The Wyoming Department of Education would like to thank all the districts that willingly
shared their current Body of Evidence plans for this project. The intent of posting sample
BOE plans is to provide clear examples of different approaches that satisfied the criterion
when reviewed during the 2009 BOE Peer Review. Since the BOE plans are the property

of the identified districts, please contact the individual district directly should you want to
use any part of their plan.

Although not a “scored” component of a Body of Evidence Plan during the Peer Review Process,
the district overview provides reviewers with a clear understanding of the approach a district has
chosen and why the adopted approach fits the district philosophy and demographics. The
following example is what a common assessment approach Overview Section might look like:

Section 1: Overview

The purpose of this section is to explain the overall Body of Evidence plan. After reading this
section, reviewers should have an understanding of your district, and the approach taken.

For example, an overview may include the following:
00 Demographics about the district (enrollment, # of high schools, etc.),
0 Clearly define for students/parents the process by which a student graduates,

0 Describe the approach your district is using (e.g., course based) and the reasons for selecting
that approach

0 An explanation of adjustments to the BOE system since implementation, and rationale for
changes.



Body of Evidence Plan
Sweetwater School DistriCt #1

gection 1: Qverview

A. District Demographics

Sweetwater County School District #1 (SSD#1) is in the high desert
country of southwestern Wyoming. Student enroliment is approximately 5000
with a Certified Staff Of approximately 400. There are a total Oof 12 SChools
located in the towns of Rock Springs, Farson, and Wamsutter. RoCk Springs has
grown to @ Community Of hearly 28,000 over the |ast 3 Years. The gas, oil, trona,
ahd coal industries continue to be the major driving force ih our economy.
Three high sChool sites Currently grant diplomas under poliCy set by the |oCal
Board of Trustees. High school teachers, prinCipals and department
Chairpersons at these sites are the immediate parthers ih the design and
implementation of the district’s Passport (BQOE) system. High school
department teams range in Size from approXimately SiX to twenty members,
inCluding resourCe room and SpecCial program teachers. The district’s K-12
approaCch to meeting Sstate Standards includes curriculum mapping in all
content areas, therefore providing a Suaranteed curriculum.

TRock Springs High School (RSHS) serves the majority Of the students in
the distriCct, providing instruction in grades 9-12 in a traditional high school
setting. RSHS has an enroliment of approximately 1200 students and more than
80 teachers comprise the SChoo| faculty. In most Cases teachers share course
assighments within eaCh common Ccore area. Students at REHS attended onhe
7/8 junior high, one 5/6 elementary building and six K-¢ sites.

Farson-Eden High School, loCated ih a rural Communhity 40 miles horth of
TRock Springs, has a high sChool enroliment of approXimately 55 students in a 9-
12 setting employing a modified semester bloCck sChedule. A dozenh teachers
provide course work in all common core areas. Teachers at Farson-Eden
partiCipate in distriCt professional development and department initiatives.
Farson-Eden graduates generally complete their K-8 program at TFarson



Elementary and Middle School.

Independence High School ih RoCck Springs provides a 9-12 alterhative
SChool setting for students and has anh enroliment of 60 students at any time
during the school year. Gtudents are accepted at Independence High Via an
application process. TFlexible sCheduling ahd contraCts provide students with
the opportunity to earh course Credits and demonstrate proficiency. A faculty
Of 18 teachers delivers instruction in all common Core areas. [Mahy of these
teachers have assighments ih more thah one building. Teachers at
Ihdependence partiCipate in distriCt professional development and department
initiatives.

TRoosevelt [earnhing Center, a nhonresidential, ihtensive intervention
program serves students with specCial needs in a highly supervised, alternative
setting. Roosevelt serves students from Sweetwater County School DistriCts
#1 and #2 under the superVision of Region V BOCES. Anhy student enrolled in
TRoosevelt [earhing Center oh traCk to earn a SSD#1 diploma must complete all
Body of Evidence requirements.

In addition, approximately 80 students attend Desert SChool in
Wamsutter, 67 miles east of Rock Gprings, through eighth grade. These
students attend Rawlins high sChool by agreement Of the respective boards of
trustees.

B: Graduation Requirements

To earn a Wyoming High School Diploma a student must earh course
Credits based onh (Carnhegie ({Jnits and demonstrate profiCiency on state
stahdards.

Between grades 9 and 12, each student must successfully complete:
e four Credits in [Lahguage Arts,
e three Credits in Mathematics,
e three Credits ih SCience,
e three Credits in SoCial Studies,
e Ohe-half credit in Health,
e Ohe-half Credit in Physical Education,
e Ohe-half Credit ih Career/Technical,
e Ohe-half Credit in Fine/Performing Arts,



e Ohe-half Credit in Foreigh [Language,

e remainder Of Credits in elective courses
Graduation requirements are periodiCally reviewed and revised by the DistriCt
Policy Committee (Appendix 14)).

Wyoming law directs |oCal SChoo| districts tO award Ohe Of three
trahsCript endorsements. In addition to the Credit requirements, a student who
demonstrates proficiency in 5 of 9 Common COre areas earns a diploma with a
General Endorsement; a student who demonstrates proficiency in all 9 common
Core areas earnhs a Comprehensive Endorsement; and a student may earnh an
Advanced Endorsement by demonstrating advanced proficiency in 5 of 9
Common core areas. The common core areas are Career/Technical Education,
Fine and Performing Arts, TForeigh [Language, Health, [anguage Arts,
Mathematics, Physical Education, Science, and Social Studies.

The enforCement Of the State Statute mandating graduation
requirements and trahsCript endorsements is |oCated in Chapter 31 Of the
Wyoming Education Rules and Can be accessed Via the Wyoming Department of
Education or Wyoming State [egislative websites.

C. TYpe of System

The SSD#1 Body of Evidence System (Passport System) iS @ Common
assessment model with assessments embedded in inhdiCator courses. It is
compensatory in Core subjeCt areas using higher scores on some measures to
Offset |ower scores on other measures. In core subject areas, SCores are
aggregated on several Stahdards-based assessments ahd cCompared tO a Cut
score at the content level. Ih hoh-Core subjeCt areas, the sCore reflects work
that Cah be done by students in g Single semester. The system’s primary purpose
is tO unhcover, in a fair, equitable, systematiC, understandable, and defensible
manner, what students Know and are able to do, in order to make decisions
about student proficiency on state standards (Appendix 1B).

This system includes four key components:
e Sequenced IndiCator Courses, which every student takes tOo meet

district graduation requirements. For example, in Science all students
take the Indicator Courses of PhysiCal SCiencCe in grade hine and Biology



in grade ten. All Science Passport Assessments are administered in these
two required courses. Students are required to take ohe semester
course in Fine & Performing Arts. The Fihe & Performing Arts Passport
Assessment is inCorporated into the introductory course in Art, Drama
and MusiC. The requirement ensures that every student is enhrolled in a
course which provides the Passport Assessment(s).

e An adequate and comprehensive satpling of yoming State Standards
using identified profiCiencCy targets on distriCt Curriculum maps.

e Passport Assessments, whiCh are complex, openh-ended common
performancCe assessments, measuring student performance alighed to the
proficiency targets, State Standards and State benchmarks.

e Multiple opportunities in the Classroom, before and after sChoo| and
during the summer tO allow students tO demonhstrate proficiency or
advanced proficiency.

These key components form the basis of the SSD#1 compensatory model.
The rationale for seleCting a Compensatory model is t0 Obtaih a holistiC View Of
individual student performance oh State Standards using complex performance
assessments. The seleCction Of the performance assessments honors the |evel of
cognitive complexity consistent with Webb’s Depth of Knowledge (DOK).

D. Adjustments

The SSD#1 Passport System required 5 YearsS Of work (2001-2006) both
within the district and collaboratively with other Wyoming districts to fully
implement a system consistent with the five Criteria outlined in state rules and
regulations. SSD#1 has made a commitment tO implement the system with
fidelity for 3 years before initiating a full review process.

During this 3-Year period, the district has made only the nhecessary
adjustments to ensure fidelity. Therefore, the following adjyustments were
nhecessary:

1). The establishment Oof @ procedure for determining the status of

students in relation to profiCienCy when they transfer into SSD#1.

2). The minor re-alighment of Language Arts assessments to reflect the

proficiency targets on the curriculum maps.



3). The development Of ah on-line, aCccessible parent and student
reporting system.

4). The development Of @ monitoring system ensuring teacher/building
accountability for the implementation of the Passport System.

5). The identification of the pre-requisite knowledge, reasoning and sKill
unhderpinhings for the Passport assessments.

6). The initial development of COmmon assessments £or |earhing measuring
student performance oh the Passport uhderpinnings.

7). The development Of teaCher and student-friendly rubriCs to inCrease
the unhderstanding of the Criteria fOr proficiency.

8). The use of data analysis processes to determine strengths and gaps
in student performance oh the Passport assessments.

9). The development of SpecCifiC, Measurable, Attainable, Results-based,
Time-bound (S.M.A.R.T.) goals ahd action plans designed to improve
performance onh Passport assessments.

10). The establishment of an interdisCiplinary Committee to begin the

process of desighing alternative ways to demonstrate profiCiency on
Passport assessments.

The rationale for these adjustments iS based upon inCreasing rates of
student mobility, demographiC Chanhges, inCreasing level of assessment literacy,
results of curriculum mapping, and meeting the need for monitoring systems.
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