to be open; participation by public; minutes.

(&) All meetings of the governing body of an agency are public meetings, open to the public at
all times, except as otherwise provided. No action of a governing body of an agency shall be
taken except during a public meeting following notice of the meeting in accordance with this act.
Action taken at a meeting not in conformity with this act is null and void and not merely voidable.

(b) A member of the public is not required as a condition of attendance at any meeting to
register his name, to supply information, to complete a questionnaire, or fulfill any other
condition precedent to his attendance. A person seeking recognition at the meeting may be
required to give his name and affiliation.

(c) Minutes of a meeting:

(i) Are required to be recorded but not published from meetings when no action is taken
by the governing body;

(i) Are not required to be recorded or published for day-to-day administrative activities
of an agency.

(d) No meeting shall be conducted by electronic means or any other form of communication
that does not permit the public to hear, read or otherwise discern meeting discussion
contemporaneously. Communications outside a meeting, including, but not limited to,
sequential communications among members of an agency, shall not be used to circumvent
the purpose of this act.

State Board Policy:

The Chair shall call for agenda items at least two weeks prior to a scheduled meeting. Any
member of the Board, as well as the WDE Board liaison and SBE Coordinator may submit
agenda items that are linked to SBE work, legislative or statutory mandates, or strategic
priorities. The Executive Assistant will distribute draft copies of the agenda to all SBE members
and solicit suggestions for revisions. The Chair, Vice-Chair, and Chair of the Supervisory
Committee will finalize the agenda by determining the items and the order in which the items will
be placed on the agenda. The State Director of Vocational Education will provide items for the
State Board of Vocational Education meeting agenda. The Executive Aassistant will determine
a deadline for submission of supporting items for the board meeting packet. Supporting
information shall be provided by the deadline or the item may be removed from the agenda. The
Board understands that emergencies arise and some items may occasionally need to be added.
A complete Board packet will be distributed to Board members one week prior to the meeting.
Board members who have questions or want additional information should submit those
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requests to the Executive Assistant prior to the meeting so she can communicate with the
presenter.

The Board will approve the agenda at the beginning of each meeting. Members may request
clarification or explanation on any item. The Chair will entertain one motion and a second to
approve all items on the agenda as a whole. Any item may be removed from the werking
agendawork or business session by consensus of the Board.

The agenda for the working session of the meeting will contain items of a routine nature and
to the extent possible include items such as:

e Written reports from the WDE on compliance issues, rule and regulations efforts,
progress on statewide testing development, work on content standards, and WDE
initiatives

e Written reports from the SBE Coordinator

e SBE Committee reports

e Monitoring of SBE strategic goals

e Visits to schools

e Professional learning and growth for SBE members

The agenda for the business session of the meeting will contain items that will need discussion
and action. Previous board meeting minutes and the treasurer’s report shall be presented and
approved. Discussion items that may require action to be taken at a subsequent meeting will be
presented during the business meeting. Every effort should be made to have items appear as
a discussion issues prior to taking action at a later meeting. Public comments will be addressed
during the business session.

The agenda for the State Board of Vocational Education will contain items relevant to career
technical education.

The meeting agenda may be amended at the beginning of each meeting by motion and
subsequent majority vote.

There are certain items that are discussed at the same time every year. Below is a timeline
outlining these items:

State Board of Education Meetings

January/February
e Leqgislature
e  Review BOCES/BOCHES Agreements
e Election of Officers and review of duties
e Invitation to the Governor to attend

April
e Charter Schools Update
T I

WYOMING STATE BOARD OF EDUCATION
ADOPTED JANUARY-9;2013



e Set annual meeting schedule
e Review of strategic plan

Accreditation
Alternative School Schedules

Budget
Select committee to review policy manual

September Retreat (Chair’s choice of location)
Board training and self-evaluation (NASBE is recommended)

¢ Review and update Wyoming Education Goals and Strategic Plan
e Review recommendations from policy manual committee
e Review of legislative issues

November

e Review the recommendations of the self-evaluation
¢ Nominating Committee appointed if needed
e Adopt any policies of governance changes

Other topics
e Restructuring
— Common-Core State Standards Wyoming Content and Performance Standards
— Common-Core-Skill
— Bodyof EvidencelAssessmentDistrict Assessment System and Statewide Assessment
Issues
Court Ordered Placement-Residential Treatment Center Approval
Charter School
District and School Accountability
Boundary Changes
| of Ed : mali
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BOARD MEETING MINUTES

Constitutional and Statutory Provisions:

816-4-403. Meetings to be open; participation by public; minutes.

(a) All meetings of the governing body of an agency are public meetings, open to the public at
all times, except as otherwise provided. No action of a governing body of an agency shall be
taken except during a public meeting following notice of the meeting in accordance with this act.
Action taken at a meeting not in conformity with this act is null and void and not merely voidable.

(b) A member of the public is not required as a condition of attendance at any meeting to
register his name, to supply information, to complete a questionnaire, or fulfill any other
condition precedent to his attendance. A person seeking recognition at the meeting may be
required to give his name and affiliation.

(c) Minutes of a meeting:

(i) Are required to be recorded but not published from meetings when no action is taken
by the governing body;

(i) Are not required to be recorded or published for day-to-day administrative activities
of an agency.

(d) No meeting shall be conducted by electronic means or any other form of communication

that does not permit the public to hear, read or otherwise discern meeting discussion
contemporaneously. Communications outside a meeting, including, but not limited to,
sequential communications among members of an agency, shall not be used to circumvent
the purpose of this act.

State Board Policy:

The Executive Assistant shall have recorded the minutes of the proceedings of the Board. The
official minutes of the State Board of Education shall be kept in the State Board of Education’s

office located at the Wyoming Department of Education Office-ofthe-State- Superintendent-and

shall be open to inspection by the public.

A copy of the minutes of a meeting of the Board shall be e-mailed to each board member and
the minutes shall be approved at the succeeding meeting. The minutes shall not be considered
official unless and until approved by the Board.

Recording Public Speakers Comments during Public Comment Period

The minutes will reflect only the speaker's name, organization and topic of discussion. A copy
of any preprinted public speaker's comments handed out at the meeting shall be attached to the
minutes.
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EXECUTIVE SESSIONS

Constitutional and Statutory Provisions:

816-4-405. Executive sessions.

(a) A governing body of an agency may hold executive sessions not open to the public:

(i) With the attorney general, county attorney, district attorney, city attorney, sheriff,
chief of police or their respective deputies, or other officers of the law, on matters posing a
threat to the security of public or private property, or a threat to the public's right of access;

(ii) To consider the appointment, employment, right to practice or dismissal of a public
officer, professional person or employee, or to hear complaints or charges brought against
an employee, professional person or officer, unless the employee, professional person or
officer requests a public hearing. The governing body may exclude from any public or
private hearing during the examination of a witness, any or all other witnesses in the matter
being investigated. Following the hearing or executive session, the governing body may
deliberate on its decision in executive sessions;

(iii) On matters concerning litigation to which the governing body is a party or proposed
litigation to which the governing body may be a party;

(iv) On matters of national security;

(v) When the agency is a licensing agency while preparing, administering or grading
examinations;

(vi) When considering and acting upon the determination of the term, parole or release
of an individual from a correctional or penal institution;

(vii) To consider the selection of a site or the purchase of real estate when the publicity
regarding the consideration would cause a likelihood of an increase in price;

(viii) To consider acceptance of gifts, donations and bequests which the donor has
requested in writing be kept confidential;

(ix) To consider or receive any information classified as confidential by law;

(x) To consider accepting or tendering offers concerning wages, salaries, benefits and
terms of employment during all negotiations;

(xi) To consider suspensions, expulsions or other disciplinary action in connection with
any student as provided by law.

(b) Minutes shall be maintained of any executive session. Except for those parts of minutes
of an executive session reflecting a members' objection to the executive session as being in
violation of this act, minutes and proceedings of executive sessions shall be confidential and
produced only in response to a valid court order.

(c) Unless a different procedure or vote is otherwise specified by law, an executive session
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may be held only pursuant to a motion that is duly seconded and carried by majority vote of
the members of the governing body in attendance when the motion is made. A motion to
hold an executive session which specifies any of the reasons set forth in paragraphs (a)(i)
through (xi) of this section shall be sufficient notice of the issue to be considered in an
executive session. {a-A-governing-bodyv-of-an-agency-may-hold-executive-sessions-ne

Hromeble
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State Board Policy:

The Board, by majority vote of the membership present, may go into executive session
for the reasons specified by law. (See Statute as printed above.) An executive session is
commonly attended by members of the board, BepartmentLiaisen, Board Attorney, Executive
Assistant Recerding-Seeretary, and staff identified by the Chair as necessary to contribute to
items under consideration; and, if applicable, parties being heard on appropriate executive
sessions matters.

Before going into executive session, the Chair shall put the question of whether to meet
in executive session to vote. If such vote is favorable, the Chair will then announce the specific
purpose of the executive session, identify the reason for going into an executive session.

No vote will be taken in executive session. A vote may be taken on any action
discussed in executive session only after the Board returns to open session. No notes will be
taken in executive session except for the Recording Secretary, and everything is confidential.

Minutes will be taken in executive session; however, the minutes shall be confidential
and produced only in response to a valid court order.

WYOMING STATE BOARD OF EDUCATION
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VOTING METHOD

Constitutional and Statutory Provisions:

State Board Policy:

Votes of the Board shall be by voice vote. The Chair may call for a show of hands in cases
where it cannot be determined whether a motion has carried. Any member of the Board may
request a verification of the voice vote by requesting a roll call vote. Votes may be cast by
board members in person only.

WYOMING STATE BOARD OF EDUCATION
ADOPTED 1



ETHICS

Constitutional and Statutory Provisions:

Interim Executive Order 1997-4 adopting the Executive Branch Code of Ethics

State Board Policy:

Each board member is responsible for both integrity and the consequences of his/her own
actions. Each and every board member must follow the highest standards of honesty, integrity,
and fairness when engaging in any activity particularly with customers, the public, and other
board members.

No member of the Board is entitled, nor should s/he expect to receive any preferential treatment
in service or status beyond that of any taxpayer in Wyoming.

Board members may not knowingly take advantage or benefit from information obtained from
their official duties and responsibilities as a member of the Board of Education.

The Chair of the Board of Education is responsible for immediate interpretation, application and
enforcement of policies related to Board membership. All complaints concerning a possible
ethical violation shall be made to the Chair who shall make an initial determination of the issue.
If further action is warranted, the Chair will pursue an appropriate course of action.

WYOMING STATE BOARD OF EDUCATION
ADOPTED 1



ANNUAL OPERATING BUDGET OF THE BOARD

Constitutional and Statutory Provisions:

State Board Policy:

The fiscal year for the State Board of Education begins each year on the first day of July and
ends on the thirtieth day of June.

The Superintendent/Department Liaison, will share with the Board Coordinator, Treasurer,
Chairman and Executive Assistant all applicable work sheets and budget information to plan the
biennial Board budget. With assrstance from the Department the Board will develop a draft
biennial budget.a
sh&M—subrmtetheeleeumenHe#te—Be&rd—The Board WI|| review the budget and recommend
revisions, if necessary before final approval and submission of the budget.

The Board Coordinator will be present in the meeting in which the proposed budget is presented
to the Joint Appropriations Committee.

WYOMING STATE BOARD OF EDUCATION
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Robert's Rules of Order - Summary Version

For Fair and Orderly Meetings & Conventions

Provides common rules and procedures for deliberation and debate in order to place the whole
membership on the same footing and speaking the same language. The conduct of ALL
business is controlled by the general will of the whole membership - the right of the deliberate
majority to decide. Complementary is the right of at least a strong minority to require the
majority to be deliberate - to act according to its considered judgment AFTER a full and fair
"working through" of the issues involved. Robert's Rules provides for constructive and
democratic meetings, to help, not hinder, the business of the assembly. Under no
circumstances should "undue strictness" be allowed to intimidate members or limit full
participation.

The fundamental right of deliberative assemblies require all questions to be thoroughly
discussed before taking action!

The assembly rules - they have the final say on everything!
Silence means consent!

e Obtain the floor (the right to speak) by being the first to stand when the person
speaking has finished; state Mr./Madam Chairman. Raising your hand means
nothing, and standing while another has the floor is out of order! Must be
recognized by the Chair before speaking!

e Debate can not begin until the Chair has stated the motion or resolution and
asked "are you ready for the question?" If no one rises, the chair calls for the
vote!

o Before the motion is stated by the Chair (the question) members may suggest
modification of the motion; the mover can modify as he pleases, or even
withdraw the motion without consent of the seconder; if mover modifies, the
seconder can withdraw the second.

e The "immediately pending question" is the last question stated by the Chair!
Motion/Resolution - Amendment - Motion to Postpone

e The member moving the "immediately pending question" is entitled to preference
to the floor!

e No member can speak twice to the same issue until everyone else wishing to
speak has spoken to it once!

e All remarks must be directed to the Chair. Remarks must be courteous in
language and deportment - avoid all personalities, never allude to others by
name or to motives!

e The agenda and all committee reports are merely recommendations! When
presented to the assembly and the question is stated, debate begins and
changes occur!

The Rules

e Point of Privilege: Pertains to noise, personal comfort, etc. - may interrupt only
if necessary!

e Parliamentary Inquiry: Inquire as to the correct motion - to accomplish a
desired result, or raise a point of order



Point of Information: Generally applies to information desired from the speaker:
"l should like to ask the (speaker) a question."

Orders of the Day (Agenda): A call to adhere to the agenda (a deviation from
the agenda requires Suspending the Rules)

Point of Order: Infraction of the rules, or improper decorum in speaking. Must be
raised immediately after the error is made

Main Motion: Brings new business (the next item on the agenda) before the
assembly

Divide the Question: Divides a motion into two or more separate motions (must
be able to stand on their own)

Consider by Paragraph: Adoption of paper is held until all paragraphs are
debated and amended and entire paper is satisfactory; after all paragraphs are
considered, the entire paper is then open to amendment, and paragraphs may be
further amended. Any Preamble can not be considered until debate on the body
of the paper has ceased.

Amend: Inserting or striking out words or paragraphs, or substituting whole
paragraphs or resolutions

Withdraw/Modify Motion: Applies only after question is stated; mover can
accept an amendment without obtaining the floor

Commit /Refer/Recommit to Committee: State the committee to receive the
guestion or resolution; if no committee exists include size of committee desired
and method of selecting the members (election or appointment).

Extend Debate: Applies only to the immediately pending question; extends until
a certain time or for a certain period of time

Limit Debate: Closing debate at a certain time, or limiting to a certain period of
time

Postpone to a Certain Time: State the time the motion or agenda item will be
resumed

Object to Consideration: Objection must be stated before discussion or another
motion is stated

Lay on the Table: Temporarily suspends further consideration/action on pending
guestion; may be made after motion to close debate has carried or is pending
Take from the Table: Resumes consideration of item previously "laid on the
table" - state the motion to take from the table

Reconsider: Can be made only by one on the prevailing side who has changed
position or view

Postpone Indefinitely: Kills the question/resolution for this session - exception:
the motion to reconsider can be made this session

Previous Question: Closes debate if successful - may be moved to "Close
Debate" if preferred

Informal Consideration: Move that the assembly go into "Committee of the
Whole" - informal debate as if in committee; this committee may limit number or
length of speeches or close debate by other means by a 2/3 vote. All votes,
however, are formal.

Appeal Decision of the Chair: Appeal for the assembly to decide - must be
made before other business is resumed; NOT debatable if relates to decorum,
violation of rules or order of business

Suspend the Rules: Allows a violation of the assembly's own rules (except
Constitution); the object of the suspension must be specified



WYOMING
STATE BOARD
OF EDUCATION

February 7, 2018

To: State Board Members

From: Tom Sachse, Ph.D.

RE: Education Legislation Update

Last year during the legislative session, | participated in a weekly discussion group
organized by the Wyoming Education Association (WEA). I typically go to the WEA
building in Cheyenne to participate in those discussions. This year, the group elected to
meet twice a week and I will again participate as much as I can. | also asked WEA staff
to add Max Mickelson and Kylie Taylor to the “coalition.”

Evidently, LSO has about 400 proposed bills in this four-week budget session. It is likely
many of these will not pass the required two-thirds passage in the house of origin. Still,
there may be more education bills than I had originally thought.

At your February meeting, | hope you can discuss House Bill 53. This is another bill
addressing computer science from the recalibration committee. It differs from the one
we reviewed last month (Senate File 29 from JEIC) in that this one adds computer
science to the Common Core of Skills, while the earlier one adds computer science to the
Common Core of Knowledge. If computer science is added to the Common Core of
Knowledge that would mandate computer science as a tenth content area for district
implementation (with a five-year phase in). The state board would have to adopt
Uniform Student Content and Performance Standards in this subject.



http://legisweb.state.wy.us/2018/Introduced/HB0053.pdf
http://legisweb.state.wy.us/2018/Introduced/SF0029.pdf

WYOMING
STATE BOARD
OF EDUCATION

February 7, 2018

To: State Board Members

From: Tom Sachse, Ph.D.

RE: PJP Facilitation Request for Proposals (RFP) Update

On January 29th, the state board administrative committee gave conditional approval to
move forward with the draft RFP created by Dr. Julie Magee and me (with minor
editorial improvements).

At your meeting, Dr. Julie Magee and | will update the board on the timeline and
progress for proceeding with the entire RFP process. As you are aware, we are
attempting to complete the selection and contracting process by early April to ensure
the board can encumber funds from this biennium and use them for funding some or all
of the Professional Judgement Panel process required to set targets for the Wyoming
Accountability in Education Act (WAEA). | hope you will consider naming a
subcommittee of the board to help in the selection process. You may also want to
request additional reviewers, such as staff from WDE, representatives of district staff
(possibly including staff from alternative schools) etc.
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MEMORANDUM

To: State Board of Education

From: Megan Degenfelder, Chief Policy Officer
Julie Magee, Accountability Director

Date: February 8, 2018

Subject: RFP Update for PJP Consultant

Meeting Date: February 15, 2018

Item Type:  Action: Informational: _xx_

Background:

The State Board of Education (SBE) is seeking proposals for a
technical expert to facilitate the work of the Professional
Judgement Panel (PJP), which will take place in fall 2018. A
request for proposals (RFP) was released on February 2", and
bids will be accepted through March 7%,

A subcommittee from the SBE will read and score each proposal
and make a recommendation to the SBE during the March
meeting. The WDE will work with the SBE coordinator to
produce a contract for the winning bidder no later than April 1,
2018.

Statutory Reference:
o W.S. 21-2-204(f)

Supporting Documents/Attachments:
o 0212-C: RFP for PJP Consultant
o 0212-C: RFP rubric

Proposed Motions:
None

For questions or additional information:
Contact Julie Magee at julie.magee@wyo.gov or (307)777-8740.



mailto:julie.magee@wyo.gov

STATE OF WYOMING
DEPARTMENT OF ADMINISTRATION AND INFORMATION
PROCUREMENT SECTION
2800 CENTRAL AVENUE
CHEYENNE, WY 82002

REQUEST FOR PROPOSAL NO. 0212-C

DEPARTMENT OF EDUCATION
STATE BOARD OF EDUCATION

PROFESSIONAL JUDGMENT PANEL CONSULTANT

CLOSING DATE AND TIME
MARCH 7, 2018 — 2:00 P.M. Mountain Time

PURCHASING REPRESENTATIVE: DEBI WALKER
TELEPHONE NO.: (307) 777- 6707

DEPARTMENT OF EDUCATION
STATE BOARD OF EDUCATION
AGENCY REPRESENTATIVE: JULIE MAGEE
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REQUEST FOR PROPOSAL

SUBMISSION OF PROPOSALS:

Sealed Proposals, for a Professional Judgment panel (PJP) for the Department of Education, State

Board of Education will be received through the Public Purchase on-line bidding system until
2:00 p.m., March 7, 2018.

1.1

1.2.

1.3

No proposal will be considered which is not accompanied by the attached Proposal Price
Sheet and signed by the proper official of the firm. All proposals must be uploaded on the
Public Purchase on-line bidding system. Paper copies will not be accepted.

Proposals must be received by the time and date specified. Proposals received after the
time and date specified will not be considered.

Proposal information is restricted and not publicly available until after the award of the
Contract by the Procurement Section. Once a contract has been fully signed and
submitted to the A & | Procurement Office the award process will be complete.

MODIFICATIONS OR WITHDRAWAL OF PROPOSALS:

2.1.

2.2.

A proposal may be altered prior to the specified date and time of the opening contained in
the proposal documents.

A proposal that is in the possession of the Procurement Section may be withdrawn by the
proposer up to the time of the opening. Failure of the successful proposer to furnish the
service awarded as a result of this advertisement shall eliminate the proposer from the
active proposers list for a period of time as determined by the Procurement Section.

PREPARATION OF PROPOSALS:

3.1

3.2.

3.3.

No proposal will be considered which modifies, in any manner, any of the provisions,
specifications, or minimum requirements of the Request for Proposal.

In case of error in the extension of prices in the proposal, unit prices will govern.

Proposers are expected to examine special provisions, specifications, schedules, and
instructions included in this Request. Failure to do so will be at the proposer’s risk.

AWARD AND CONTRACT INFORMATION:

4.1.

4.2.

4.3.

The State of Wyoming hereby notifies all proposers that it will affirmatively ensure that
minority business enterprises will be afforded full opportunity to submit proposals in
response to this invitation and will not be discriminated against on the grounds of age, race,
color, sex, creed, national origin, or disability.

The proposer also, agrees that should this firm be awarded a Contract that the firm will not
discriminate against any person who performs work there under because of age, race, color,
sex, creed, national origin, or disability.

The proposer expressly warrants to the State that it has the ability and expertise to perform
its responsibilities hereunder and in doing so shall use the highest standards of professional
workmanship.



44.

4.5.

4.6

4.7

The State of Wyoming reserves the right to reject any or all proposals, to waive any
informality or technical defect in the proposals, or to award the contract in whole or in part,
if deemed to be in the best interest of the State to do so. The Department of Administration
and Information, Procurement Section, will award this contract to the firm, determined by
the Department of Education, the most responsive and responsible offer based on criteria
specified herein.

This Request for Proposal shall become part of the Contract and will be in effect for the
duration of the Contract period.

The successful proposer will be required to enter into and sign a formal Contract with the
State containing terms required by the Attorney General, with reasonable adjustments
acceptable to the State. The proposer will bear all risks associated with any injury arising
out of the event. The contract language will control over any language contained within
this RFP that conflicts with the signed and fully executed Contract.

Successful proposer shall comply with the Americans with Disabilities Act and Wyoming
Fair Employment Practices Act. (W. S. 27-9-105 et. seq.).

DATED THIS 30" DAY OF JANUARY, 2018.

STATE OF WYOMING

Procurement Section

Assigned Buyer: DEBI WALKER



1.

GENERAL PROVISIONS

INDEPENDENT CONTRACTOR

1.1

The contractor shall function as an independent contractor for the purposes of the Contract
and shall not be considered an employee of the State of Wyoming for any purpose. The
contractor shall assume sole responsibility for any debts or liabilities that may be incurred
by the contractor in fulfilling the terms of the Contract and shall be solely responsible for
the payment of all federal, state, and local taxes which may accrue because of this Contract.
Nothing in the Contract shall be interpreted as authorizing the contractor or its agents
and/or employees to act as an agent or representative for or on behalf of the State of
Wyoming or the Agency, or to incur any obligation of any kind on the behalf of the State
of Wyoming or the Agency. The contractor agrees that no health/hospitalization benefits,
workers’ compensation and/or similar benefits available to State of Wyoming employees
will inure to the benefit of the contractor or the contractor’s agents and/or employees as a
result of this Contract.

INSURANCE:

2.1

All insurance policies required by this Contract, except workers’ compensation and
unemployment compensation policies, shall contain a waiver of subrogation against the
Agency and the State, its agents and employees. The contractor agrees it will carry the
insurance which is applicable to this RFP. Contractor shall provide a copy of an
endorsement providing this coverage.

LAWS TO BE OBSERVED:

3.1.

TAXES:

4.1.

The contractor shall keep fully informed of all federal and state laws, all local bylaws,
regulations and all orders and decrees of bodies or tribunals having any jurisdiction or
authority which in any manner affect those engaged or employed on the work or which in
any way affect the conduct of the work. The contractor shall at all times observe and
comply with all such laws, bylaws, ordinances, regulations, orders and decrees in force at
the time of award. The contractor shall protect and indemnify the State and its
representatives against any claim or liability arising from or based on the violation of any
such law, bylaw, ordinance, regulation, order, or decree whether by himself or his/their
employees. No extension of time or additional payment will be made for loss of time or
disruption of work caused by any actions against the provider for any of the above reasons.

The contractor shall pay all taxes and other such amounts required by federal, state, and
local law, including, but not limited to, federal and Social Security taxes, workers’
compensation, unemployment insurance, and sales taxes.

ASSIGNMENT/CONTRACTOR:

5.1.

5.2.

The Contract shall not be assigned by the contractor. Third party participation is authorized
only as a joint venture which must be clearly stated with details on the original proposal,
signed by all parties participating. Any alterations, variations, modifications, or waivers
of the provisions of this Contract shall be valid only if they have been reduced to writing,
duly signed by the parties hereto, and attached to the original Contract agreement.

The contractor shall not enter into any subcontracts for any of the work contemplated under
this Contract without prior written authorization of the State.

5



10.

5.3.

5.4.

Claims for money due, or to become due to contractor from the State under the Contract
may, be assigned to a bank, trust company, or other financial institution, or to a trustee in
bankruptcy, without approval by the State. Notice of any assignment or transfer shall be
furnished to the State.

The contractor shall not use the Contract, or any portion thereof, for collateral for any
financial obligation without the prior written permission of the Agency.

TERMINATION OF CONTRACT:

6.1.

6.2.

6.3.

Termination of the Contract may be made by any party at any time with or without cause,
upon no less than thirty (30) days written notice to the other parties. The Contract shall
remain in full force and effect until terminated as provided herein.

The State may, upon ten (10) days written notice to the contractor, terminate the Contract,
in whole or in part, for just cause, which shall include failure of the Contractor to fulfill in
a timely and proper manner the obligations under the Contract. In such event, all finished
documents, data, models and reports prepared under this Contract shall, at the option of the
State, become its property upon payment for services rendered through the termination of
the Contract.

Should the contractor fail to comply with the provisions of the Contract, payment for
portions of the Contract will be withheld until such time as the Contract terms have been
implemented. Administrative, contractual, and/or legal remedies as determined by the
Wyoming Attorney General will be implemented if it appears the contractor has breached
or defaulted on the Contract.

ACCOUNT REPRESENTATIVE:

7.1.

The successful proposer(s) shall appoint, by name, a company representative who shall be
responsible for servicing this account. The appointed representative shall be responsible
to provide the services required to insure that the account will be administered in an
organized systematic manner.

RESPONSIVENESS:

8.1.

Proposers are expected to examine specifications, schedules, and instructions included in
this package. Failure to do so will be at the proposer's risk.

EXTENSION AND AMENDMENT:

9.1.

The proposer and the State covenant and agree that this proposal or subsequent Contract
may, with the mutual approval of the proposer and the State, be extended under the same
terms and conditions of this proposal or Contract for a period of one (1) year, and said
option to extend this proposal or Contract for a one year period shall be in effect for each
year thereafter for a total period not to exceed two (2) additional years.

COMPLIANCE WITH LAWS:

10.1.

In performing the Contract, both parties agree to comply with all applicable state, federal
and local laws, rules, and regulations.



11.

12.

13.

14,

15.

16.

AUDIT:

11.1.

The State or any of their duly authorized representatives shall have access to any books,
documents, papers, and records of contractor which are directly pertinent to the Contract
for the purpose of making audit, examination, excerpts, and transactions.

CONFLICT OF INTEREST:

12.1.

The parties warrant that no kickbacks, gratuities, or contingency fees have been paid in
connection with the Contract and none has been promised contingent upon the award of
the Contract. Proposer warrants that no one being paid pursuant to the Contract is engaged
in any activities which would constitute a conflict of interest with respect to the purposes
of the Contract.

NO FINDERS FEE:

13.1.

No finder's fee, employment agency fee, or other such fee related to the procurement of
this Contract shall be paid by either party.

OWNERSHIP OF DOCUMENTS/WORK PRODUCT:

14.1.

It is agreed that all finished or unfinished documents, data, or reports, prepared by
contractor under the Contract shall be considered the property of the State, and upon
completion of the services to be performed, or upon termination of the Contract for cause,
or for the convenience of the State, will be turned over to the State.

CONFIDENTIALITY OF INFORMATION:

15.1.

All documents, data compilations, reports, computer programs, photographs, and any other
work provided to or produced by the contractor in the performance of the Contract shall be
kept confidential by the contractor unless written permission is granted by the State for its
release.

SOVEREIGN IMMUNITY:

16.1.

Pursuant to Wyo. Stat. § 1-39-104(a), the State of Wyoming and Agency expressly reserve
sovereign immunity by entering into this Contract and specifically retain all immunities
and defenses available to them as sovereigns. The parties acknowledge that the State of
Wyoming has sovereign immunity and only the Wyoming Legislature has the power to
waive sovereign immunity. The parties further acknowledge that there are constitutional
and statutory limitations on the authority of the State of Wyoming and its agencies or
instrumentalities to enter into certain terms and conditions supplied by the Contractor,
including, but not limited to, the following: liability for damages; choice of law; conflicts
of law; venue and forum-selection clauses; defense or control of litigation or settlement;
liability for acts or omissions of third parties; payment of attorneys’ fees or costs; additional
insured provisions; dispute resolution, including, but not limited to, arbitration;
indemnification of another party; and confidentiality. Any such provisions in the Contract,
or in any attachments or documents incorporated by reference, will not be binding on the
State of Wyoming except to the extent authorized by the laws and Constitution of the State
of Wyoming. Designations of venue, choice of law, enforcement actions, and similar
provisions shall not be construed as a waiver of sovereign immunity. The parties agree
that any ambiguity in this Contract shall not be strictly construed, either against or for either
party, except that any ambiguity as to sovereign immunity shall be construed in favor of
sovereign immunity.



17.

INDEMNIFICATION:

17.1

The Contractor shall release, indemnify, and hold harmless the State, the Agency,
and their officers, agents, and employees from any and all claims, suits, liabilities,
court awards, damages, costs, attorneys' fees, and expenses arising out of
Contractor's failure to perform any of Contractor's duties and obligations hereunder
or in connection with the negligent performance of Contractor's duties or
obligations, including, but not limited to, any claims, suits, liabilities, court awards,
damages, costs, attorneys' fees, and expenses arising out of Contractor's negligence
or other tortious conduct.



SPECIAL PROVISIONS

PROPOSALS MUST BE RECEIVED BY THE TIME AND DATE SPECIFIED. PROPOSALS
RECEIVED AFTER THE TIME AND DATE SPECIFIED WILL NOT BE CONSIDERED.

It is the responsibility of the proposer to clearly identify all information that is considered confidential
in accordance with the Wyoming Public Records Act, W.S. 16-4-201 through 16-4-205. Please identify
each confidential page with the word “CONFIDENTIAL” in capital, bold letters centered at the
bottom of each page. Information not clearly marked may be considered public.

A

BACKGROUND INFORMATION

The Professional Judgment Panel (PJP) is a “standard-setting” panel. Standard-setting panels are
employed most commonly for state assessments in order to establish cut scores to define the
achievement levels (e.g., proficient, advanced). Similarly, the PJP is employed to establish cut
scores for school-level accountability. The purpose of the PJP is to establish target levels for each
indicator-level performance and overall school performance rating under the Wyoming
Accountability in Education Act (WAEA). The work undertaken by the PJP is aligned to the
recommendations of the Advisory Committee, a group established by the state legislature to
provide direction for the accountability system.

There are three accountability models under WAEA: one for grades 3 through 8, one for
traditional high schools, and one for alternative high schools. The accountability model for grades
3 through 8 is comprised of the following performance indicators:
e Achievement (based on student performance on the new WY-TOPP statewide assessment
in math, English/language arts, and science)
e  Growth (based on mean growth percentiles)

Equity (based on mean growth percentiles of the bottom quartile in the school)

e English Language Proficiency (based on the percent of students making significant
progress on the WIDA ACCESS 2.0 test for English Language Learners); student-level
exit criteria is an overall composite score of 4.6 based on reading, writing, listening, and
speaking)

The accountability model for traditional high schools is comprised of the following performance
indicators:
e Achievement (based on student performance on the new WY-TOPP statewide assessment
in math, English/language arts, and science)
e  Growth (based on mean growth percentiles from WY-TOPP grades 9 and 10, plus ACT

in grade 11)
e Equity (based on mean growth percentiles of the bottom quartile in the school)
e Readiness

o0 Graduation (4-year on-time and extended)

0 9th grade credits earned

0 Post-Secondary Readiness
English Language Proficiency (based on the percent of students making significant
progress on the WIDA ACCESS 2.0 test; student-level exit criteria is 4.6)

The accountability model for alternative high schools is comprised of the following performance
indicators:
e Academic Performance (based on Achievement and Growth on the new WY-TOPP state
assessment)
e Readiness (as measured by college and career readiness)
Climate (based on student climate survey)
e Engagement (based on completion of a student success plan)

9



B. DESCRIPTION OF PROFESSIONAL Judgment PANEL (PJP)
The PJP was established in 2012 by the Wyoming legislature and is comprised of about 27
members who represent the following groups:

e State Board of Education

Public school teachers

Public school principals

School district superintendents

Business community and community at-large

Parents

School district central office administrators

Local school board members

Post-secondary institutions

C. PURPOSE OF RFP
From time-to time, the PJP needs to be reconvened by the State Board to address new or changed
facets of the Wyoming Accountability in Education Act (WAEA). This school year, 2017-18,
Wyoming has changed its state assessment to the Wyoming Test of Proficiency and Progress
(WY-TOPP). This test is offered in grades 3-10, with voluntary interim assessments for Grades K-
10. The state also requires students to take the ACT in grade 11, with the option of taking
WorkKeys (or other career certification test) to demonstrate career readiness or ASVAB for
military readiness.

After a two-year pilot, the state has now enhanced the WAEA with a different, but parallel system
of accountability for alternative high schools. Thus, a separate alternative high school PJP
committee will be convened the same week as the 3-8 and high school accountability PJP. It is
contemplated that the first PJP will complete its work in two-to-three days and the alternative high
school PJP would complete its work in two days.

In addition to the facilitation of those two PJP events (which would likely take place in late
September), the contractor may also propose to consult with state employees and their contractors
working on other aspects of the accountability system.

The purpose of this RFP is to solicit proposals from vendors that have a demonstrated expertise in
standard-setting and group facilitation.

Proposals are required to address all components within Section D. SCOPE OF WORK.

This RFP is designed to provide interested vendors with sufficient information to submit proposals
meeting minimum requirements, but is not intended to limit a proposal’s content. Vendors are at
liberty and encouraged to expand upon specifications to evidence standard-setting capability under
any resulting contract.

D. SCOPE OF WORK
I. The PJP consultant will facilitate the work of the PJP in determining:
e performance levels for each indicator as prescribed by state statute, and
e overall school performance levels for Wyoming schools.

Il. The PJP consultant will write a report on the process and final results of the PJP work related
to performance levels for each indicator and overall school performance.

I11. Present final results to the State Board of Education.

The work undertaken by the PJP consultant as described in this section will apply to all three
accountability models under WAEA as described in Section A. BACKGROUND
INFORMATION.
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APPLICATION REQUIREMENTS and PROPOSAL EVALUATION CRITERIA

Point values have been assigned to the criteria in the application requirement of the proposal.
Upon receipt, each proposal will be evaluated by the selection committee consisting of the State
Board of Education and Wyoming Department of Education program managers, and a score will
be recorded. The following is a description of required application contents:

e Cover sheet — 5 points
The cover sheet must include:
=  Project title
= Company/applicant name
= Full address
= Telephone number and email address
= Name and title of the designated contact person

e Content of the proposal — 40 points
The proposal shall include information on the Section D. SCOPE OF WORK
= Each section, I, I, and 111 must be clearly identified
= Information on how each of the requirements will be met must be included

e Biography and Experience — 35 points
Provide information related to:
= Level of expertise related to standard-setting for school-level accountability
=  Relevant experience with other companies/organizations
= Any recent work provided in Wyoming

e Previous evaluations and a reference list that includes companies/organizations for
which you/your company provided similar work — 10 points

e Budget and narrative — 10 points
Complete the budget by proposing costs for the following:
= Travel, including transportation, lodging, and per diem
= Day or hourly rate for meeting facilitation
= Day or hourly rate for report writing
= Day or hourly rate for consultation with state agencies

The State of Wyoming reserves the right to conduct a cost analysis of the Proposer’s budget
proposal. The analysis will include a review of the associated costs based on the technical content
of their submission.

Additional information
In addition to the information outlined above, the applicant may include any other relevant
information that may be useful in the review and rating of the proposal.

The State of Wyoming will be the sole judge with respect to the evaluation of proposals. The firm
which best meets the conditions of each of the individual criterion will be awarded the highest (hot
necessarily maximum) points for that specific criterion. The balance of the proposing contractors
will be rated based on their evaluated points. After each criterion is evaluated, the contractor(s)
with the highest number of points will be awarded the contract(s).

TENTATIVE TIMELINE FOR COMPLETION

The following tentative timeline for completion is subject to change at the sole discretion of the
State Board of Education/Department of Education.
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Event Deadline

= Facilitation of PJP meeting for grades 3-8 9/15/18 - 10/5/18
=Facilitation of PJP meeting for traditional high schools 9/15/18 - 10/5/18
= Facilitation of PJP meeting for alternative high schools 9/15/18 - 10/5/18
=Final Report to State Board of Education 10/5/18 - 10/12/18

=Presentation of final report to State Board of Education 10/18/18 — 10/19/18

Written questions regarding this Request for Proposal (RFP) or the procurement process will be submitted
through the Public Purchase on-line bidding system until 2:00 p.m., February 14, 2018. Any questions
received after the deadline will not be accepted or considered. Each question should be submitted
individually. It is the proposer’s responsibility to check Public Purchase for answers to questions, addenda,
or bid tabulations.

The State of Wyoming will be the sole judge with respect to the evaluation of proposals. The firm which
best meets the conditions of each of the individual criterion will be awarded the highest (not necessarily
maximum) points for that specific criterion. The balance of the proposing contractors will be rated based
on their evaluated points. After each criterion is evaluated, the contractor(s) with the highest number of
points will be awarded the contract(s).

The State of Wyoming reserves the right to conduct a cost analysis of the Proposer’s budget proposal. The
analysis will include a review of the associated costs based on the technical content of their submission.
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PROPOSAL PRICE SHEET

The undersigned agrees to provide Professional Judgment Panel (PJP) Consultant to the Department of
Education, State Board of Education in accordance with the Request for Proposal, General Provisions,
Special Provisions and Proposal Price Sheet for Request for Proposal No. 0212-C.

DESCRIPTION LUMP SUM PRICE
(Written in Words and Number)

Travel, including transportation, lodging, and per diem $ per day
Day or hourly rate for meeting facilitation $ per hour/day
Day or hourly rate for report writing $ per hour/day
Day or hourly rate for consultation with state agencies,
including presentation to State Board of Education $ per hour/day
TOTAL $ total cost
1. BY SUBMISSION OF A PROPOSAL, THE PROPOSER CERTIFIES:

1.1 Prices in this proposal have been arrived at independently, without consultation,

communication or agreement for the purpose of restricting competition.

1.2 No attempt has been made nor will be by the proposer to induce any other person or firm
to submit a proposal for the purpose of restricting competition.

1.3 The person signing this proposal certifies that he/she is authorized to represent the
company and is legally responsible for the decision as to the price and supporting
documentation provided as a result of this advertisement.

1.4 Proposer will comply with all Federal regulations, policies, guidelines and requirements.

15 Prices in this proposal have not been knowingly disclosed by the proposer and will not be
prior to award to any other proposer.

2. GENERAL INFORMATION:
Proposer Name Phone ()
Email Address FAX( )

Mailing Address

City State Zip

Employer Identification Number
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3. OWNERSHIP AND CONTROL:

Proposer's Legal Structure:

Sole Proprietorship General Partnership
Corporation Limited Partnership
Limited Liability Other

If Proposer is a sole proprietorship, list:

Owner Name Phone ()

Mailing Address

City State Zip

Employer Identification Number

Beginning date as owner of sole proprietorship

Provide the names of all individuals authorized to sign for the Proposer:

NAME (printed or typed) TITLE

All awards contingent upon verification of Resident Number (if applicable)

(Resident #)

Please contact the Department of Workforce Services, Division of Labor Standards at (307) 777-7261 for
assistance in obtaining a resident certification number.

VERIFICATION

I certify under penalty of perjury, that | am a responsible official (as identified above) for the business
entity described above as Proposer, that | have personally examined and am familiar with the information
submitted in this disclosure and all attachments, and that the information is true, accurate, and complete. |
am aware that there are significant penalties for submitting false information, including criminal sanctions
which can lead to imposition of a fine and/or imprisonment.

(Signature)

(Name and Title) (Typed or Printed) (Date)
14



Bid RFP #0212 - C: Professional Judgement Panel Consultant
RFP Published February 2, 2018
Deadline for submission March 7, 2018

SUMMARY SCORING SHEET

Vendor Total Score
Company #1 0
Company #2 0
Company #3 0

Concerns



Bid RFP #0212 - C: Professional Judgement Panel Consultant
RFP Published February 2, 2018
Deadline for submission March 7, 2018

Proposal Scoring Rubric

Committee member
signature

Application Requirements

Information provided, Information provided,
fully consistent with partially consistent
requirements;or with requirements; or

Information not

provided or not

consistent with
requirements

Points
awarded

Comments

Cover Sheet (5 points possible)

Project title

Company/applicant name

Full address, telephone number, email address
Name/title of designated contact person

Content of the proposal (40 points possible)

The proposal shall include clear information on the Scope of Work,

each accountability model.

including how the vendor will meet each deliverable described below for

(b) overall school performance levels for Wyoming schools

I. The PJP consultant will facilitate the work of the PJP in determining (a)
performance levels for each indicator as prescribed by state statute, and

of the PJP work related to performance levels for each indicator and
overall school performance.

II. The PJP consultant will write a report on the process and final results

IIl. The PJP consultant will present final results to the State Board of
Education

Experience and biography (35 points possible)

Provide information related to level of expertise related to standard-
setting for school-level accountability

Provide information about relevant experience with other
companies/organizations

List of recent work in Wyoming (5 preference points)

Previous evaluations and reference list that includes
companies/organizations for which you/your company provided
similar work (10 points possible)

Budget and narrative (10 points possible)

|Budget includes proposed costs for the following:

Company #1




Travel, including transportation, lodging, and per diem

Day or hourly rate for meeting facilitation

Day or hourly rate for report writing

Day or hourly rate for consultation with state agencies

In addition to the information outlined above, the applicant may include
any other relevant information that may be useful in the review and
rating of the proposal.

Company #1

Total Points Awarded




Bid RFP #0212 - C: Professional Judgement Panel Consultant
RFP Published February 2, 2018
Deadline for submission March 7, 2018

Proposal Scoring Rubric

Committee member
signature

Application Requirements

Information provided, Information provided,
fully consistent with partially consistent
requirements;or with requirements; or

Information not

provided or not

consistent with
requirements

Points
awarded

Comments

Cover Sheet (5 points possible)

Project title

Company/applicant name

Full address, telephone number, email address
Name/title of designated contact person

Content of the proposal (40 points possible)

The proposal shall include clear information on the Scope of Work,

each accountability model.

including how the vendor will meet each deliverable described below for

(b) overall school performance levels for Wyoming schools

I. The PJP consultant will facilitate the work of the PJP in determining (a)
performance levels for each indicator as prescribed by state statute, and

of the PJP work related to performance levels for each indicator and
overall school performance.

II. The PJP consultant will write a report on the process and final results

IIl. The PJP consultant will present final results to the State Board of
Education

Experience and biography (35 points possible)

Provide information related to level of expertise related to standard-
setting for school-level accountability

Provide information about relevant experience with other
companies/organizations

List of recent work in Wyoming (5 preference points)

Previous evaluations and reference list that includes
companies/organizations for which you/your company provided
similar work (10 points possible)

Budget and narrative (10 points possible)

|Budget includes proposed costs for the following:

Company #2




Travel, including transportation, lodging, and per diem

Day or hourly rate for meeting facilitation

Day or hourly rate for report writing

Day or hourly rate for consultation with state agencies

In addition to the information outlined above, the applicant may include
any other relevant information that may be useful in the review and
rating of the proposal.

Company #2

Total Points Awarded




Bid RFP #0212 - C: Professional Judgement Panel Consultant
RFP Published February 2, 2018
Deadline for submission March 7, 2018

Proposal Scoring Rubric

Committee member
signature

Application Requirements

Information provided, Information provided,
fully consistent with partially consistent
requirements;or with requirements; or

Information not

provided or not

consistent with
requirements

Points
awarded

Comments

Cover Sheet (5 points possible)

Project title

Company/applicant name

Full address, telephone number, email address
Name/title of designated contact person

Content of the proposal (40 points possible)

The proposal shall include clear information on the Scope of Work,

each accountability model.

including how the vendor will meet each deliverable described below for

(b) overall school performance levels for Wyoming schools

I. The PJP consultant will facilitate the work of the PJP in determining (a)
performance levels for each indicator as prescribed by state statute, and

of the PJP work related to performance levels for each indicator and
overall school performance.

II. The PJP consultant will write a report on the process and final results

IIl. The PJP consultant will present final results to the State Board of
Education

Experience and biography (35 points possible)

Provide information related to level of expertise related to standard-
setting for school-level accountability

Provide information about relevant experience with other
companies/organizations

List of recent work in Wyoming (5 preference points)

Previous evaluations and reference list that includes
companies/organizations for which you/your company provided
similar work (10 points possible)

Budget and narrative (10 points possible)

|Budget includes proposed costs for the following:

Company #3




Travel, including transportation, lodging, and per diem

Day or hourly rate for meeting facilitation

Day or hourly rate for report writing

Day or hourly rate for consultation with state agencies

In addition to the information outlined above, the applicant may include
any other relevant information that may be useful in the review and
rating of the proposal.

Company #3

Total Points Awarded




WYOMING
STATE BOARD
OF EDUCATION

February 7, 2018

To: State Board Members

From: Tom Sachse, Ph.D.

RE: Chapter 31 Update

On January 24th, Mike O’'Donnell and Chairman Wilcox convened a meeting of the same
group that met on October 26t to discuss the implications of the Attorney General’s
opinion on statutory obligations of the state board to promulgate rules regarding
“standards for graduation.”

At your meeting, | hope Mackenzie Williams can reprise his review of this opinion. Dr.
Julie Magee will update the board on her early thinking on draft rules (that she was
asked to draft). Then, I will discuss the pros and cons of considering rules placement in
either Chapter 6, 10, or 31.
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Chief Policy Officer
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Chief Operations Officer

Cheyenne Office
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MEMORANDUM

To: State Board of Education

From: Shelley Hamel, School Support Division Director
Laurel Ballard, Student and Teacher Resources
Team Supervisor

Date: February 8, 2018

Subject: Leader Accountability and Chapter 29 Rules

Meeting Date: February 15-16, 2018

Item Type: Action: Informational: _ X
Background:

The Wyoming Department of Education (WDE) is continuing to
work with the Certified Personnel Evaluation System (CPES)
Advisory Panel and Regional Educational Laboratory (REL)
Central to make recommendations on the leadership evaluation
system and Chapter 29 to the State Board of Education.

The CPES Advisory Panel met February 6 to review feedback
from the State Board and Attorney General’s Office. More time is
needed to review the feedback and ensure alignment with statutory
requirements. The CPES Advisory Panel will put forward another
version of Chapter 29 Rules after they have taken sufficient time to
fully vet the changes.

With this change to the timeline, regular Chapter 29 Rules will not
be promulgated by July 1, 2018. Instead, emergency Chapter 29
Rules can be promulgated. This will allow additional time to
receive public comment and develop a set of very solid Chapter 29
Rules around leader evaluations systems in Wyoming.

Statutory Reference (if applicable):
o W.S. 21-2-304(b)(xvi)
o Board Rules, Chapter 29: Certified Personnel Evaluation
Systems

Supporting Documents/Attachments:
e None

Proposed Motions:
No Motions

For questions or additional information:

Contact Laurel Ballad at laurel.ballard@wyo.gov or
(307)777-8715, or Shelley Hamel at shelley.hamel@wyo.gov or
(307)777-6132.
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MEMORANDUM

To: State Board of Education

From: Megan Degenfelder, Chief Policy Officer
Julie Magee, Accountability Director

Date: February 7, 2018

Subject: Accreditation Task Force & Chapter 6 Update

Meeting Date: February 15, 2018

Item Type:  Action: Informational: _ xx__

Introduction: A task force comprised of educators from all five regions
in the state has been created to make recommendations for the state-led
process. The accreditation task force met on January 9t and February
7t to provide input on the following topics:

The definition and purpose of accreditation

Revisions to the Chapter 6 rules

The annual accreditation report and required evidence
Options for external reviews

The WDE will present the outcome of this work, including proposed
revisions to the Chapter 6 rules, during the February 2018 State Board of
Education (SBE) meeting. The purpose of this discussion is to solicit
input from the SBE regarding these rules, particulary the sections that
are highlighted in the draft. The WDE anticipates a final draft of the
Chapter 6 rules will be presented to the SBE in March.

Note: The rules are not yet formatted for promulgation.

Statutory References:

o W.S. 21-2-202(a)(viii) - State superintendent shall prepare and
maintain a list of accredited schools in Wyoming.

e W.S. 21-2-202(a)(xxxvi) - State superintendent shall review each
school district's assessment system every 5 years in conjunction
with district accreditation and as a component of accountability.

e W.S. 21-2-202(c) - State superintendent may change
accreditation status of any district or state institution for failing to
adhere to all applicable laws and regulations.

o W.S. 21-2-204(h)(iv) - State Board shall administer a progressive
multi-tiered system of support as part of district accreditation.

e W.S. 21-2-304(a)(ii) - State Board shall, through district
accreditation, implement and enforce uniform standards;
implement and enforce statewide accountability system; and
require district adherence to WAEA.

o W.S. 21-2-304(b)(ii) - State Board may change accreditation
status of any district failing to implement uniform standards or as
a result of low performance as measured under WAEA.



e W.S. 21-3-110(a)(xxxiv) - The board of trustees, in conjunction
with district accreditation, shall implement a standards-aligned
district assessment system.

e W.S. 21-13-310(a) - Use of district funds to offer the
educational basket of goods and services.

Supporting Documents/Attachments:
e DRAFT Chapter 6 Rules
e Task Force Member List

Proposed Motions:
None

For questions or additional information:
Contact Bill Pannell at bill.pannell@wyo.gov or (307)777-7322.
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CHAPTER 6 DRAFT
DISTRICT AND SCHOOL ACCREDITATION

Section 1. Authority. These rules are promulgated by the Wyoming State Board of
Education and the Wyoming Department of Education under the authority of W.S. § 21-2-
304(a)(i); W.S. § 21-2-202(a)(i) and W.S. § 21-2-202(c).

Section 2. Definitions.

(a) Accountability. The system of school performance ratings established by the Wyoming
Accountability in Education Act. W.S. § 21-2-204

(b) Accountability Framework. The Wyoming Comprehensive Accountability Framework:
Phase 1. National Center for the Improvement of Educational Assessment. (January 31,
2012) Incorporated by reference into Wyoming statute per W.S.§ 21-2-304(a)(vi), W.S.§
21-2-204(f), W.S.§ 21-2-204(k)

(c) Accreditation. A process by which each district and each school within the district
evaluates itself and is monitored by the state in order to assure compliance with statutes
that are intended to improve student learning and ensure equity of opportunity to learn.
W.S. § 21-2-202(a)(i); W.S. § 21-2-202(c); W.S. 21-2-304(a)(ii); W.S. 21-13-310(a)

(d) Accreditation Criteria. The requirements established in this Chapter that all districts and
the schools governed by these districts must meet as applicable to be accredited by the
State Board.

(e) Annual Accreditation Report. A required document with attestations and links to
documents submitted annually to the Department by districts that verifies adherence to
the accreditation criteria.

() Compliance. Meeting or adhering to the requirements of statutes and regulations.
(g) Department. The Wyoming Department of Education.

(h) District. A governmental entity whose function is to provide for the education of persons
in grades K-12 (or as otherwise legally authorized) in a geographic area defined by the
Wyoming State Committee on School District Organization. W.S. § 21-13-101(a)(iii)

(i) Document. A piece of written, printed, or electronic matter that provides information or
evidence or that serves as an official record.

(1) Evidence. Annual reports, documents, web sites, data, surveys, and other artifacts used to
verify adherence to the accreditation criteria.

(k) Resources. Time, personnel, and finances
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(D Instructional Core. An education model that contends increased learning is the result of
improving the relationship between the teacher, the content, and active learning or
student engagement. The instructional core is the first guiding principle of the Wyoming
Accountability Framework.

(m)Improvement Plan. A document that includes goals and strategies to meet student
performance objectives.

(n) Stakeholders. Board members, leadership, teachers, students, staff, families and
community members.

(o) State Board. The Wyoming State Board of Education.

(p) Statewide System of Support. State and district representative assistance intended to
increase school performance in accordance with W.S. § 21-2-204(h).

(g) Verification. Confirmation that all Wyoming districts and the schools governed by these
districts have met the Wyoming accreditation criteria.

() Wyoming Accountability in Education Act (WAEA). The Wyoming school
accountability system established by W.S. § 21-2-204.

(s) Wyoming High School Activities Association (WHSAA). An organization that
promotes, coordinates, and controls interscholastic activities in Wyoming.

Section 3. Accreditation in General. The Department shall implement and maintain a
process to evaluate and accredit Wyoming districts and the schools governed by these districts
based on adherence to all applicable laws, rules, and regulations, including the Wyoming
Accountability Framework. W.S. § 21-2-202(a)(i); W.S. § 21-2-304(a)(i); W.S. § 21-2-
202(a)(iv); W.S. § 21-2-202(c); and W.S. § 21-2-202(a)(xxxi)(C)

(@) The process for accreditation of Wyoming districts and the schools governed by these
districts shall include:

(i)  Attestation through an accreditation report submitted to the Department by
November 1 annually by the district superintendent that the district and all schools
governed by the district meet the accreditation criteria.

(i) Annual verification of district compliance with all applicable laws, rules, and
regulations through review of documents, data and other evidence by the
Department aligned to the accreditation criteria.

(i)  Areview of the District Assessment System (DAS) at least once every five (5)
years in accordance with W.S. § 21-2-304(a)(iv) and Section 4(z) of these rules.
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The DAS review may include other accreditation criteria deemed necessary by the
Department.

(iv)  The accreditation status of the district or individual schools may be lowered by
the State Board based on school performance as measured by the Wyoming
Accountability in Education Act in accordance with Section 6 of this Chapter.
W.S. § 21-2-304(a)(ii)

(b) All documents and data submitted to the Department, as well as other Department
verification processes, shall be considered as evidence for accreditation to reduce
duplicative reporting requirements. W.S. § 21-2-204(h)(viii)

(c) Findings of noncompliance shall be reviewed with district superintendents annually by
March 1. District superintendents shall be given until May 1 to satisfactorily address the
findings without negatively impacting the accreditation level of the district or any school
governed by the district.

(d) The Department shall annually make an accreditation recommendation to the State Board
for all Wyoming districts and the schools governed by these districts.

(e) The duration of accreditation shall be for one year, from July 1 to the following year on
June 30.

(F) While the State Board may make an exception, the accreditation level shall be the
accreditation level for the next year.

(9) The Department shall maintain a list of accredited Wyoming schools on the Department
website. W.S. § 21-2-202(a)(iii)

(h) No Wyoming district or the schools governed by a district shall, as a condition for state
accreditation, be required to participate in any continuous improvement or school
improvement process provided by the Department beyond that required by the System of
Support per W.S. § 21-2-204(h) and through Federal regulations.

Section 4. Accreditation Criteria. The accreditation criteria and the aligned indicators
summarize the requirements for Wyoming districts and schools governed by Wyoming districts.

(a) District Board. Oversight and governance for the district is provided by an elected board
of trustees that determines the district vision, mission, and goals, operates in an ethical
manner, maintains up-to-date, publicly available policies and documents, and employs
and evaluates a superintendent who serves as the chief administrator for the district.

(i) Board Members and Operations. An elected board provides oversight and
governance for the district, establishes district policy, operates within established
board duties, and adheres to a code of conduct and a code of ethics. This includes:
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(i)

(iii)

(1) Districts in General. W.S. § 21-3-101-132

(2) Adherence to the Wyoming Administrative Procedures Act W.S. § 16-3-
101-115

(3) Adherence to Uniform Fiscal Procedures W.S. § 16-4-101-125

(4) Maintaining Public Records W.S. 8§ 16-4-201-205

(5) Public Meetings W.S. § 16-4-401-408

(6) Public Property W.S. § 16-6-101-120

(7) Ethics and Disclosures Act W.S. § 9-13-101-109

District Vision, Mission and Goals. The board develops a widely shared vision,
mission, and goals, or strategic plan for the district that conveys high expectations
for learning for all staff and students and is focused on improving the instructional
core. W.S. § 21-2-204(b), Accountability Framework, pg. 16

District Superintendent. A hired superintendent serves as the chief
administrative officer, and implements district procedures in a cohesive manner
consistent with statute, board policies, and the district strategic plan. The
superintendent is evaluated by the District Board. W.S. § 21-3-111(a)(vi)(A)

(b) District Leadership. District administrators, including principals, work together to
manage district operations and provide instructional guidance. District administrators are
evaluated in a manner consistent with Wyoming statute and regulations. The district
superintendent or his/her representative provides assistance with school improvement
planning and resource allocation for schools that need improvement.

(i)

(i)

(iii)

District and School Accreditation. District and school leaders annually self-
evaluate to ensure the district and all schools within the district meet all
applicable Wyoming accreditation criteria and the aligned requirements of statute.
W.S. § 21-13-310(a); W.S. 8§ 21-2-304(a)(ii); W.S. 8§ 21-2-202(a)(viii)

District Leader Evaluation. District and school leaders are evaluated by the
district superintendent in a manner consistent with statute and board policy. W.S.
21-2-304(b)(xvi); W.S. § 21-3-110 (a)(xxx) This includes annual submission of a
review of the district leader evaluation system for districts with schools that are
partially meeting and not meeting expectations per W.S. § 21-2-204(h)(v&vi)

School Improvement Representative. The district superintendent or a
designated representative provides assistance with improvement planning and
resource allocation for schools identified as in need of improvement through the
Wyoming accountability system. W.S. § 21-2-204(h)(vii)



(c) School Leadership. Principals provide administrative management and instructional
leadership, including the evaluation of teachers and other instructional staff in accordance
with Wyoming regulations, for the school(s) to which they are assigned.

(i)  Principal Roles and Responsibilities. The district defines the roles and
responsibilities of principals, including establishing a positive culture,
instructional leadership, and school administration. W.S. 8 21-3-111(a)(vi)(B)

(i)  Teacher Evaluation. Teachers are evaluated by principals in a manner consistent
with statute and board policy. W.S. § 21-3-110(a)(xvii-xix)

(d) Stakeholder Communication and Input. The district and all schools within the district
communicate with and solicit input and feedback from stakeholders, and use the input to
improve district and school processes. W.S. § 21-2-202(a)(ii)

(e) Employment and Certification. All personnel are hired and evaluated in accordance
with Wyoming statute and district policies.

(i)  Teacher Employment. District employment policies and practices ensure that
quality applicants are hired for all instructional positions. W.S. 8 21-7-101-113

(i)  Teacher Certification and Assignment. All certified staff have a current or
pending certificate issued by the Wyoming Professional Teaching Standards
Board, and their assignment is consistent with their area of endorsement. W.S. §
21-7-303(a); W.S. 8 21-7-304; W.S. § 21-2-802

(ili)  Education Support Personnel. Education support personnel are employed in a
manner consistent with district policy that ensures qualified support staff. W.S. 8§
21-3-111(vi)(D-E) W.S. § 21.3-110(a)(ii)(A)

(iv)  Compliance Training. District personnel receive compliance training as required
by statute. 29 CFR 1910 and 1030; W.S. § 21-4-314(e); W.S. § 21-3-110
(@)(xxxiii); W.S. § 21-3-110 (a)(xxxi) Chapter 42 Rules

(F) Professional Development. The district professional development plan is designed to
increase the capacity, collaboration, and collective efficacy of instructional staff and
leaders to improve the instructional core. Professional development is regularly
conducted, is relevant to daily work and content areas, and involves active work among
colleagues. Accountability Framework, pg.16

(g) State Assessment and Accountability. All schools in the district administer Wyoming
statewide assessments and receive a school performance rating annually in accordance
with the Wyoming Accountability in Education Act (WAEA). W.S. § 21-2-304(a)(v);
W.S. § 21-2-204(c-d); W.S. § 21-2-304(a)(ii)
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(h) School Improvement. Schools identified as partially meeting or not meeting
expectations assess needs using WAEA data, write improvement goals, develop
improvement plans that are annually approved by the district and submitted to the
Department, and participate in the Statewide System of Support if requested to do so by
the Department.

(i)

(i)

(iii)

(iv)

Data Review/Needs Assessment. Results from the Wyoming accountability
system as well as other data are used to identify school improvement goals and
priorities. W.S. § 21-2-204(h)(v) and (vi)

School Improvement Plans. School improvement plans are written, submitted to
the district and the Department, implemented, and routinely updated by school
leaders and staff for schools designated as in need of improvement. W.S. § 21-2-
204(h)(v) and (vi)

Small School Improvement Plans. Schools that do not have at least ten students
on at least two WAEA indicators will annually submit an improvement plan to the
Department that includes strategies to improve student achievement, growth, and

equity.

Statewide System of Support. Leadership teams for schools designated as
priority schools by the Department participate in the system of support. W.S. §
21-2-204(h)

(i) Educational Programs, Standards, and Curriculum. Educational programs in the
district are sufficient for all students to meet the uniform Wyoming Content and
Performance Standards in all content areas.

(i)

(i)

(iii)

(iv)

Education Programs and Standards. The curriculum in all content areas is
aligned to and inclusive of the Wyoming Content and Performance Standards.
W.S. § 21-9-101-102 and Chapter 10 Rules and Regulations.

Math and Literacy Focus. Math and literacy are a high priority in the elementary
grades. W.S. § 21-9 -101(b)(ii)

College and Career Preparation. Coursework and guidance provided is
sufficient to prepare students for college, careers and successful citizenship. W.S.
§ 21-16-1307; W.S. § 21-16-308(b)(i)(C); W.S. § 21-13-309(m)(v)(D)(I); W.S. §
21-20-201

Other Curricular Requirements. The district curriculum addresses other
curricular requirements included in Wyoming statute. W.S. § 21-9-102; W.S. §
21-9-101(c)(ii); W.S. § 21-4-602



@)

(k)

(0

District Assessment System. Through a balanced student assessment system, the district
verifies that Wyoming Content and Performance Standards are taught and assessed in all
content areas. Assessment results are used to set goals, make instructional decisions, and
monitor student progress. The assessment system is continuously refined and updated by
the district, and is formally reviewed every five (5) years by the Department. W.S. 8§
21-2-304(a)(iv); W.S. § 21-3-110(a)(xxxiv); Chapter 31 Rules and Regulations

Instructional Methods. The district has implemented a coherent instructional system
and a shared instructional process or framework that defines high leverage teaching
methods instructional staff use to engage students in the subject matter in all content
areas across the district.

(i)  District Instructional System. The district has a coherent approach, model, or
system for aligning curriculum, assessment, instruction, learning support and
other aspects of the instructional program. Accountability Framework, Pg. 71

(i) Instructional Framework. The district has identified high leverage instructional
strategies, intended to increase student engagement and active learning which
should be observed in all classrooms across the district. W.S. § 21-3-110(a)(xvii-
XiX)

(iii)  Teacher Expertise. Individual teacher professional growth is focused on the
development of instructional expertise specific to the grade level or content area.
W.S. § 21-3-111(vi)(C); W.S. § 21-2-304(b)(xv)

Learning Supports. Assessment results are used to monitor student progress and assign
students in need of intervention to multi-tiered supports. The district is in compliance
with all State and Federal Special Education laws. The district addresses the individual
learning needs of English learners.

(i)  Student Learning Support. Individual student needs are addressed through a
structured process that includes interventions and enrichment for all students. (i.e.
Response to Intervention or Multi-Tiered System of Support). Accountability
Framework, pg. 68

(i)  Reading Assessment and Intervention Plan. The district reading assessment
and intervention plan includes multi-tiered supports, a screening program,
progress monitoring, individual student reading plans, and individual school plans
in accordance with W.S. § 21-3-401.

(ili)  Students with Disabilities. Specialized staff, differentiated instruction, and
evidence-based interventions are provided for Students with Disabilities in
accordance with Wyoming and Federal statute. Chapter 7 Rules and Regulations,
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(iv)

v)

(vi)

(vii)

W.S. § 21-2-202(a)(xviii) W.S. § 21-9-101(c)(i); W.S. § 21-2-501-502; W/S/21-
2-701-706

English Learners. The district provides support by qualified staff to address
language barriers for English learners. W.S. § 21-13-309(v)(A); Accountability
Framework, pg. 67

Gifted and Talented. The district offers instruction that addresses the individual
learning needs of gifted students. W.S. § 21-9-101(c)(ii)

Student Support Services. The district offers additional student supports
including guidance counseling and social services, and instruction for hospitalized
and homebound students. W.S. § 21-9-101(d); W.S. § 21-4-402 (a-b); W.S. § 21-
4-301; W.S. § 21-9-201(a)

Family Engagement. The district has adopted and implemented strategies to
engage families in their children’s learning. Accountability Framework, Pg. 23

(m)At-Risk and Dropout Prevention. The district has an early warning system to identify
at-risk students, and has implemented dropout prevention strategies.

(i)

(i)

(iii)

Early Warning Systems. The district has data systems in place to monitor factors
that are early predictors of dropout. W.S. § 21-13-309(m)(v)(B)(IV)(1)(a-d)

Compulsory Attendance. The district and all schools monitor student
absenteeism and intervene as soon as a student becomes chronically absent. W.S.
§ 21-4-101-107

Dropout Prevention Strategies. The district has implemented dropout
prevention strategies.

(n) High School Graduation. High school graduates satisfactorily complete coursework that
meets or exceeds the minimum requirements established by the State Board. Chapter 31
Rules and Regulations. W.S. § 21-2-304 (a)(iii); W.S. § 21-9-102

(0) School Culture, Climate, and Safety. The district has a plan for promoting positive
school culture and learning environments that are safe, orderly, and conducive to learning
for all students.

(i)

(i)

School Culture and Climate. The culture and climate in all schools is designed
to ensure positive relationships and decrease harassment, intimidation, and
bullying. W.S. § 21-4-311-315

School Safety. All schools use multiple strategies to ensure the physical safety of
students. These are defined in a district crisis management plan. W.S. § 9-1-603
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(@)(ix) and (e), W.S. § 21-4-314(a)(iv); W.S. § 35-9-505(a-b); W.S. § 21-4-305-
308; W.S. § 35-7-1036

(p) Student Activities. Students are encouraged to participate in activities, clubs,
organizations, field trips, and school-sponsored events that extend learning beyond the
classroom. WHSAA sanctioned activities and athletics are made available to all high
school-age individuals that reside in the district. W.S. § 21-4-506(a); W.S. § 21-9-101(e)

(g) Technology and Media. District technology includes internet connectivity. Technology,
library, and media services meet the research, learning, and information management
needs of students and staff. W.S. § 21-15-115(a)(vii)

(r) Virtual Education. If virtual education is provided by the district, the virtual program
and courses meet all other state requirements in accordance with Chapter 41 education
rules and state statute. W.S. § 21-2-202, W.S. § 21-13-330

(s) Buildings and Facilities. All schools and other district buildings are constructed and
maintained in accordance with Wyoming School Facilities Department guidelines and
other regulations that govern the safety and security of Wyoming public buildings. W.S.
§ 21-15-115(a)(i); W.S. § 35-1-102; W.S. § 35-1-701; W.S. § 21-3-110(a)(xii); W.S. §
35-7-375; W.S. § 21-15-109 (c )(i)(B) and W.S. § 21-15-116 (a)(vi); W.S. § 21-3-110
(@)(xxii) and W.S. § 21-2-202 (a)(xxii); W.S. 8 35-9-107(a)(iii)(B)

(t) Student Health. Personnel and processes, including prevention programs, are in place to
address the physical and mental health needs of all students enrolled in the district. W.S.
§ 21-4-309; W.S. § 21-4-310; W.S. § 21-4-316; W.S. § 21-9-203(a-b); W.S. § 21-3-
110(a)(xxxii)

(u) Calendars and Schedules. The number of school days, hours of student-teacher contact,
alternative calendars, days of observance and mourning, scheduled holidays, and reports
of school closure are in accordance with Wyoming statute, rules, and regulations. W.S. §
21-4-301; W.S. § 21-13-307(a)(ii); W.S. § 21-4-301 and 21-13-307(a)(ii); W.S. § 8-4-
101;W.S. § 21-13-307(a)(ii); Chapter 21 and 22 Rules

(v) Transportation. The district provides student transportation to and from school and
provides student transportation for interscholastic activities in accordance with applicable
laws, rules, and regulations. W.S. § 21-3-131; Chapter 2 and Chapter 20 Rules and
Regulations

(w) Food Services. The district adheres to Wyoming and Federal regulations and guidelines
related to the sanitation of food service facilities and the quality and nutritional value of
food provided to students. Free and reduced cost meals are provided based on the income



of parents or guardians. 7 CFR Part 210, W.S21-2-202 (a)(x) and Chapter 4 Rules and
Regulations

(x) Finance. District finances are managed and routinely audited in accordance with state
and federal regulations, and accurate data are collected and reported to the Department in
a timely manner. W.S. § 16-4-101-125; W.S. § 21-2-203(c)(i-ix); W.S. § 21- 2-305(a)(ii);
Chapter 8 Rules and Regulations

(y) Student Information Management. Student information, records, identification,
attendance calculations, enrollment and transfers are conducted in accordance with
statute. W.S. 21-2-202(a)(xxxiv)

(z) External Review. The district hosts an on-site external review of the district and schools
within the district at least once every five years with the purpose of reviewing selected
accreditation criteria, including the district assessment system.

Section 5. Accreditation Status. All public school districts and schools within those districts
shall be granted accreditation levels by the State Board. W.S. § 21-2-202(c), W.S. § 21-2-
203(e)(ii), W.S. § 21-2-304(b)(ii), and W.S. 8§ 21- 2-305(a)(ii)

(a) One of the following accreditation levels shall be granted by the State Board on an annual
basis:

(i)  Accredited. The district and schools within the district have met the state
accreditation criteria in a fully satisfactory manner.

(i)  Accredited With Follow-up. The district or schools within the district has failed
to meet one or more of the criteria, but the deficiency does not seriously distract
from the quality of the educational program. Correctives are required but could
reasonably be completed within a school year. The district has submitted an
acceptable plan for taking corrective action indicating completion within a one-
year timetable following the review year. Districts that complete all corrective
actions by the end of the school year during which they are reviewed will be
recommended for full accreditation upon Department verification of satisfactory
completion.

(iii)  Accredited With Support. The district or schools within the district has failed to
take corrective actions required and/or deficiencies persist over more than one
year.

(iv)  Conditionally Accredited. The district or schools within the district has met the
state accreditation criteria in less than a fully satisfactory manner on half or more
of the accreditation standards. Corrective actions cannot reasonably be completed
within a school year.
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(v)  Non-Accredited. The district or schools within the district has not met the state
accreditation criteria. The State Board may attach penalties on an individual basis.
The district has:

(1) Consistently failed to complete or make substantial progress towards
completing corrective actions on the schedule proposed by the district and
accepted by the State Board at the time of citing;

(2) Consistently violated regulations; or
(3) Consistently filed delinquent reports required by statute or regulation.

(vi)  Emergency Change of Accreditation Status. If the district or schools within the
district violates state law and/or regulations which are detrimental to the health,
welfare, or safety of students, and the conditions are not immediately corrected
upon notice of their existence to local officials, the State Board may place the
school district or school on Non-Accredited status until these conditions are
corrected. Upon correction of these conditions and submission and approval of a
plan to prevent a recurrence, the State Board may revise the district or school's
accreditation status to Conditional for a period of time sufficient to verify
implementation of the plan to prevent recurrences of the conditions.

(b) A school district may appeal a status of Non-Accredited awarded it by the State Board. A
district may appeal for a reconsideration of that status to the State Board of Education
within 30 days of the receipt of written notice of Non- Accredited status.

Section 6. School Accreditation Status.

(@) The State Board shall lower the annual accreditation status for an individual school for
low student performance as measured through the statewide accountability system per
W.S. § 21-2-304(b)(ii). This shall include:

(i)  An accreditation status of “accredited with support” for any school that is not
meeting expectations for three or more consecutive more years. The first year of
identification will be 2020-21 with the initial accountability level derived from
the spring 2018 state assessment.

(i) An accreditation status of “accredited with support” for any district in which
every school in the district is not meeting expectations for three or more
consecutive years. The first year of identification will be 2020-21 with the initial
accountability level derived from the spring 2018 state assessment.

Section 7. Consequences for Non-Accreditation
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(a) The State Board and State Superintendent shall take appropriate administrative action
with the Wyoming Legislature against any Wyoming district or any school governed by
the district for non-accreditation. W.S. § 21-2-202(c)
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MEMORANDUM

To: State Board of Education
From: Megan Degenfelder, Chief Policy Officer
Laurie Hernandez, Standards/Assessment Director
Date: September 13, 2017
Subject: Standards Review

(Math, Science Extended, and Social Studies)

Meeting Date: February 15, 2018

Item Type:  Action: _ X Informational: __
Background:

The Board is charged with evaluating and reviewing the
uniformity and quality of the educational standards imposed under
W.S. 21-9-101 including the student content and performance
standards. The Wyoming Department of Education (WDE)
Standards Team has been charged with convening three Standards
Review Committees to review the standards and make a
recommendation to the state board in the content areas of
Mathematics, Science Extended, and Social Studies Standards. The
Standards Team started the review process by conducting Regional
Community Input Meetings across Wyoming in early May to
inform the public of the standards review process and to gather
public input for the Review Commitees’ consideration.

The Math Standards Review Committee (MSRC) reviewed the
current 2012 Mathematics Standards and identified areas to
revise and enhance the current standards. This committee met,
face-to-face over nine days as well as through video conference,
from May — November 2017.

The Science Extended Standards Review Committee (SESRC)
reviewed and extended the current 2016 Science Standards,
making them accessible to students with the most significant
cognitive disabilities. This committee met, face-to-face over five
days as well as through video conference, from July — December
2017.

The Social Studies Standards Review Committee (SSSRC)
reviewed the current 2014 Social Studies Standards and identified
areas to revise and enhance the current standards in order to add
in Indian Education for All, per HEA 119. This committee met,
face-to-face over four days as well as through video conference,
from November 2017 — February 2018.

Statutory Reference (if applicable):



e W.S.21-2-304(c)
e Education Rules, Chapter 10: Wyoming Content and
Performance Standards

Supporting Documents/Attachments:

PPT: Standards Update for SBE 02.15.18

2018 Proposed Mathematics Standards

2018 Proposed Science Extended Standards

2018 Revisions to the 2014 Social Studies Standards

Proposed Motions:
I ask the Wyoming Department of Education to move forward with the next phase in the State

Board of Education’s adopted process, to share these three standards documents, which include
Mathematics, Science Extended, and Social Studies, with the public and collect input
electronically, as well as through four Public Input Meetings around the state. This input is to be
brought back to this Board at their April meeting.

For questions or additional information:
Contact Laurie Hernandez at Laurie.Hernandez@wyo.gov or (307) 777-34609.
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ACTION SUMMARY SHEET
STATE BOARD OF EDUCATION

DATE: February 16, 2018

ISSUE: Proposed 2018 Wyoming Content & Performance Standards
AUTHORITY: W.S. 21-2-304(c)

BACKGROUND/HISTORY: The Board is charged with evaluating and reviewing the
uniformity and quality of the educational standards imposed under W.S. 21-9-101 including the
student content and performance standards. The Wyoming Department of Education (WDE)
convened three Standards Review Committees to review the standards and make a
recommendation to the state board in the content areas of Mathematics, Science Extended, and
Social Studies Standards.

FUNDING: N/A

IMPLEMENTATION AND SUSTAINABILITY: Once these standards are adopted and Ch. 10
Rules are promulgated, the standards will remain in effect until the next review cycle or until
directed by the Board to open the review process, whichever comes first. Upon adoption of these
standards, the Board will determine dates for implementation in schools per W.S. 21-2-304(a)(iv).

SUGGESTED MOTION(s)/ RECOMMENDATION(S): I ask the Wyoming Department of
Education to move forward to the next phase in the State Board of Education’s adopted process, to
share these three standards documents, which include mathematics, science extended, and social
studies, with the public and collect input electronically, as well as through four public events
around the state.

SUPPORTING INFORMATION ATTACHED: The standards documents for mathematics,
science extended, and social studies, as well as presentation materials are included in the Board
packet.

PREPARED BY: Lowtde FHorrnaridbw

Laurie Hernandez, WDE Director of Standards & Assessment

ACTION TAKEN BY STATE BOARD: DATE:

COMMENTS:
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Wpommgsrmngp Barb Marquer, M.Ed.

Standards Team Supervisor

~__

Laurie Hernandez, M.Ed.
Standards & Assessment
Director
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 Update on the Standards Review Process
e 2018 Proposed Standards

— Mathematics
— Science Extended Standards

— Social Studies Review and Enhancements to
include Indian Education for All (HEA 119)

* Next Steps in the Process
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e All three committees worked in grade-band
groups and in full committee to complete the
following:

— Reviewed and evaluated the current WY Content &
Performance Standards

— Reviewed and evaluated other states’ standards

— Decided direction
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Math Consultant
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2017 Regional Community Meetings -

Math Standards Review

Date & )
. Location & Address Room
Time
Powell High School Library
::_I:V IZT: i 1151 East 7th Street Library
b Powell, WY 82435
NCSD #1 Central Services Facility
gﬂzy ':; 2017 970 North Glenn Road Jefferson Room
P Casper, WY 82601
Rock Springs High School
gﬂ:\f :: - 3550 Foothill Boulevard Board Room
P Rock Springs, WY 82901
LCSD #1 Administrative Building
gﬂ;\’ :; 2017 2811 House Avenue Room #130
P Cheyenne, WY 82001
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e Number of members (38)

e Structure of Committees
> Content Area Considerations (Math)
>Ensure diversity of Content Committees
— Large school / Small school

— Veteran / Rookie Educators

— All corners of the state + central
— Grade levels — alignment through the years (K-12)

>Content Experts
— School District Personnel
— University and Community College Personnel

>Wyoming Citizens
— Parents

— Business & Industry Members
— Retired, Grandparents, Community Members



____Map of 2017 Math Standards Review Committee
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Parent Professor Educator Community Member/
Business Owner
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Standards Review & Revision WYOMING
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Meeting Type A Location
sEv b Meeting

Higher Ed.
Committee

m May 30, 2017 2 hours Video Conference
June 20-22, 2017 3 days Casper

Flen L H - August 7-9, 2017 3 days Riverton

April 29, 2017 1 day Cheyenne

ERGHELI September 25, 2017 1 day Casper

FRGHELES November 2-3, 2017 2 days Casper
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1) Keep current standards

2] Revise current standards >

3) Adopt standards from a different state

4) Revise standards from a different state
5) Use multiple pieces from different states
6) Create own set of standards
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Advanced Standard [+)

[high school only)

Advanced mathematics standards
that students should learn in order

Modeling

Symbol denotes modeling
to be considered in

Mathematical Practices Cross-Disciplinary Connedions

Describe varieties of skills and
expertise that math educators at all

Connections to realworld concepts and standards. These are
intended to be suggestions and may be relevant depending on

to take advanced courses.

levels should seek to developin curriculum and instruction.

their students.

instruction.
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Grade Level

Wyoming 2018 Mathematics Content and Performance Standards

AD.B Summarize,
epresent, and interpret
3 on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the chserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
pointix, y,) the residual is for this point is n, = y—(ox+ b). Students may use spreadsheets, graphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

D.B.6 Represent data on
o quantitative variables
a scatter plot, and
accribe how the variables
e related.

Use a function to
describe data trends to
solve problems in the
context of the data. Use
given functions or
cheose a function
suggested by the
context. Emphasize
linear, quadratic, and
exponential models.
Using technology, fit a
least squares linear
regression function for
a scatter plot that
suggests a linear
association.

FESUI|

D pue [ealdodaje) dunad

Aijigeqoad pue sansners

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstractly and
guantitatively.
MP.3 Construd

viable arguments andf] Example:

critigue the
reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision.

MP.7 Look for and
make use of
structure.

MP.8 Look for and
express regularity in
repeated reasoning.

to data, perform regressions, and calculate residuals.
Example:

Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regression model. Graph
the residuals and evaluate the fit of the linear equations.

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect to
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly ar monthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ESS1-6 Apply scientific reasoning and evidence from | W.8-10.2.d Use precise language and domain-specific
ancient Earth materizls, metzorites, and other planetary | vocsbulary to mansge the complexity of the topic.

surfaces to construct an account of Earth's formation

and early history. W.11-12.2.d Use precize langusge, domazinspecific

wocsbulary, and techniques such as metaphar, simile, and

anzlogy to manage the complexity of the topic

Cross-Disciplinary Connections

ISTE

1c Empowered Learner

Computer Science

[ computational Thinking
[0 Financial Literacy

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

3d Knowledge Constructor

da,d Innovative Designer

5a,b Computational Thinker




Math Standard

S.ID means Statistics
and Probability,
Interpreting
Categorical and
Quantitative Data

pue [eauodae) dugaadiagu)
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Wyoming 2018 Mathematics Content and Performance Standards

N\

5.1D.B Summarize,
present, and interpret
on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the chserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
pointix, y,) the residual is for this point is n, = y—(ox+ b). Students may use spreadsheets, graphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

D.B.6 Represent data on
gquantitative variables

a scatter plot, and

cribe how the variables

e related.

Use a function to
describe data trends to
solve problems in the
context of the data. Use
given functions or
choose a function
suggested by the
context. Emphasize
linear, quadratic, and
exponential models.
Using technology, fit a
least squares linear
regression function for
a scafter plot that
suggests a linear
association.

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstractly and
guantitatively.
MP.3 Construct

viable arguments andf] Example:

critigue the
reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and
express regularity in
repeated reasoning.

to data, perform regressions, and calculate residuals.
Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regreszsion maodel. Graph
the residuals and evaluate the fit of the linear equations.

Source: http:/fwww.szed.gov/standards- practices/k-12standards/mathe matics-standards /

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect o
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly ar monthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ES51-6 Apply scientific reasoning and evidence from
ancient Earth materials, metzorites, and other planetary

W.8-10.2.d Use precise languzge and domain-specific
wocsbulary to manage the complexity of the topic.

surfzces to construct an account of Earth's formation
W.11-12.2.d Use precise languzge, domain-specific

and early history.
wocabulary, and technigues such as metaphar, simile, and

anzalogy to manage the complexity of the topic

Cross-Disciplinary Connections

ISTE Computer Science [ computational Thinking

1c Empowered Learner

Standards (+)/ STEM Pathway
Ily assess the fit of a function by
and analyzing residuals.

O Financial Literacy

3d Knowledge Constructor

4a,d Innovative Designer

5a,b Computational Thinker




Benchmark

The skills and
content students
should understand
and be able to do by
the end of the grade
levels.

HS )

Wyoming 2018 Mathematics Content and Performance Standards

5.1D.B Summarize,
epresent, and interpret

The residual in a regression model is the difference between the chserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
pointix, y,) the residual is for this point is n, = y—(ox+ b). Students may use spreadsheets, graphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

FESUI|
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D.B.6 Represent data on
o quantitative variables
a scatter plot, and
accribe how the variables
e related.

Use a function to
describe data trends to
solve problems in the
context of the data. Use
given functions or
cheose a function
suggested by the
context. Emphasize
linear, quadratic, and
exponential models.
Using technology, fit a
least squares linear
regression function for
a scatter plot that
suggests a linear
association.

i Mathematical
3 on two categorical )
e Practices
and quantitative
variables.
N

\7‘1P.l Make sense of
roblems and

ersevere in solving

hem.

MP.2 Reason

hbstractly and

huantitatively.

MP.3 Construd

ritique the
easoning of others.
MP.4 Modelwith
[nathematics.

MP.5 Use
hppropriate tools
Lirategically.

VIP.6 Attend to
recision.

MP.7 Look for and
ake use of
ructure.

P.B Look for and
express regularity in
repeated reasoning.

iable arguments and)l Example:

to data, perform regressions, and calculate residuals.

Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regression model. Graph
the residuals and evaluate the fit of the linear equations.

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect to
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly ar monthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ESS$1-6 Apply scientific reasoning and evidence from
ancient Earth materizls, metzorites, and other planatary

W.8-10.2.d Use precise languzge and domain-specific
wocabulary to mansge the complexity of the topic.

surfaces to construct an account of Earth's formation

and early history. W.11-12.2.d Use precize langusge, domazinspecific

wocsbulary, and techniques such as metaphar, simile, and

anzlogy to manage the complexity of the topic

Cross-Disciplinary Connections

ISTE Computer Science E{ Computational Thinking

1c Empowered Learner

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

[0 Financial Literacy
3d Knowledge Constructor

da,d Innovative Designer

5a,b Computational Thinker




Conceptual Category
(high school only)

Wyoming 2018 Mathematics Content and Performance Standards

5.1D.B Summarize,
present, and interpret
on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the ocbserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
point (x, v,) the residual is for this point & r = y—(ox+ b). Students may use spreadsheets, grphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions
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D.B.6 Represent data on
guantitative variables

a scatter plot, and

cribe how the variables

e related.

Use a function to
describe data trends to
solve problems in the
context of the data. Use
given functions or
choose a function
suggested by the
context. Emphasize
linear, guadratic, and
exponential models.
Using technology, fit a
least squares linear
regression function for
a scatter plot that
suggests a linear
association.

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstracly and
guantitatively.
MP.3 Construct

viable arguments andl| Example:

critigque the
reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and
express regularity in
repeated reasoning.

to data, perform regressions, and calculate residuals.
Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regression model. Graph
the residuals and evaluate the fit of the linear equations.

-/ fwoww.zzed.govistandards- practices/k-12standards/mathe matics-standards/

Source: htf

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect o
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly ar monthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ESS51-6 Apply scientific rezsoning and evidence from
ancient Earth materials, metzorites, and other planetary

W.8-10.2.d Use precise l2nguzege =nd domain-specific
wocabulary to manage the complexity of the topic.

surfzces to construct an account of Earth's formation
=nd 2arly histary. W.11-12.2.d Use precise languzge, domazin-specific
wocabulary, and technigues such as metaphar, simile, and

anzalogy to manage the complexity of the topic

Cross-Disciplinary Connections

ISTE Computer Science [ computational Thinking

1c Empowered Learner D Financial Literacy

Standards (+)/ STEM Pathway
Ily assess the fit of a function by
and analyzing residuals.

3d Knowledge Constructor
4a,d Innovative Designer

5a,b Computational Thinker




Domain
Cluster of related
standards.

HS )

Wyoming 2018 Mathematics Content and Performance Standards

5.1D.B Summarize,
epresent, and interpret
ata on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the ocbserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
point (x, v,) the residual is for this point & r = y—(ox+ b). Students may use spreadsheets, grphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

FES|
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D.B.6 Represent data on
o gquantitative variables
a scatter plot, and

2scribe how the variables

e related.

Use a function to
describe data trends to
solve problems in the
context of the data. Use
given functions or
choose a function
suggested by the
context. Emphasize
linear, guadratic, and
exponential models.
Using technology, fit a
least squares linear
regression function for
a scatter plot that
suggests a linear
association.

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstracly and
guantitatively.
MP.3 Construct

viable arguments andl| Example:

critigque the
reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and
express regularity in
repeated reasoning.

to data, perform regressions, and calculate residuals.
Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regression model. Graph
the residuals and evaluate the fit of the linear equations.

Source: http:/fwww.zzed.gov/standards- practices/k-12standards/mathe matics-standards/

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect o
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly ar monthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ESS1-6 Apply scientific rezsoning and evidence from | W.9-10.2.d Uze precise languzge and domazin-specific
ancient Earth materials, metzorites, and other planetary | vocabulary to manage the complexity of the topic.

surfzces to construct an account of Earth's formation
=nd 2arly histary. W.11-12.2.d Use precise languzge, domazin-specific
wocabulary, and technigues such as metaphar, simile, and

anzalogy to manage the complexity of the topic

Cross-Disciplinary Connections

ISTE Computer Science [ computational Thinking

1c Empowered Learner D Financial Literacy

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

3d Knowledge Constructor
4a,d Innovative Designer

5a,b Computational Thinker




Advanced Standard (+)
(high school only)

Advanced mathematics
standards that students
should learn in order to
take advanced courses.

HS

Wyoming 2018 Mathematics Content and Performance Standards

S.1D.B Summarize,
spresent, and interpret
3 on two categorical
and quantitative

variables.

Mathematical
Practices

ID.B.6 Represent data on
o guantitative variables

a scatter plot, and
2scribe how the variables
e related.

Use a function to
describe data trends to
sclve problems in the
context of the data. Use
given functions or

133u]

n

an

m choose a function

g & suggested by the
o context. Emphasize
N 2 linear, quadratic, and
8 E exponential models.
o Using technology, fit a
2 E least squares linear
? an regression function for
5 = a scatter plot that

= < suggests a linear

) association.

%

:

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstractly and
guantitatively.
MP.3 Construct

Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares
regression line. Calculate and interpret the correlation coefficient for this linear regression madel. Graph
the residuals and evaluate the fit of the linear equations.

viable arguments and|| Example:

critique the
reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision.

MP.7 Look for and
make use of
structure.

MP.8 Look for and
express regularity in
repeated reasoning.

daily vs. weekly ar monthly)

The residual in a regression model is the difference between the observed and the predicted v for some x
[y the dependent variable and x the independent variable). So if we havea model y=ax + band a data
pointix, y,] the residual is for this point is n, = y—(ox+ b). Students may use spreadsheets, g phing
calculators, and statistical software to represent data, describe how the variables are related, fit functions
to data, perform regressions, and calculate residuals.

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect to
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop

Wyoming Cross-Disciplinary Connections

Science

and early history.

HS-ESS51-6 Apply scientific reasoning and evidence from
ancient Earth materizls, meteorites, and other planetary
surfaces to construct an account of Earth’s formation

ELA

W.9-10.2.d Use precise languzge and domain-specific
wocabulary to manage the complexity of the topic.

W.11-12.2.d Use precize langusge, domazinspecific
wocabulary, and technigues such s metaphor, simile, and

anzlogy to manage the complexity of the topic

Cross-Disciplinary Connections

ISTE

1c Empowered Learner

Computer Science E{ Computational Thinking

[0 Financial Literacy

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

3d Knowledge Constructor

da,d Innovative Designer

5a,b Computational Thinker




Wyoming 2018 Mathematics Content and Performance Standards

5.1D.B Summarize,
epresent, and interpret
a on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the observed and the predicted y for some x
(v thedependentvariable and x the independent variable). So if we havea model y=ax + band a data
point (x, ) the residual is for this point is r, = y—{ox+ b). Students may use spreadsheets, gmphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

D.B.6 Represent data on
0 quantitative variables

a scatter plot, and
escribe how the variables
e related.

Use a function to
describe data trends to
solve problems in the
context of the data, Use
given functions or

w choose a function

= suggested by the

& context. Emphasize

2 linear, quadratic, and
E exponential models.
- Using technology, fit a
E least squares linear

& regression function for
= a scatter plot that

< suggests a linear

association.

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstractly and
quantitatively.
MP.3 Construd

viable arguments and|| Example:

critique the
reasoning of others.
MP.4 Model with
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and
express regularity in
repeated reasoning.

to data, perform regressions, and calculate residuals.
Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regression model. Graph
the residuals and evaluate the fit of the linear equations.

Source: http:/'www.zzed.gov/standards- practices/k-12standards/mathematics-standards

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect to
find a correlation/relation? What factors may accountfor variability of the data? (Ex: people who shop
daily vs. weekly or manthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-E551-6 Apply scientific reasoning and evidence from | W.9-10.2.d Use precise languzge and domain-specific
sncient Earth materials, metzorites, and other planetary | vocabulary to mansge the complexity of the topic.

surfaces to construct an 2ccount of Earth's formation
W.11-12.2.d Use prerise language, domainspecific

vocabulary, and technigues such as metaphor, simile, and

and early history.

analogy to manzsge the complexity of the topic

Cross-Disciplinary Connections

ISTE Computer Science [ Computational Thinking

1c Empowered Learner

[0 Financial Literacy
3d Knowledge Constructor
4a,d Innovative Designer

5a,b Computational Thinker

Modeling

Symbol denotes modeling to be considered in

instruction.




Wyoming 2018 Mathematics Content and Performance Standards

5.1D.B Summarize,
epresent, and interpret
3 on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the ocbserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
point (x, v,) the residual is for this point & r = y—(ox+ b). Students may use spreadsheets, grphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

escribe data trends to
solve problems in the
context of the data. Use

Mathematical Practices

Describe varieties of
skills and expertise that
math educators at all
levels should seek to
develop in their
students.

given functions or

association.

5w choose a function

g = suggested by the

& 5 context. Emphasize

4 2 linear, quadratic, and
2 E exponential models.
L o Using technology, fit a
2 5 least squares linear
'E & regression function for
5 = a scatter plot that

E < suggests a linear

=3

%

:

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstracly and
guantitatively.
MP.3 Construct

critigque the
reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and
express regularity in
repeated reasoning.

viable arguments and|| Example:

to data, perform regressions, and calculate residuals.
Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regression model. Graph
the residuals and evaluate the fit of the linear equations.

Source: htf

-/ fwoww.zzed.govistandards- practices/k-12standards/mathe matics-standards/

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect o
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly ar monthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ESS51-6 Apply scientific rezsoning and evidence from
ancient Earth materials, metzorites, and other planetary

W.8-10.2.d Use precise l2nguzege =nd domain-specific
wocabulary to manage the complexity of the topic.

surfzces to construct an account of Earth's formation
=nd 2arly histary. W.11-12.2.d Use precise languzge, domazin-specific
wocabulary, and technigues such as metaphar, simile, and

anzalogy to manage the complexity of the topic

Cross-Disciplinary Connections

\ /| ISTE

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

Computer Science [ computational Thinking

1c Empowered Learner D Financial Literacy
3d Knowledge Constructor
4a,d Innovative Designer

5a,b Computational Thinker




HS

Wyoming 2018 Mathematics Content and Performance Standards

5.1D.B Summarize,
epresent, and interpret
3 on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the chserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
pointix, y,) the residual is for this point is n, = y—(ox+ b). Students may use spreadsheets, graphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

ID.B.6 Represent data on
o quantitative variables

a scatter plot, and
escribe how the variables
e related.

Use a function to
describe data trends to
solve problems in the
context of the data. Use
given functions or

FESUN|

m
=5
om0 choose a function
g = suggested by the
) context. Emphasize
E E linear, quadratic, and
8 = exponential models.
L Using technology, fit a
2 3 least squares linear

= q
'E o regression function for
5 = a scafter plot that
= F y
= suggests a linear
g‘- association.
%
:

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstractly and
guantitatively.
MP.3 Construct

viable arguments and

critigue the
reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and
express regularity in
repeated reasoning.

to data, perform regressions, and calculate residuals.
Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regreszsion maodel. Graph
the residuals and evaluate the fit of the linear equations.

o/ fwww.szed.govistandards- practices/k-12standards/mathe matics-standards /

Source: htg)
Example:

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect o
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly ar monthly)

Wyoming
Cross-Disciplinary
Connections

Connections to other
Wyoming Content &
Performance
Standards. These are
intended to be
suggestions and may
be relevant depending
on curriculum and
instruction.

s

Science

Wyoming Cross-Disciplinary Connections

ELA

HS-ES51-6 Apply scientific reasoning and evidence from
ancient Earth materials, metzorites, and other planetary

W.8-10.2.d Use precise languzge and domain-specific
wocsbulary to manage the complexity of the topic.

surfzces to construct an account of Earth's formation

2nd early history. W.11-12.2.d Use precise languzge, domain-specific

wocabulary, and technigues such as metaphar, simile, and

anzalogy to manage the complexity of the topic

Cross-Disciplinary Connections

ISTE Computer Science [ computational Thinking

1c Empowered Learner D Financial Literacy

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

3d Knowledge Constructor
4a,d Innovative Designer

5a,b Computational Thinker




Wyoming 2018 Mathematics Content and Performance Standards

5.1D.B Summarize,
epresent, and interpret
a on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the observed and the predicted y for some x
(v thedependentvariable and x the independent variable). So if we havea model y=ax + band a data
point (x, ] the residual is for this point is r, = y—{ox+ b). Students may use spreadsheets, graphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

ID.B.6 Represent data on
o guantitative variables

a scatter plot, and
2scribe how the variables
e related.

Use a function to
describe data trends to
solve problems in the
context of the data. Use
given functions or

0| choose a function

g = suggested by the
(Y context. Emphasize

- E linear, quadratic, and
2 = exponential models.
2 v Using technology, fit a
2 g least squares linear
? = regression function for
5 = a scatter plot that

= 5 "

= suggests a linear

E-_ association.

S

:

MP.1 Make sense of

problems and
persevere in solving
them.

MP.2 Reason
abstradly and
quantitatively.
MP.3 Construd

viable arguments and|| Example:

critique the
reasoning of others.
MP.4 Modelwith
mathematics.
MP.5 Use
appropriate tools
strategically.
MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and

express regularity in

repeated reasoning.

to data, perform regressions, and calculate residuals.
Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regression model. Graph
the residuals and evaluate the fit of the linear equations.

</ fwoerwr.zzed . gov/standards- practices/k-12standards/mathematics-standards

Source: hit

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect to
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly or manthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ESS1-6 &pply scientific rezsoning and evidence from
ancient Earth materials, metzorites, and other planetary

W.9-10.2.d Uze precise languzge and domazin-specific
vocabulary ta manage the complexity of the topic.

surfaces to construct an sccount of Earth's formation

=nd 2zrly histary. W.11-12.2.d Use precise languzge, domain-spacific

vocabulary, and technigues such as metaphor, simile, and

anzlogy to manage the complexity of the topic

Cross-Disciplinary
Connections

Connections to real-
world concepts and
standards. These are
intended to be
suggestions and may
be relevant
depending on
curriculum and
instruction.

Cross-Disciplinary Connections

ISTE Computer Science E’ Computational Thinking

1c Empowered Learner

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

O Financial Literacy

3d Knowledge Constructor

da,d Innovative Designer

5a,b Computational Thinker
|




HS )

5.1D.B Summarize,
epresent, and interpret
3 on two categorical
and quantitative
variables.

Mathematical
Practices

ID.B.6 Represent data on
o quantitative variables
a scatter plot, and
ascribe how the variables
e related.

Use a function to
describe data trends to
solve problems in the
context of the data. Use
given functions or
choose a function
suggested by the
context. Emphasize
linear, quadratic, and
exponential models.
Using technology, fit a
least squares linear
regression function for
a scafter plot that
suggests a linear
association.

FESUN|
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MP.1 Make sense o
problems and
persevere in solving
them.

MP.2 Reason
abstractly and
guantitatively.
MP.3 Construct
viable arguments an
critigue the

il

reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and
express regularity in
repeated reasoning.

Wyoming 2018 Mathematics Content and Performance Standards

The residual in a regression model is the difference between the chserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
pointix, y,) the residual is for this point is n, = y—(ox+ b). Students may use spreadsheets, graphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions
to data, perform regressions, and calculate residuals.

Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regreszsion maodel. Graph
the residuals and evaluate the fit of the linear equations.

Source: htg)

Example:

o/ fwww.szed.govistandards- practices/k-12standards/mathe matics-standards /

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect o
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
aily vs. weekly or monthly)

Grade-Level Example

Example(s) are
suggested options to
demonstrate a
benchmark. Multiple
strategies may be
used.

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ES51-6 Apply scientific reasoning and evidence from
ancient Earth materials, metzorites, and other planetary

W.8-10.2.d Use precise languzge and domain-specific
wocsbulary to manage the complexity of the topic.

surfzces to construct an account of Earth's formation

2nd early history. W.11-12.2.d Use precise languzge, domain-specific

wocabulary, and technigues such as metaphar, simile, and

anzalogy to manage the complexity of the topic

Cross-Disciplinary Connections

ISTE

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

1c Empowered Learner

Computer Science

[ computational Thinking
O Financial Literacy

3d Knowledge Constructor
4a,d Innovative Designer

5a,b Computational Thinker




2012 — 2018 Math Crosswalk

Determine whether a
group of objects (up to
20) has an odd or even
number of members,
e.g., by pairing objects
or counting them by 2s;
write an equation to
express an even number
as a sum of two equal
addends.

2.0A.C3

2nd GRADE MATHEMATICS

Determine whether a group efebjects-(up to 20) has an odd
or even number of members,objects (i.e. by pairing objects or
counting them by 2s).

A. If the number of objects-greup is even, then writean-

. b I : I
addends—eg-by-pairingobjectsorcountingthem-by-2s; write
an equation to express this as the sum of two equal
addends.ahr-even-pumberasa-sum-oftwo-egqual-addends
B. and-If the number of objects gretp-is odd, then write an
equation to express this as ar-edd-rurmberasa sum of a near
double (double plus 1). Uaderstand-theideaoftwe-egqual

\E roif  obi ( 20}

Determine whether a group
(up to 20) has an odd or even
number of objects (i.e. by
pairing objects or counting
them by 2s).

A. If the number of objects is
even, then write an equation
to express this as the sum of
two equal addends.

B. If the number of objects
group is odd, then write an
equation to express thisas a
sum of a near double (double
plus 1).




2012 — 2018 Math Crosswalk

DEPARTMENT OF EDUCATION \§

WYOMING

Fluently divide multi-digit
numbers using the
standard algorithm.

6th GRADE MATHEMATICS

FluenthrdDivide multi-digit numbers
using efficient and generalizable
procedures including, but not limited to
the standard algorithm. Assessment

Divide multi-digit numbers
using efficient and
generalizable procedures
including, but not limited to

standard algorithms and add "the
standard algorithm" to the glossary or
somewhere)

~
g: boundary: up to 5-digit dividend, 2-digit |the standard algorithm.
=z divisors (add an example showing long
0 division and add "the standard Assessment Boundary: Use up
algorithm" to the glossary or somewhere) |to 5-digit dividend, 2-digit
divisors.
Fluently add, subtract, Faently a Add, subtract, multiply, and Add, subtract, multiply, and
multiply, and divide multi-|divide manageable multi-digit decimals |divide manageable multi-digit
digit decimals using the using efficient and generalizable decimals using efficient and
o |standard algorithm for procedures including, but not limited to |generalizable procedures
ﬁ each operation. usirg the standard algorithm for each including, but not limited to
E operation. (add an example showing all |the standard algorithm for

each operation.

A




2012 — 2018 Math Crosswalk

Represent data with plots on the

HS GRADE MATHEMATICS - STATISTICS & PROBABILITY

Represent data with plots on the real

Represent data with plots on the

spreadsheets, and tables to
estimate areas under the normal
curve. ®

1 |real number line (dot plots, number line (dot plots, histograms, and |real number line (dot plots,

é histograms, and box plots).* box plots) by hand or using technology.* |histograms, and box plots) by

E hand or using technology.
Use the mean and standard (+) Use the mean and standard deviation |(+) Use the mean and standard
deviation of a data set to fit it to a |of a data set to fit it to a normal deviation of a data set to fit it to
normal distribution and to distribution and to estimate population |a normal distribution and to
estimate population percentages. |percentages. Recognize that there are  |estimate population

<t |Recognize that there are data sets |data sets for which such a procedure is |percentages. Recognize that

<L | for which such a procedure is not |not appropriate. Use the Empirical Rule, |there are data sets for which

E appropriate. Use calculators, calculators, spreadsheets, and/or tables |such a procedure is not

to estimate areas under the normal
curve. ®

appropriate. Use the Empirical
Rule, calculators, spreadsheets,
and/or tables to estimate areas
under the normal curve.

e



Key Changes to 2018 Proposed e
WYUMING Fen)
Math Standards e 4505

» Mathematical Practices — more grade specific

» Modeling integrated within all grade levels

» Examples added to standards/benchmarks

» Wyoming content cross-disciplinary connections
» National standard connections — e.g., ISTE, CSTA

> Assessment Boundaries added to some
standards/benchmarks, as needed

» ldentified Common Core of Skills (Computational
Thinking, Financial Literacy)



Wyoming 2018 Mathematics Content and Performance Standards

5.1D.B Summarize,
epresent, and interpret
3 on two categorical
and quantitative
variables.

Mathematical
Practices

The residual in a regression model is the difference between the ocbserved and the predicted y for some x
(v the dependentvariable and x the independent variable). So if we havea model y=ax + band a data
point (x, v,) the residual is for this point & r = y—(ox+ b). Students may use spreadsheets, grphing
calculators, and statistical software to represent data, describe how the variables are related, fit functions

escribe data trends to
solve problems in the
context of the data. Use

Mathematical Practices

Describe varieties of
skills and expertise that
math educators at all
levels should seek to
develop in their
students.

given functions or

association.

5w choose a function

g = suggested by the

& 5 context. Emphasize

4 2 linear, quadratic, and
2 E exponential models.
L o Using technology, fit a
2 5 least squares linear
'E & regression function for
5 = a scatter plot that

E < suggests a linear

=3

%

:

MP.1 Make sense of
problems and
persevere in solving
them.

MP.2 Reason
abstracly and
guantitatively.
MP.3 Construct

critigque the
reasoning of others.
MP.4 Modelwith
mathematics.

MP.5 Use
appropriate tools
strategically.

MP.6 Attend to
precision,

MP.7 Look for and
make use of
structure.

MP.B Look for and
express regularity in
repeated reasoning.

viable arguments and|| Example:

to data, perform regressions, and calculate residuals.
Example:
Measure the wrist and neck size of each person in your class and make a scatterplot. Find the least squares

regression line. Calculate and interpret the correlation coefficient for this linear regression model. Graph
the residuals and evaluate the fit of the linear equations.

Source: htf

-/ fwoww.zzed.govistandards- practices/k-12standards/mathe matics-standards/

Collect Grocery receipts and number of people in the family. Develop a scatterplot. Would you expect o
find a correlation/relation? What factors may account for variability of the data? (Ex: people who shop
daily vs. weekly ar monthly)

Wyoming Cross-Disciplinary Connections

Science ELA

HS-ESS51-6 Apply scientific rezsoning and evidence from
ancient Earth materials, metzorites, and other planetary

W.8-10.2.d Use precise l2nguzege =nd domain-specific
wocabulary to manage the complexity of the topic.

surfzces to construct an account of Earth's formation
=nd 2arly histary. W.11-12.2.d Use precise languzge, domazin-specific
wocabulary, and technigues such as metaphar, simile, and

anzalogy to manage the complexity of the topic

Cross-Disciplinary Connections

\ /| ISTE

d Standards (+)/ STEM Pathway
ally assess the fit of a function by
g and analyzing residuals.

Computer Science [ computational Thinking

1c Empowered Learner D Financial Literacy
3d Knowledge Constructor
4a,d Innovative Designer

5a,b Computational Thinker




Math Practice 2 wvovne £
Reason Abstractly and Quantitatively """ %

Original Mathematically proficient students make sense of their quantities and relationships
in problem situations. They bring two complimentary abilities to bear on problems involving
guantitative relationships: the ability to deconceptualize — to abstract a given situation and
represent symbolically and manipulate the representing symbols as if they have a life of their
own, without necessarily attending to their referents — and the ability to contextualize, to
pause as needed during the manipulation process in order to probe into the referents for the
symbols involved. Quantitative reasoning entails habits of creating a coherent representation
of the problem at hand; considering the unit involved; attending to the meaning of
qguantities; not just how to compute them; and knowing and flexibility using different
properties of operations and objects.

Grade 1 Specific (revised) Students recognize that a number represents a specific quantity.
They connect the quantity to written symbols. Quantitative reasoning means being able to
explain through manipulatives or drawings what a problem means while attending to the

meanings of quantities. Students make meaning of a problem situation and translate into a
number sentence.




m # Benchmarks m # Benchmarks

25 (16 *edited) 51 (23%)
1 21 (17%) 8 32 (24%)
2 27 (19*%) gi :'n‘ig'i:r & 9 with 23(+) (1%)
3 24 (21%) HS Algebra 30 with 5(+) (12%*)
4 27 (25%*) HS Functions 29 with 7(+) (14%)
5 26 (21%) HS Geometry 35 with 7(+) (4%)
6 50 (23*) HS Statistics & g ot 27(+) (17%)

Probability

Percent of Overall Benchmark Revisions from 2012 to 2018 = 51%



Vertical Alighment of Standards/Benchmarks

o RO o
|II.

Operations & Algebraic Thinking

Operations & Algebraic Thinking

Operations & Algebraic Thinking

Maodel situations that involve representing
addition and subtraction with objects,

Use addition and subtraction within 20 to
solve word problems involving situations of

Use addition and subtraction within 100 to
solve one- and two-step word problems

= |fingers, mental images, drawings, sounds | = |adding to, taking from, putting together, = [involving situations of adding to, taking from,

a (e.g., claps), acting out situations, verbal << taking apart, and comparing, with unknowns << putting together, taking apart, and

g explanations, expressions, or equations. g in all positions, by using objects, drawings, or g comparing, with unknowns in all positions,

af —i | equations with a symbal for the unknown o |e.g., by using drawings and equations with a
number to represent the problem. symbol for the unknown number to

represent the problem.

o~ Solve word problems using objects and o~ Solve word problems that call for the - Fluently add and subtract within 20 using

0 |drawings to find sums up to 10 and = |addition of three whole numbers whose sum | g [mental strategies. By end of Grade 2, know

< |differences within 10. < |is less than or equal to 20, by using objects, <T |automatically all sums of two one-digit

S 2 drawings, or equations. g numbers based on strategies.

Decompose numbers less than or equal to
10 in more than one way.

K.OA.D.3

1.0A.B.3

Apply commutative and associative
properties of addition as strategies to add
and subtract.

2.0A.C.3

Determine whether a group (up to 20} has an
odd or even number of objects (i.e. by
pairing objects or counting them by 2s).

AL If the number of objects is even, then
write an equation to express this as the sum
of two equal addends.

B. If the number of objects group is odd, then
write an equation to express this as a sum of
a near double (double plus 1).

For any number from 1to 9, find the
number that makes 10 when added to the
given number.

K.OA.D.4

1.0A.B.4

Understand subtraction as an unknown-
addend problem.

2.0A.C.4

Use addition to find the total number of
objects arranged in rectangular arrays with up
to 5 rows and up to 5 columns; write an
equation to express the total as a sum of
equal addends.
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Science Extended Standards WYOMING 50 %

DEPARTMENT OF EDUCATION k,i DL /"
= #

» Science Extended Standards (SES) are extensions of
the Science Standards

» Align to the 2016 Science WyCPS

» Written to each grade (K-5) and in grade spans for MS
(6-8) and HS (9-12)

» Designed for the 1% of the most significantly
cognitive disabled

» Build to 4 performance levels with embedded
examples

» Some benchmarks were incorporated into another



Map of the 2017-18 Science Extended Standards Review Committee

WYOMING

DEPARTMENT OF EDUCATION

Dl
) usrigrways () wterstate righways

The committee consisted of the following:
13 Special Education Teachers
E 4 Science Teachers



Science Extended Standards

Review Committee

. Length of .
Meeting Type Location
= “ Meeting _

Face-to-Face July 10-12, 2017 3 days Cheyenne

July 20, 2017 2 hours Video Conference
August 22, 2017 2 hours Video Conference
August 31, 2017 2 hours Video Conference
September 7, 2017 2 hours Video Conference
Face-to-Face Novesz:cJ)e1r717—18, 2 days Cheyenne
December 5, 2017 2 hours Video Conference




Grade Science Benchmark Performance Level Descriptors (PLDs)

Level 4-ES51-1 means Grade 4, PLDs help teachers assess the student's performance of the
Earth & Space Science, Science Standard benchmark.
Standard 1, Benchmark 1. Level IV - Advanced, Level Ill - Proficient, Level Il - Basic,

Level | - Below Basic.

2018 WYONIING SCIENCE EXTENDED|{CONTENT AND PERFORMANCE STANDARDS
ESS1 — Earth’s Place in the Universe

2016 Wyoming Science ¥ 2018 Wyoming Science ¢
Bench k Extendod Boncl H Instructional Performance Level Descriptors
4-ES51-1. Identily evidence lrom SES-4-ES551-1. Describe that Level IV Students will:
patterns in rock formations and fossils landscapes can change. Describe/communicate that landscapes can change over time.
in rock layers to support an Ex. Use a picture of river eroding the landscape, videos of lava flowing from volcanoes, efc.
explanation for changes in a landscape Level il Students will:
N Describe that landscapes can change.
Clarificabon Stalement Examples of . X )
evid from pattems (may mclude. but Ex. Use pictures of a voicano blowing up, land side, tsunami, efc.
not i 1o, Wyoming specific Level Il Students will:
exampips) could include rock layers with Make observations of landscape differences.
marinefshell fossils above rock Ex. Compare pictures of different landscapes.
layers plant fossils and no .
shiells Jindicating a change from Level | Mﬂ“‘ﬂ'_
land id waler over time. and. a Attend to a presentation of landscapes.

in thefwalls and a river in the bottom, 4

indicdting that ower ime 2 nver cut

throygh the rock
Clarification
Statement

. Symbol Science Extended Benchmark

Provides further
explanation or Wyoming examples are SES-4-E551-1 means Science Extended
examples to given or can be considered Standard, Grade 4, Earth & Space
support in instruction. Science, Standard 1, Benchmark 1.
educators.




Grade 4 Example WYOMING

DEPARTMENT OF EDUCATION \@\ {2

. 2018 WYOMING SCIENCE EXTENDED CONTENT AND PERFORMANCE STANDARDS
ESS 1 — Earth's Place in the Universe

MR LI, T BT Instructional Performance Level Descriptors

Level IV Students will;
Describe/communicate that landscapes can change over time.
Ex. Picture of river erading the landscape.

Level lll Students will:
Describe that landscapes can change.
Ex. pictures of volcano blowing up, land side, tsunami, etc.

2016 Wyoming Science Content &
Performance Standards

4-E551-1. Identify evidence from
patterns in rock formations and fossils
in rock layers to support an
explanation for changes in a landscape
over time.

Clarification Statement. Examples of
evidence from patterns (may include, but

SES-4-E551-1. Describe that
landscapes can change.

not limited to, Wyoming specific Level Il Students will:

examples) could include rock layers with Make observations of landscape differences.
marine shell fossils above rock Ex. Compare pictures of different iandscapes.
layers with plant fossils and no -

shells, indicating a change from Level | Students w'"'.

land to water over time; and_ a Attend to a presentation of landscapes.

canyon with different rock layers

in the walls and a river in the bottom,
indicating that over time a river cut
through the rock.




High School Example

WYOMING

DEPARTMENT OF EDUCATION

- 2018 WYOMING SCIENCE EXTENDED CONTENT AND PERFORMANCE STANDARDS
ESS 3 — Earth and Human Activity

2016 Wyoming Science Content &
Performance Standards

2018 Wyoming Science
Extended Standards

Instructional Performance Level Descriptors

HS-ES53-3. Use a computational tools to
illustrate the relationships among
management of natural resources, the
sustainability of human populations, and
biodiversity.

Clarification Statement: Examples of factors
that affect the management of natural
resources include costs of resource
extraction and waste management, per-
capita consumption, and the development of
new technologies. Examples of factors that
affect human sustainability include
agricultural efficiency, levels of
conservation, and urban planning.

SES-HS-ES53-3. The
management factors of
natural resources was
addressed in the previous
standard (ES53-2).

Mot applicable.

HS5-ES53-4. Evaluate or refine a
technological solution that reduces
impacts of human activities on natural
systems.

Clarification Statement. Examples of data
on the impacts of human activities could
include the guaniities and types of pollutants
released, changes to biomass and species
diversity, or areal changes in land surface
use {such as for urban development,
agriculture and livestock, or surface mining).
Technological solutions to evaluate could
include landscape reclamation, reducing,
reusing, and recycling resources,

emission control systems, or

evaporation control. Examples for

limiting future impacts could

range from local efforis to large-

scale design solutions.

SES-HS-ES53-4. Construct a
model of a technological
solution that reduces impacts
of human activities on natural
systems.

Level IV Students will:
Construct, and label, a model of a technological solution that reduces impacts of human
activities on natural systems.

Level Ill Students will:

Construct a model of a technological solution that reduces impacts of human activities on
natural systems.

Ex. Create a storyboard that depicts landscape reclamation.

Ex. Create a recyciing center in their room or school.

Ex. Create a model of & car muffier.

Level Il Students will:
Identify a model of a technological solution that reduces impacts of human activities on
natural systems.

Level | Students will:

Explore examples of technological solutions that reduce impacts of human activities on
natural systems.

Ex. Wisit the local recycling center.

Ex. Wisit the school auto shop and walch a demonsiralion of how a car's emission conirol system
works.

Ex. Wisit a mining facility and observe their reclamation activities.




High School Example WYOMING
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2018 WYOMING SCIENCE EXTENDED CONTENT AND PERFORMANCE STANDARDS
ESS3 — Earth and Human Activity

2018 Wyoming Science Instructional Performance Level Descriptors
Extended Standards

SES-HS-ESS3-2. From factors Level IV Students will:
provided, select which factors | Identify factors to consider, prior to developing energy or mineral resources.
need to be considered, prior Ex. How will opening or closing mines affect the environment and the people in
to developing energy or the area?
mineral resources. Level lll Students will:
From factors provided, select which factors need to be considered, prior to
developing energy or mineral resources.
Ex. Sage grouse habitat destruction vs improved grazing areas.
Ex. Water source contamination vs. improved water quality.

SES-HS-ESS3-3. Integrated in

SES-HS-ESS3-2. Not applicable.
The management factors of

natural resources was

addressed in the previous

standard.
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Proposed 2018 Revisions
to Wyoming Social
Studies Content &

Performance Standards

Rob Black
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Rob.Blackl@wyo.gov
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2017 House Bill 76, WYOMING ﬁ‘

House Enrolled Act 119 Sei

e (a) The state board through the department of
education shall, in cooperation with tribes of the
region including the Eastern Shoshone and
Northern Arapaho Indian tribes, evaluate and
review existing state social studies content and
performance standards to ensure the cultural
heritage, history and contemporary contributions
of American Indians are addressed in the Wyoming

social studies content and performance standards.




2017 House Bill 76, WYOMING 5
DEPARTMENT OF EDUCATION ; e )

House Enrolled Act 119 (cont.) s

e (b) The department shall, in consultation with tribes
of the region including the Eastern Shoshone and
Northern Arapaho Indian tribes, make available
materials and resources on the department's
official web site to assist school districts in meeting
social studies benchmarks within Wyoming social
studies content and performance standards relating
to the study of American Indian tribes.



2017 Regional Public Input for WYUM'NG
Wyoming Social Studies Standards OEPATNENT O EUCATON %125

Date & ) Written
) Location Attendance
Time Comment

June 12 Fort Washakie 15 4
June 13 Riverton 22 3
June 15 Cody 10 3
June 22 Sheridan 5 3
June 29 Cheyenne 1 0
Sub-Total 53 14

6/5/17 - )
9/8/17 Collected Online 6 6
TOTAL 59 20




Social Studies Standards Review Committee (2017-2018)

Lonetrees | _ Mokinnon - | Divons Fospark = S5

24 Committee Members

— 14 Native Americans — 7 N. Arapaho, 5 E. Shoshone, 1 N. Cheyenne, & 1 Pawnee/Navajo
— 21 Educators from 14 school districts



Standards Review & Revision WYOMING ,~ﬁ

DEPARTMENT OF EDUCATION /

Meeting Length of .
. Location
Type Meeting

November 13, 2017 1.5 hours Video Conference

R GHEE November 28-29, 2017 2 days Riverton

January 11, 2018 2.5 hours  Video Conference
FlRGEEE  January 17-18, 2018 2 days Lander

January 25, 2018 3 hours Video Conference

January 30, 2018 2 hours Video Conference




Social Studies Standards WYOMING &+ %
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DEPARTMENT OF EDUCATION 8, {235 /47
(11

Citizenship, Government, and Democracy
Culture and Cultural Diversity

Production, Distribution, and Consumption
Time, Continuity, and Change

People, Places, and Environments

Technology, Literacy, and Global Connections




Key Additions to the Social
Studies Standards

> Added new committee rationale

» Termed tribes of the region as “Indigenous Tribes of
Wyoming” and defined

» Enhanced Standards 1, 2,4, & 5
» Incorporated directly into existing benchmark
» Added and denoted with an “a” (e.g., SS8.5.2a)

» Reviewed and added to Performance Level
Descriptors to reflect changes to benchmarks

» ldentified cross-curricular connections tying the other
8 content areas to Social Studies



Definition WYOMING :

DEPARTMENT OF EDUCATION  \;

The term “Indigenous Tribes of Wyoming” was selected by the
SSSRC to be a working definition inclusive of those groups who:

e |dentify as indigenous, Native American, or American Indian
under the regulations established by a tribe

e Maintain historical continuity with pre-colonial and/or pre-
settler societies

e Maintain a strong link to territories and surrounding natural
resources

 Maintain distinct social, economic, or political systems
 Maintain distinct language, culture, and beliefs

e Resolve to maintain their ancestral environments and systems as
distinctive peoples and communities (e.g., Northern Arapaho,
Eastern Shoshone, Northern Cheyenne, Crow, Ute, Lakota, etc.)

Adapted from the United Nations Permanent Forum on Indigenous Issues
http://www.un.org/esa/socdev/unpfii/documents/5session factsheetl.pdf



http://www.un.org/esa/socdev/unpfii/documents/5session_factsheet1.pdf

Standard 2 Example

WYOMING
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End of Grade 2

End of Grade 5

End of Grade 8

Upon Graduation
Grade 12

SS2.2.2 Recognize
and describe
unique ways in
which expressions
of culture influence
people including
Indigenous Tribes
of Wyoming (e.g.,
language, sign
language, stories,
music, symbolism,
and art).

SS5.2.2 Identify andd

Describe, compare and
contrast ways in which
unigue expressions of
culture fluencepeople
(e.q., tribal affiliation,
language, spirituality,
stories, folktales, music,
art, and dance)
influence people.

SS8.2.2 Examine-and-e
Evaluate how human
expression (e.g., language,
literature, arts,
architecture, traditions,
beliefs, and spirituality)
contributes te-the cultural
development, and
understanding, and
continuity transmission-of
eulture (e.g., oral tradition,
Pow Wows, ceremonies,
and assimilation).

SS12.2.2 Analyze human
experience and cultural
expression (e.g., language,
literature, arts, traditions,
beliefs, spirituality, values,
and behavior) and illustrate
integrated views of a specific
culture.

SS12.2.2.a Compare and
contrast the human experience
and cultural expression of
Indigenous Tribes of
Wyoming (e.g., oral history,
Native literature, traditional
arts, values, songs, dance,
artifacts, and language).




Standard 4 Example

WYOMING ¢
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q
B

End of Grade
2

End of Grade 5

End of Grade 8

Upon Graduation
Grade 12

Not assessed at
this time.

SS5.4.4 Discuss
different groups
that a person may
belong to, including
Indigenous Tribes
of Wyoming, (e.g.,
family,
neighborhood,
cultural/ethnic, and
workplace) and
how those roles
and/or groups have
changed over time.

SS8.4.4 Identify historical
interactions between and
among individuals, groups,
and/or institutions (e.g.,
family, neighborhood,
political, economic,
religious, social, cultural,
and workplace).

SS8.4.4.a Identify how
federal policies have
Impacted Indigenous Tribes
of Wyoming historically and
currently (e.g., reservations,
treaties, allotment, boarding
schools, and forced
assimilation).

SS12.4.4 Describe the historical
interactions between and among
individuals, groups, and/or
institutions (e.g., family,
neighborhood, political, economic,
religious, social, cultural, and
workplace) and their impact on
significant historical event.
SS12.4.4.a Describe the historical
interactions between Indigenous
Tribes of Wyoming, state, and
federal governments (e.g. Chief
Washakie and the federal
government, treaties, 1871 Indian

Appropriations Act, Dawes Act, and

the 1956 Indian Relocation Act).




Performance Level Descriptors WYOMING §

GRADE 5 - Standard 2 DEPARTMENT OF EDUCATION

Advanced: A fifth-grade student meets expectations at the proficient level and independently
demonstrates superior performance in the following. The student will:

a) identify and describe ways groups and cultures meet human needs;
b) identify and describe ways people contribute to personal identity in daily life;

c) identify and describe characteristics, contributions, and possible tensions between
among cultural groups, including tribes.

Proficient: A fifth-grade student at the proficient level consistently demonstrates performance in the
following. The student will:

a) identify and describe ways groups and cultures meet human needs;
b) identify and describe ways people contribute to personal identity in daily life;

c) identify and describe characteristics, contributions, and possible tensions between
among cultural groups, including tribes.

Basic: A fifth-grade student at the basic level demonstrates partial mastery of knowledge and skills.
The student will:

a) identify and describe way groups and cultures meet human needs;
b) identify and describe ways people contribute to personal identity in daily life;

c) identify and describe characteristics, contributions, and possible tensions between
among cultural groups, including tribes.

Below Basic: A fifth-grade student at below basic is unwilling or does not address the expectations of
the basic level.
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QUESTIONS?

Rob Black

Social Studies Consultant

Native American Liaison
Rob.Blackl@wyo.gov
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NEXT STEPS IN THE
PROCESS

Collect Public Input

Laurie Hernandez, M.Ed.
Standards & Assessment
Director

Barb Marquer, M.Ed.
Standards Team Supervisor
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Laurie Hernandez, M.Ed.
Standards & Assessment Director

Questions

Laurie.Hernandez@wyo.gov

(307) 777-3469
Barb Marquer, M.Ed.

Standards Team Supervisor
Barb.Marquer@wyo.gov
(307) 777-5506
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Higher Education Committee

The Higher Education Committee, consisting of 6 members from the community college and university level, reviewed the current math standards in order to
provide feedback for the Math Standards Review Committee’s consideration. After studying the 2012 Math Standards, the committee came to two principle
conclusions: (i) The eight standards for mathematical practice are more important than any individual mathematical content articulated in the standards; and
(ii) the content standards (the non-plus standards) represent a reasonable expectation for students entering credit-bearing college-level math courses.

Math Standard Review Committee (MSRC)

The Math Standards Review Committee was made up of thirty-eight (38) members including educators, parents, and community members from around the
state of Wyoming. The MSRC reviewed a compilation of comments from regional community members, K—16 Wyoming educators, and findings from a
Higher Education Committee around the current 2012 Wyoming Math Standards. The MSRC also evaluated the 2012 Math Standards, and discussions
centered on research, national standards, and other exemplar states’ math standards. For the development of the new 2018 Math Standards, the group came
to consensus and agreed to use the current standards as a foundation from which to build upon and enhance through revisions, additions, and adaptations.
The MSRC also chose to incorporate multiple states’ resources when developing the new math standards including: Arizona, South Carolina, Washington, and
Indiana, in addition to Wyoming’s 2012 Math Standards. The MSRC found these states had philosophies that mirrored the committee’s vision for the goal and
direction necessary for Wyoming students with the new 2018 Wyoming Math Content and Performance Standards.

Parent Sub-Committee

In the spirit of being champions for all Wyoming kids, we understand successes and failures are a part of t